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Journal of Modern Management Shinawatra University is a quarterly academic
journal that serves as a platform for the dissemination of academic works and research across
various fields in the humanities and social sciences, with a focus on business administration
and management. Here are some key points about the journal:

1. Publication Frequency: The journal publishes four issues per year, with each issue
covering a specific three-month period. The schedule is as follows:

(o]

(¢]

(@]

O

Issue 1: January - March
Issue 2: April - June

Issue 3: July - September
Issue 4: October - December

2. Target Audience: The journal is intended to support and promote academic work
and research by a wide range of contributors, including faculty, academics,
researchers, students, and the general public.

3. Scope: The journal accepts academic work and research articles from various fields
within the humanities and social sciences, including but not limited to:
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Business Administration and Management
Public Administration
Communication Arts

Journalism

Economics

History

Law

Sociology

Linguistics

Education

Social and Community Development

4. Editorial Process: The editorial department follows a structured process for creating
each journal issue. This process typically includes the following steps:
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Article Submission: Articles are received from contributors, which may
include faculty members, graduate students, and other researchers.
Editorial Screening: The editorial team reviews the submitted articles to
ensure they meet the journal's criteria and guidelines.

Peer Review: Experts in each respective field are selected to conduct a peer
review of the articles. Peer review is a critical step in maintaining the
academic quality and integrity of the journal.

o Certification: Articles that pass the peer review process are considered for

publication. Certification is an important criterion for article selection.

5. Platform for Graduate Students: One of the significant objectives of the journal is
to provide a platform for graduate students to publish their research results. This
serves as a standard criterion for graduation requests, allowing students to showcase
their academic work and contribute to the journal’s focus on business and
management fields.
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In summary, Journal of Modern Management, Shinawatra University is dedicated to
advancing academic research and facilitating the publication of scholarly works across a
wide range of fields, with a particular emphasis on business administration, management,
and related disciplines. It is a valuable resource for academics, researchers, students, and the
broader academic community.
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Editorial

Journal of Modern Management Year 3, Issue 1 This year, the editorial team has
selected interesting articles from academics, researchers, and students, through
consideration by qualified experts with expertise, to present 4 interesting topics.

In addition to the commitment to selecting articles that are useful for academics and
research, the editorial team of Journal of Modern Management is also aware of promoting
the use of research more widely, as well as focusing on developing and improving the
quality of the journal to be reliable and accepted in the academic circle, in order to expand
knowledge to society and be a part in creating academic strength in media and
communication.
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Abstract

This study aimed to: (1) examine the characteristics of digital-age accountants and
the work performance quality of finance and accounting officers in higher education
institutions in Northeastern Thailand, and (2) investigate the relationships between the
characteristics of digital-age accountants and the work performance quality of finance and
accounting officers in higher education institutions in Northeastern Thailand. Data were
collected from a sample of 138 finance and accounting officers employed at higher education
institutions in Northeastern Thailand using a structured questionnaire. The data were
analyzed using descriptive statistics, including percentage, mean, and standard deviation, as
well as inferential statistics comprising multiple correlation analysis, simple regression
analysis, and multiple regression analysis.

The findings revealed that the majority of the respondents were female, over 40 years
of age, single, held a master's degree as their highest educational qualification, had more
than 15 years of work experience, earned a monthly income ranging from 25,001 to 35,000
Thai Baht, and were employed at Rajabhat Universities. Overall, the respondents rated the
characteristics of digital-age accountants at a high level. When each dimension was
considered separately, the information technology competency dimension received the
highest mean score. Furthermore, the overall work performance quality and its individual
dimensions were rated at the highest level, particularly cost-effectiveness, accuracy, and
timeliness, respectively.

The results of the relationship analysis indicated that the information technology
competency dimension of digital-age accountants was negatively associated with and
negatively affected overall work performance quality. In contrast, work flexibility and
communication and teamwork were positively associated with and positively affected
overall work performance quality. These relationships were statistically significant at the
0.05 level.

Keywords: Digital accountant features, Quality of performance, Attributes Staff in Higher
Northeastern Thailand.
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Abstract

This research aimed to: (1) investigate risk perception and community capacity in
disaster management; (2) establish a knowledge management (KM) process and develop
community media innovations; and (3) propose community empowerment guidelines in Mae
Sot District, Tak Province. A mixed-methods approach and Participatory Action Research
(PAR) were employed. Data were collected from 400 residents and 80 key leaders using
questionnaires, in-depth interviews, and KM focus group discussions. The findings revealed
that the overall risk perception among the public is at a high level (X = 3.51). The top five
prioritized threats include floods, haze and air pollution, epidemics, agricultural open
burning, and illegal border crossing. Meanwhile, community capacity for disaster
management is at a moderate level (X = 3.44) due to constraints in budgeting and
geoinformatics skills. Consequently, the researchers developed an innovation consisting of
11 "Little Books" that integrate local wisdom with scientific data and hazard maps. The
evaluation showed a high level of satisfaction among the target group (x =4.01), who found
the content highly applicable for practical problem-solving. Policy recommendations focus
on three dimensions: (1) information empowerment through accessible media; (2) network
integration into local disaster prevention plans; and (3) budgetary support to enhance
community technical skills, with the aim of building a sustainable and resilient city.

