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Abstract

This article aims to study the components of a digital leader in all aspects, including
the importance of leaders, roles and responsibilities, leadership, and desirable characteristics,
collected from concepts, theories, and research related to leaders.

The findings are as follows: digital leaders play three important roles, setting the

direction by learning and supporting new technologies; rapidly adapt to change and be
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prepared to respond to mitigate risk and create business advantages. Digital leadership
includes inspiring, supervising, coordinating, motivating and supporting personnel to apply
digital technology in their work to effectively achieve organizational goals. Finally, the
characteristics of digital leaders include being strategic, having expertise, being able to manage
change, having communication skills, and being able to manage people. Leaders with these
characteristics will be able to lead organizations to success and survive in the digital age

sustainably.

Keyword: Technological change; Digital leadership; Leadership
Type of Article: Acadamic Article
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