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ABSTRACT

This article presents concepts and theories in hotel business management, emphasizing the
integration of environmentally friendly practices with positive management approaches to support
the United Nations Sustainable Development Goals. Case studies from India, Egypt, and Thailand are
analyzed to illustrate green hotel practices in diverse contexts. The article also provides policy
recommendations for governments, businesses, and communities to collaboratively promote
sustainable development. The findings reveal that green hotels not only reduce environmental
impacts but also serve as a key strategy to enhance competitiveness, build a positive image, and
strengthen stakeholder relationships, which together form a vital foundation for growth in the hotel

industry.
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