Keywords: Risk Perception, Knowledge Management, Community Empowerment,
Quality of Life Threats, Mae Sot District.
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Abstract

This research aimed to study the needs assessment in applying digital technology in
human resource management at the Secondary Educational Service Area Office Sisaket
Yasothon. The sample consisted of 400 school administrators and teachers under the
Secondary Educational Service Area Office Sisaket Yasothon, obtained through simple
random sampling. The instrument used for data collection was a questionnaire regarding
the needs assessment of applying digital technology in human resource management. The
statistics used for data analysis included frequency, percentage, mean, standard deviation,
the modified priority needs index and content analysis. The results revealed that the overall
needs assessment index in applying digital technology in human resource management at
the Secondary Educational Service Area Office Sisaket Yasothon was 0.251. When
considering each aspect, it was found that the highest need was in the aspect of recruitment
and appointment, followed by the aspect of rewards and personnel records, the aspect of
manpower planning, positioning, and academic standing and the aspect with the lowest
need was the secretarial work of the sub-commission of teacher and educational personnel
respectively.

Keywords: Needs Assessment, Digital Technology, Human Resource Management
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Abstract

This in-depth academic article aims to analyze the theoretical foundations,
appropriateness, and obstacles in applying the windfall tax instrument to Thailand’s fuel oil
production (refining) and marketing businesses. Employing documentary research
methodology, the study is framed by economic rent taxation theory, Rawlsian social equity
theory (1971), and international implementation experiences, particularly from the United
Kingdom and the European Union. It also examines the structure of Thailand’s oil market,
the financial position of the Oil Fuel Fund, excess gross refining margins (excess GRM),
and the legal limitations of the Petroleum Income Tax Act B.E. 2514 (1971). The findings
reveal that Thai refiners and fuel marketers show signs of unusually wide refining margins
that may indicate the possibility of excess returns from geopolitical factors (the
Russia-Ukraine war and the Middle East crisis), pushing market GRM to 16-17 baht/litre
(April 2026). Meanwhile, the Oil Fuel Fund recorded accumulated liabilities of 56.229
billion baht (April 2026), with daily diesel subsidies exceeding 1.47 billion baht.
Nevertheless, implementing a windfall tax faces three major obstacles: (1) technical
inappropriateness of using GRM directly as the tax base, (2) No specific legal framework,
and (3) energy security risks from production curtailment and increased refined-product
imports. This article introduces an original contribution: the 4-Pillar Windfall Tax Policy
Framework for Thailand, comprising (1) recalibrating the tax base using Net Refining
Margin instead of GRM, (2) a three-dimensional automatic trigger mechanism, (3) a
burden-sharing mechanism between stakeholders, and (4) a checks-and-balances mechanism
to mitigate trade distortion. Policy recommendations include amending the Petroleum
Income Tax Act, drafting an Excess Energy Profits Tax Act, and enhancing transparency in
Oil Fuel Fund governance.

Keywords: Windfall Tax, Excess Profits Tax, Excess Gross Refining Margin, Oil Fuel Fund

(59 - 86)



Journal of Modern Management Vol. 4 No. 3 July - September 2026

Tugranensseiruu TanldwdFynuanudumuvessimnasnuedish lineilsingin

v oa

1 2 g’; 1 J a { o s 3 1
NOUNA1YTZADN (TUAWANTUNITZUINVEA 15 TATA-19 M Il aemihiuduTananaseds

Y
=

< Y dy o a o a A [ Y (v o = A
3961137 @nulﬂ@?ﬂﬂ'ﬁT\Iuﬁ'ﬁﬂw\iLﬁjL}Jiﬂﬁ]‘ViaqIﬂjﬂﬂﬂﬂﬂ“iTﬂTiﬂﬂjUﬁjﬁqmu llagﬂﬂlﬂaﬂu‘ﬂ

Y

1]
v = a

) = [ S Y A 2 o Y ¥ o Y
dirgynganeaansusamze-gasuluanil a.a. 2022 s Ivsaniniuaulannzgszay 100

= Y o

% 1 4 a ] J g o 3’,
wiseganigaouIsisa a3 uanudemenuasygnaedgunswnlszmaduiudininiunavane
Y [ 1 J I LB 1
saudeszima’lne (Baunsgaard & Vernon, 2022) Anudaudnena1 dawansznuilugnlaaenia
' o ? o v oA =G = 9y a @

Targimunasnulan Tagmwizmsanasvesgimuuniunnimde sauunilelugrnaananves
Tan m3aouTddreuiasnmsniiuiasnnmaaziuan uagnsUiudrvesnguiszmadasesn
4 H v
i (OPECH) # luamnsamumdwwda Idiuaunnudeans dewaldsnamanuluaaiaTan
walsilsruegnagunsa

o [ = I 9 o Yy ¥ o a = ) Yy ¥ o a

dmsviszmalne sududssmadiudniniuduraznanmsindnigiuaun

Y
aszmadesaz 92 voelSuwmslgnanua (NTUFININAIIIU, 2568) ANUAUKIUAINGT?
[ I 9 1 a y o = v W 2 ] 3
dawansznUiuNnNINdeszuLAINgN S1nuvislanlulssmalSuaargeruediesakg
Y [
neldian1szdunuATUNEIOULAASIT o ULAZNIAFINIVUAI0619NIN AU INOUTTIN
9 k2

