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Abstract

The purposes of this research included: 1. The level of ethical leadership of executives, the factor
of organizational management, and the performance of personnel in local administrative organization
Phanna Nikhom District. 2. The influence of executives’ leadership ethics and organizational management
factors on personnel performance in local administrative organization within Phanna Nikhom District. The
sample group consisted of 253 personnel from local administrative organizations in Phanna Nikhom
District. They were collected using a stratified random sampling method. The questionnaire was used as
the tool for data collection, and the statistics methods used for data analysis included frequency,
percentage, standard deviation, and multiple regression analysis. The study revealed these results: 1. The
ethical leadership of local administrative organization administrators, overall, it is at a high level. Local
government organizations receive high ratings for their organizational administrative factors, indicating, it is
at a high level. The operational efficiency of personnel in local government organizations is also at a high
level. 2. The ethical leadership of administrators in local administrative organization, characterized by
honesty, role clarity, caring for others, and a sense of justice, significantly impacts the operational
efficiency of personnel within local government organization. The results are statistically significant at the
0.01 level. The aspect of power sharing influences the operational efficiency of personnel local
government organization. Statistically significant at the 0.05 level, it can jointly predict the f operational
efficiency level of personnel in local government organizations in Phanna Nikhom District, Sakon Nakhon
Province, which is measured at86.20 percent. Factors related to the organizational management of local
government organizations, including skills, management style, shared values, and organizational structure,
have an impact on operational efficiency. The operational efficiency of local government organization
personnel is statistically significant at the 0.01 level. They can jointly predict the level of operational
efficiency of local administrative organization personnel in Phanna Nikhom District, Sakon Nakhon

Province, which received a score 77.00 percent.
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