HansznuaIna1 Sguialnelaldnalnneanuiiniudemas (Oil Fuel Fund) 1101ga1yus1a1

y o = Y o oa 2 g @ a Ao o ' a a 4 1
u’]uur’u’]ﬂﬂaﬂ T@]ElmqunJumGlfaGlf\‘ILﬂuﬁi]i]ElmiNam/lfﬁﬂﬂluﬁlJENmielluﬁ\‘IuazTai]ﬁﬁﬂﬁ 1319
9

1 < (] 1 A 1 A 9 o 9 a )
’E]fJNUl‘iﬂG]'liJ miq@wuua81mmuaﬂumwmﬂﬂﬂmum ”lﬂmclwmuzmmuﬁumﬂamuumu

a3

L a a ] ' 4 1 2a A 2 I

L%’E]LWﬁ\?Lﬂﬂﬂ'l’)Zﬂ'l‘iﬂl'lﬂnu@fﬂﬁﬁ@&ﬁ@ﬂ mwaiﬁ’wuﬁuﬁmmmmmuq quqﬁu%uﬂmmﬂu
< a o " o W Y o - a

UszrmuinmmasauTouevessguna v @ninnunosnuiniudomag, 2567)

2 y 2o
Tw@oummiou a.¢. 2026 noanuiiuFemas Uszaulymivnilduned19geng 56,200

v A

a 3 "o
f%lﬁJW] eumwmixmiqﬂmguumumma“lmmamuqaﬁd 1,470 é}TLliJW] (Bangkok Post, 2026;

d o 1 a 2 1 a d Aaw J [
The Nation Thailand, 2026¢) ﬁﬂWUﬂﬁmﬂQﬂﬁTJLﬂﬂﬁu“lmllﬂaN’JﬂQGlﬂﬁmﬂiJiwf’deG]i{luG]%’Ju’é)E]ﬂ

U

v Y
ﬂawﬁﬂmmguuiﬁu TﬂﬂmW1$ﬂ’313JGUﬂLLEQJ}Q‘§$W’JN@?i‘§1u ANUIIVUUINI HASDAIUDD ’(?f\?W’dGlﬁ}

[ 1

1 ] 1 J o Y o a v o 2 = gJJ
miﬂuummuﬁvmgmuaam%gﬂmﬂ@ ’s‘NNﬁEl,ﬁ}‘iWﬂ'lunJuﬂUTﬁﬂﬂiﬂ@?q@ﬁu@ﬂﬂiﬁ (Bangkok Post,
v o 1 a v 3 . a a
2026b) ﬂ?ﬂiﬁlﬁ\?ﬂﬂﬂﬂﬂﬂﬂﬁ?’l wunalumsdany Mbainase (Windfall Tax) ‘Nﬂﬁﬁﬂ%lﬁjﬂﬁﬁllﬁ$

H ¥ a % a 4 ¥ o . . a ? o
ganhdusemaclulszmealne Fe5audegsne Tsanauiniu (Oil Refineries) taggsnaniniu

a

U
Y
A a a

Y v
1%F0INAY (Oil Marketing/Trading Companies) TAQNYWELENYUNHINTUIDNATIDE1993999 TaamnIz

v A [

[ A ] { o . I g 1 1
961989 11%29NAINIIAAU (Market Gross Refining Margin: Market GRM) Satiluasiiziadiusig

(60 — 86)



Journal of Modern Management Vol. 4 No. 3 July - September 2026

' a o 7% o o g @ o a v o A X ] o a
wwawﬂmwaﬂﬂmmumuﬁm%gﬂﬂmmmmuﬂ‘u ﬂi‘ummuﬁu@mﬂguuiﬂmmm‘uﬂﬂﬁ 2-3

a

vIn/ans wuihe 16-17 vi/aas lududeummiey 2569 (Akanat Promphan, cited in Vajara, 2026)

v
A v

~ I o 3 A a o = a = < ° ' A A
MYINADY lll1!ﬂ1]%lﬂﬁﬂﬂﬂlﬂﬂlwulﬂuﬂ']ﬂ@ﬂﬁ'lﬂ'lﬂllﬂﬂ T@ﬂlﬁﬂﬂlﬂﬂﬂ']ﬂﬂ']ulﬁﬁ?ulﬂu‘ﬂ

Y v [
AAvUeE19nT UYL Tl IaA1ANUNY (Unexpected Windfall Gains) ¥a1dav1nifadunieueniet

U

a

[] a 4 [ [
‘L!E]ﬂlﬁﬁ'ﬁ]ﬂ"liﬂ')ﬂﬂllellENF;I:‘]J?%ﬂ'E]TJﬂTi U AIATIU INHANITUNAINUY ‘Vi%@ﬂﬂW'U@W]"N‘ﬁﬁﬁll‘lﬂ@]
a a %} o g a ~ = 9 A A 1<
(Baunsgaard & Vernon, 2022) 1uﬂﬁﬂwmﬂﬂ‘§5ﬂﬂu1MULﬂfﬂlwaﬂ fl1BaTﬂaﬂﬂiJL‘]J’lﬁiﬂﬂLW@ﬁﬂﬂlﬂU
1 1 o d' A 49! ] a a a d v 1 9 1 Y Y
dauanam lsimuiuednAalnanningansaiaina lu1Flunsussmaisearldiieaiu
@ A 1 Y Y o dy A X A g A 1
‘WEI\T\TI‘L!"’U@\T‘]J53“11']5]514!&@3L'ﬁﬁNﬁﬂ'l‘wﬂa@ﬂi‘ﬂﬂ@ﬂ‘ﬂuuTNHl%@LWﬁﬂ Gmﬂmﬂummmiﬂﬂizmﬁmﬂ
7 Tuglsinaredszma Tauunldudrlugidingandsandl a.a. 2022 19y ans1sera19ns
(Energy Profits Levy) 4aga “ViﬂTWfﬂi 1l (Solidarity Contribution 1 old Regulation 2022/1854)
(Enache, 2024; European Council, 2022)
1 [l < Y a Y] 1 Yo o 1
LL@]E]EJ’I\?lliﬂG]'IiJ LL;J’Jmuaﬂﬂmﬂani}zvlmuu‘ﬂauuﬁ‘lguinm/fa1801181 Iﬂﬂlﬁ‘W’lg
o A I 9 o ~ R A A ) I [
1!ﬂﬂ']ﬁ!,ll@\wj']flﬂﬁluuagﬂ']ﬂ‘l]ﬁ$“D"]ﬁ'\‘]ﬂll1/]ll@QﬁT!ﬂutﬂﬁ@\iNﬂGlUﬂWSﬁi'Nﬂ'J']iJUJu‘ﬁﬁﬁiJVlﬁNﬁﬂ‘ﬂll
? o <3 1 A A o 1 v g o a
HAZAANTTEVBINDINUUINUA NATY LL@iu‘ﬂ’NﬂaUﬂﬂﬁUWUﬁT ﬂ']ﬁﬁ]ﬂlﬂﬂﬂ']ﬁﬁ']ﬂa'ﬂﬂﬂllﬁqiﬂﬂ
sol o ¥ a g)} I o W g)} aa
iiwsemacludszmalnedu @ulidredeonitewazglassadagratelszms naludiani
a 9 I AA o ] Y Y A Y a Aaa Aan 1
NAURN (ﬂ']ﬁﬂlfb' GRM Lﬂugmmy‘ﬂﬂd'luﬁzmauﬂunummﬂiﬁ) UANNUATITU (ﬂ']ﬁulﬁJiJﬂg]‘WiJ']fJ

@ @ o 1 an 4 { 1
mwwa‘mimmzwaﬂmmcmn]uuuuaummﬂgmw) HAZUANIUATHIA TN (mmgﬁﬂmemm

v
o

o Y Y Y aA = A
‘Llf’N‘1/INWfl\‘NTL!LLEIZﬂ?iﬁ@ﬂﬁﬂ@ﬁﬂ?ﬂﬂ?iﬁﬁﬂﬂ) ﬁgﬂ@u"lﬂi]iﬂﬂimﬂNTuiﬂiu‘}J f.7. 2022 N
o v v ~ A A 9 Sy 9
Sm°]J1ﬁll‘VIfJ@]f’N“I)'%ﬁ?JLLW‘L!ﬂ”l'ii]ﬂlﬂ‘]JﬂTHﬁWﬂﬁ’ﬂEJﬂﬂﬂ]lﬂ LL!’ENi]1ﬂlﬂﬂﬂJ@I@LLﬂQ‘VINﬂ;]‘HlﬂEJLLﬁ%ﬂﬁ
1 1 Aaa 4 A
mﬂﬁ’mmﬂmm@ﬂ%umamu (Bangkok Post, 2022; i:ﬁJigiﬂ mygfmm, 2565)

P2

Sn gy o Yy a A
%']ﬂ‘ﬂ"lﬂﬂﬁ'l'lll'lllﬁﬁ UNAITUIBINITUY

'
[ =)

J a 4 a =
@IQﬂigﬁQﬂL 2 (1) AUATIUUUINANG Y UAS

v 2 a a Y o - a [ J
wanmsvesmbainasslunSunvesgsniduaauazganinindomas Tasdunsizioinendls
a @ a a J o A A 4
NIFIMITZAVU TN IANDZNTOUUUIAANIUATHFANTATMIAANNGITOI (2) ANBIAD UMD
Y a a v 3 [l 2
Jogtiunazdennsuudaulovrelunstamnumiainassluldszmalne Taomwizedinos
< 9 a aa a Aa é’ a EL ~
Usziauanummemanata UAsITY LaziAsHgNINMATLITININaa UMl A A.a. 2022 tag
= ) J Y 1 = v
1 a.¢1. 2026 uag (3) Yuauesianui Muluzluuvves nseuulsuieniiainass 4 tvan
(4-Pillar Windfall Tax Policy Framework for Thailand) Neenuuuinlimungaunuusunvessznea
o @ I @ a a a < @
Tne Tasmiladarananuiusssuniediay Uszansnwmaasbgne ANULLAINIINGIIY
v Aana dy 1 o A I o 1Yo v Aa 9/d'
vagvantasssy unanutyanIneztluilse Temiuagimvuau lewe 1n3ns vazdneaulaly

N1300NIUUATOINENNMIAGUNBT DIBNDINgATIA AU IuuIAR

(61 —86)



Journal of Modern Management Vol. 4 No. 3 July - September 2026

f I a . . aq 1 Ay A v L.
Uﬂmmﬁmuuwmmammi (Academic Article) Ni‘ﬁﬂﬂﬂ?WﬁJ?ﬁ]ﬂWﬁﬂimﬂE (Emplrlcal

] 9
aga A

. o c}y; =\ v Y AKX A I A F) o o
Research Article) ANUU 58L‘]JEJ‘U’J‘E1’1’6‘5TJWEJGI,L!W’JGIIfJ“LJ%\1llﬁ’ﬂTL!mﬂuﬂiﬂﬂﬂﬁﬁﬂﬂuuagﬁﬂlﬂﬁzﬁ
9

o

A o a da a o a Y A 9 = anAa
'JﬁiﬂlﬂﬁiﬂLWﬂﬁuﬂﬁlguﬂWi'JLﬂﬁ']%ﬂHN')W'lﬂ‘]el!Lazéllﬂ!ﬁu@L%ﬂuTﬂU']‘EJ‘UEN@LEUEJHGI,GD")'&UfJ‘]J'J‘ﬁ'J 3]
1Fuond15 (Documentary Research) Tasd@uAuona1sn1a3mimsangudoyadina laun Scopus,

<3 4 1 o 4 1 { A
SSRN, IMF eLibrary taz la@dnanisvesniaoaiumasguazesnnsserinelssmaninevoq
=) o % 27} % ¥ a
(NITLNTWHNANIU ATUFATINING ATUFTINTI1UA ﬁ?ﬂﬂﬂ?ﬂﬂ@ﬂﬂﬂﬂ?%ﬂl%ﬂlwaﬂ OECD uag
European Council) Ta 81%; A1 ﬁ) 1 Windfall Tax, Excess Profits Tax, Economic Rent Taxation, Gross
Refining Margin I8¢ 718810200 ATOUAQUIDNAITNHOLNT 1UFI9 A.A. 2021-2026 1HDd HoU
Ia o 1 =\ Y Y A ~ 1 = @ =l
ﬁmumsmanquawmmqﬂ Iﬂﬂﬂlﬂmcﬂﬂﬂmﬂ A9 ONFT1TNNANIDINANNIT ﬂallﬂ ‘Vii@'ﬂizﬁﬂ
7 v o ~ a o Iy A Aay ya Y o
ﬂ'limﬂ'lﬁ]ﬂmllﬂT]elﬁ'lﬂaﬁ)ﬂsl,u‘ﬁﬁﬂi]‘Wﬁ\‘lNuIﬂﬂﬁiﬂ LLAZINUNNDDN AD !,E]ﬂﬁ'lﬁ‘ﬂllllﬂmﬂfl"]]ﬂ\?ﬂ‘ﬂ

[ A an Y 9 a . o dy 19 a Y 1
MANAIUNI ol IdiumMInuNnIuTagdnsaguqal (Peer Review) Natl unasdoyayugil ldun

a a

(% 1 [ an %j [} 1 1 9 9 1
AIUNNHNYNIY TIYNUNNNITUDINUIYNIUTT HASTDAAAUINU TIULVAIVDYANALQY "lmm

u q

UNAMBANING F1NUAATIEHUBILTENUANNTNG uaz@odeiiui midnngrvoyalditsns
a 4 a J @ a 4 a
AATIEHIBNATIFINY MUY (Legal Doctrinal Analysis) 39U uaTIzHU Teneidaulouioy

(Comparative Policy Analysis) 5z 39nsaivesszina’lne avswe1anins uazanaing s

HUIAANGHYNLINUMHAINABVUAZAUTIMAATHFDD

1. aNuvngtazanazdIAyveIM BNty

1
Y v

MBa1na08 (Windfall Tax) H3en3an luedu % 1%U Excess Profits Tax, Energy Profits Levy

U

[ =]

A . L. A A = Ady A a
130 Solidarity Contribution (clUUiﬂﬂql@QﬁﬁﬂTWfJIﬁﬂ) £ ETJLLUUWuQﬂl@Qﬂ']HVﬁiﬂﬂlﬂ‘llﬁ"llllﬂll

H 1 Y
nnoasimdiulddaynnalnd Tasyauduldfisrlsdruiu (Excess Profits) tiaduod1

v
= 1

v W 1 . < @
ﬂizmuwuuaﬂmmwma (Unexpected and Sudden) é]?\‘]!f]_]1!WaNT%Tﬂﬂﬁ]‘ﬂﬂﬂTﬂu’ﬂﬂ’ﬂ@gu@ﬂ!fl/iﬁ@

v
=

miﬂ%ﬂﬂuﬂlﬂﬂﬁjﬂizﬂ@ﬂmi (Abdul-Salam, 2024; Baunsgaard & Vernon, 2022) uuraail 1dsuany

' Y
a A =2

v 1 k4
ﬁuGlﬁ]?)ﬂﬂiﬂ@fJNiJWﬂsluslf’N’Jﬂi]ﬁWﬁQ\ﬂu f.A. 2022 FIIAINEINWFoINAIoaTanWag Ui

A

E4
o w

Idgsnlunmadiuiinelrdos Taemmizgsnvyamizll Tas@eunazgine Isanauiniu awisaim
o Y 33| va 4 A o A a < v Y o £y
i lslaguilulsziamsal luvazhnaasausounazgsnavia@nnauAoIUNTUMTEAUNY
[ A A dy [ o @ = 9

WAIUMNNFIVY (Abdul-Salam, 2024) Anvazdryuesmbainassaiusoaglla 4 szms
W dﬁl
At

Usznsnsn anuazdIn31I (Temporary Nature) Tnona 11udy nbainase gnoonuuy

PR o HQ Yo o ' A a A v 2 ' ' a 4
114L‘]Ju3J1@1'im'iGlf’m31111/11%uQﬂuiu%’sﬂmﬂﬂﬁmumimwmymmu IYU YWNAIATIN INHANITU

(62 - 86)



Journal of Modern Management Vol. 4 No. 3 July - September 2026

@ v A wa a 4 Jd o 1 a 4 @ a
WANTU W%ﬂﬂﬂWU@]ﬂW\?‘ﬁiiN%’Wﬂ Lﬁﬂﬁﬂ']uﬂ'lﬁﬂ!ﬂﬁULsﬁ}']’G;fﬂ1'Jg‘lJﬂﬂﬁ%@!ﬁﬂﬁ?i!ﬂﬁﬂ%ﬂﬂﬁyﬂﬂﬂ

]
1 v A

@ @ 1 <3 Qy Y] A o
naungszauNmMzaN MasmMsaInanizaugandlagda Tudanie laemslsemavesiguia
. [V 1 ] o . .
(Baunsgaard & Vernon, 2022; European Council, 2022) 13® granmulasaneuininig Solidarity
. . . R A Y 9 o [ = =
Contribution YB3 N Mg 131A11 Regulation 2022/1854 FINWatA U IFd M un1H 2022 uag
Y
2023 tMUU (PwC Germany, 2025)
Uszmsi 2 mssaiuilsonifodunieuen (Focus on Externally-Driven Profits) 214a1n
) Y A o g o Ad a Aa a o A @ A
aoe li'ldgneenuuunuiedtamui lsdnannannlsz@nsamlumsdutivau uianssy vso
9 (N ) A 1 a . A °
mMsvgreaaIaveddlsznouns viinuayaiu 1 Ausm1assygne (Economic Rent) #3015
[ A A a % 1 ] @ dy a 9y Y] I A
grununandateniouen 1y MIUSUAIVUVDITIAFUA LNANUNIINTIATINHIONIATNIG
v 9 v
AI11195 (Baunsgaard & Vernon, 2022; IMF, 2022) viann3tl Uanudiayes19eeluniseonuyy
= A v I o a o o = 1
Mianaoe iesnnmsdamnum lsdnaornuneunsegelalumsasmuuazuianssy Fedawa
[@onpszuUATHgN TUTZIZY)
UYszmsi 3 aAnufInINMNszaunls (Progressive Rate Structure) N182101008 929N
Y 9 [ ~ ¥ o . o ~ A dg!
panuuu 1 Inseas198ns1n1Buuuvuiiula (Progressive Rate Structure) 1n88as1A1H9LINNTY
o ° ' a A Y a IS v g )
awszavvest lsdrunu e liinaanudusssulumstamuuazaanansenuaodiszneunis
1 { Y] a o [ { [ [ % [l [}
518808 1919 145 UHANTENUININGANITSl IUdRBUAUANAIAY (IMF, 2022) A208191%U
Y [
asmsvesannmglsl fvualidasimiiainassiudiiosas 33 vesf lsgunu Taouaay
v Y
UszmeanFnamnsoiuadaifganiii Idamaumanz @y (Enache, 2024; European Council,
2022)

Uszmsi 4 mstimanuuazteantIu (Caps and Exemptions) todleeduiliuasmsmi
210008 AIWANITLNUADNTAINULAZANVNUAININGINY Sgau InginmruamaIuyeIny
Ao & A o 9 9 o [ 1 1
NNy vsomMruatosnIudmiumsanuulszan sy myaululasimsaanisiase
[ { [ 1 [
ﬂ”l“h’!%’e)uﬂiﬁ)ﬂﬁ%@ﬂ”lilﬂaﬂuFﬂquaﬂﬁuﬁz’ﬂW] (Clean Energy Transition) (Baunsgaard &

@ 1 1 l v a3 4 a [
Vernon, 2022) M1A5M3AINGA1I Frwaiwaugaszrinmidanuield taziioussmiingatunis
Fawwsagalalumsasuluszezen

2. NQUAUTINMUATHGND (Economic Rent Theory)

o s o @ A & ~ A a 1y SR
nanmMImaAsgmManindiagigalszminiiaueinidainasy Ao LUIAAIIAIY AT

a . A FZ) a ~ A 1 Y 1 =) a
NNIATHIND (Economic Rent)?Tif]inJklﬂﬁ’Julﬂu‘ﬂL’Huﬂﬂﬁ1@]unuﬂ1lﬁﬂi@ﬂ1ﬁ1uﬂ1iNaﬁ

(Opportunity Cost of Production) (Schwerhoff et al., 2020) TumiugsHgeNaAT ANFINIUATHFNY

a9
] v Y
o %

= ' 1 ' v @ a Yo o 9)3‘1 Ao I A 9 [ a
1P LN ﬁ?u@nﬂigW?TQSTﬂqﬂﬂﬂﬂ%ﬂﬂ15Wa@]1ﬂiﬂ ﬂ’]J5181ﬂmuﬁ1ﬂﬂ1lﬂulv\lﬂiﬂﬂﬁmflfnﬁWa@]uu

(63 —86)



Journal of Modern Management Vol. 4 No. 3 July - September 2026

o 1 a .. . ! = o &£ A Y Yo

mmagﬁluﬂizmumiwaﬂ (Minimum Supply Price) NQ139N U UIND TT']ﬂEd‘l]ﬁZﬂ@‘UﬂWiUlﬂi‘U
P 19 Aa o Aa a PR Aa o 1 A d

3'lEJllﬂVl'c:ﬁﬂ'JW']‘Ll‘l/!ufniWa@]Llagf)ﬂ§1Waﬂ@ﬂll‘ﬂuﬂﬂﬂﬂl@ﬂ!ﬂuaﬂ‘l’]u 3Tﬂllﬂﬁ3u!ﬂu@\1ﬂﬁ1'3 dertlu

ANBINIUATHIN (Hubbard & O’Brien, 2023)

[

a a ] A ] { A 3
TuuFunvesgsnanasny Tasanized19aalurannan1izsenniaglniu (Supply

Y
Shock) 11 @AY HIVNBNUANIITITUHA 51A1Na1U Tuaa1aTane 1915 UAIgIIuDE1S

< o ¥ J Y 9 v A A 9 Yo ' 1 a
s luszeznadudy dawalidilszneunisluniadiuiifeaded ldsuanasimanasygio
° Aa a Aay ¥ d A a a a A
Srunimanndazaaaidalnd Tashi ladlumamanmsmulsz@nTammsnaanse
WINNTTUVDIAULADE 1A (Baunsgaard & Vernon, 2022; IMF, 2022)

A a o ¥ A A 9

a 4 ' ] @ { o o v
LUIARAE Y ANTIMaAsgnY Idd s Teuiendiny A Sguadunsoi lusany

3

1 ] (% 1 9 (=1 1 a a (% [
Angiainainlalae lulinansenuaelszdniamlunisdaassnineinsluszezen
. . A 1 ] a agq 1 YA o & o o
(Efficiency-Neutral Taxation) 1193910 Ausimussygnadlesielansuiulunmssaviszauns
waansons9991alunsasu (Schwerhoff et al., 2020) Mngsznoums IAsDANTIMUATHFAIF

a [ v d Y a o 1 v o A o 1

1 Tae ligniany s ldarunuainanezgnaaduiluiilsvewensu Tasideaudiusiu
n Y o 2 o o I [ a A a

lilase Temila o oo Fedaaeranmsvesnnuilusssunadinurazilsz@nsnmmaasygng

] <3 9 v A o o A [ < a0 ] a Y] ~ a
pd13l5Rmw Yoarsszdsiidiagne mstamnumiausmaasygn ludaiganu i

A [ A v Y ' ' Y

violuanvuzi higndes ervdawansznuaousgelalunmsasnula Tasmwiznisasnulu

Tasamsldtuasnuingauazinnudesange wu msdisrnaznantl Tasidenlunras lmi

' H Y
vsomsaanulumaTuladnsnauidudou (Baunsgaard & Vernon, 2022) A91U N1500NLULUNE

[ [

2 o o £ 9 ' ] 99 Yo
a1nany Zl]\‘iﬂ“‘]_lu@@ﬂﬁﬁ’]\iﬁmﬂaﬁgﬁ'nqﬂ15LﬂU3181@1W5§ﬂﬂﬂ135ﬂy1u§\1@Qiﬁ]clUﬂ']ﬁﬁQnusUﬂ\i

MABNYU (Abdul-Salam, 2024)
Abdul-Salam (2024) 1@Wau U DT1809n151 N TLENT AN (Optimization Model) i@
a 4 ~ [ 1 1A =
AATITHHANTENVYBINEA1NADIVDIAHT1D1U19NT (Energy Profits Levy) anuviadl) Insiaew
1 ] 1 1 =) % = U 9 =
uralud 12 uvas lu'lvanddansyerandns (UKCS) mamsaneinydl windainaseszan

9 v
N”ﬁﬂW]NLﬁ‘i‘lelﬁﬂi]ﬂlﬂﬁl!ﬁﬁﬂﬂiﬁilafJiJ‘I/N'HiJ@ Lm‘i$@’]Jfﬂiﬁ@ﬁ\iﬂ\iﬂﬁW’JiJLLU’JT‘I?!IiJubJﬁQW’E]VIi]Z‘ﬁ1

99 Y

Y
2 1

9
Tinansaznaumasll Tnsidennaua1duals (Premature Abandonment) #4111 A1Ha1AaDe 3413
AIHANTENVRINUN BT IAYADANNAINIT IUM TV UDINIAFIND 1UNINTIN (Abdul-Salam,
Y v 2dq v - A v ' v & v
2024) YoaunulF i1 mseenuuumbainaseNaasoaiwauaasznINMITANUYT 1A

YoasgRumssnpwsgelolumsasnuld
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3. ﬂqyi]mmnﬂuﬁﬁumﬁeﬂu (Social Equity Theory)
A s 9 a a v A A Aa A
UBNINLBIINTINGIUNMUATHIANTATUAD HUIAANIHAINABY §aln131%eu Toaulnai
o W [ A (% 4 = I [ AY Yo
dingludiyayimuemadiowardinumans Taomwiznguianuiusssunndiaun 1dsy
BNENAINUUIAAYDI Rawls (1971) 11828 ANgAasIsnIugIiuza1uiiessssu (Justice as
Fairness) HanMsdfnyved Rawls Ao A lumufsusumaasygnwazdeny oz laSumsoensy

=3 4 1 a 4 1 { @
lanaeiionalviinalss Temigegaunddos Tonaiigaludann (The Greatest Benefit of The Least
=
i

Advantaged Members of Society) wa‘”ﬂmsﬁaﬂdmﬂu 55ﬂ1u%® HANNITANIULANAI (Difference
Principle) (Nicolay et al., 2023)

A o [ o 1 70 Y v = =} a [ <3 Y
Lll@‘l:!"l“l’faﬂﬂ'liﬂ\'iﬂaTJlJT]Jﬁ%f,jﬂ@]cl‘]fﬂ‘ﬂﬂﬁﬂlﬂTlﬁla1ﬂﬁﬂﬂﬂ1ﬂ§iﬂﬂwa\‘l\ﬂu %mu"lmw

Y
[ ( =2 1

] a [ sol v () a 1 a [ Y]
Turi9ingasiamasanu sianiniunaz Messsumnanliudigaiudinaldgsnandsnulasy
i lsdeunmama vagidsemnvudiiseldioonazilunai Fedeclddadiusie1dlums usina

[ A = v YA U v Y o 1 Y A A é’ 1 1 3 o 1
wasnugenIulefeunudiise 1dge naudesuuniuniszar ldeimuuueds lulludadiu

. v =\ A o A 1 A Yo [
(Nicolay et al., 2023) Msvanumiainaseerhtu llsremded lasunanszny (Wiumsannsy
[ Y v ¥ o A 1 1% =K A ¥ 9 I
A1 vl Aniniu Wiemsganyuamasnw) Juilumsaannumasuawazadwanudusisy
NFIAUAUHANNTUDL Rawls 19 (Nicolay et al., 2023)

Y
uoN91NT Nicolay et al., (2023) lavmsAnyfSeuifsvuasnismBainaselug sy

a 2

[ [ { o ) o [
TusaaInganasnu a.q. 2022 Tagwun dszmandszauanudusalumsihunasnisainaiiin
v A o 1 o = 1 o a { o < =\ o
19 dpldnvarsiunude Ianuldsalalunmsdaassiuinsamnyld (Earmarking) in13fivua
[ 4 1 A W ] 4 1 [ [ 1 g’/ =\
TagUszasamslgiiendanu (Fu o UTINIAINENIUUEIATAUTOUMINY) uaziinaln
o a d‘d a a . v ! dy < '
A590UNTA NI U UNTUTZANTAIN (Nicolay et al., 2023) YoAUNUAINA1IF 11U M3
v ~ ~ 1 o [I=) a o
UM HaInaseiisdns1ufeddie lumeans minviana lnmsusmssanmsuazminglvaey
d’d = a
nHUszansa W
q v & = \l %
4. dszaumsamsdaiumbainasalumalszma: ansverandnsuazanainglsy
4.1 A¥i5150190905: Energy Profits Levy (EPL)
o I = A o =\ Y ] a
arsoanInaunielulszmeausn o mihnasmsmbainassunlylusiainga
WEINU A7 2022 TAgU1ATNITAINAINFBITONIN Energy Profits Levy (EPL) ¥ai5uiinatisnnldlu
A =~ 9 A o d = o 1 a a 901 o
@oungun1au a.a. 2022 Taeliifhvaneiesanunidaind lsaunuvesgsnayamiziiniunag
[ 1 @
M lulvandtansrvera1dns (UKCS) (UK Government, 2023; Offshore Energies UK, 2025) Tag
Tuszezusn EPL fmuasasiminuianiosas 25 vindasimituldiaynnalnd (Fegh

Uszmnmiosas 40 drvisuginetl Tasiden) whlonsimBsiugededosas 65 (Enache, 2024)
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[ ~ o o Y (o A [ =1 I F

aou1ludl .. 2023 SgUraans1¥e 1190 lAUTIHLEAs1018 EPL 1Tludevas 35
1 Y o ~ o ] a a = = [ A d%l I U
dawalioasimbswdmsugineyamzll lasdeululvanddansverandns iniuiluiosay

2 A < o A A 1 & .
78 mamﬂuammmmqwqmmwuwmiaﬂ (UK Government, 2023; Offshore Energies UK,
2025) uag ludoungaTnion a.a. 2025 S3U1aaHII¥O 1IN IAlsemAveIesTazIaINIT R
v H 1 [

14 EPL pon ldaudad) a.a. 2030 n¥ounalsemeaununazunun EPL drenalnluinizenda oil

. . = Id A A ] o A o va
and Gas Price Mechanism (OGPM) &39ziiuniasnisnianuaanguuazilsunlasuda Tuiiaaiy

Y
seausmiiuluaaialan (HM Treasury, 2025; UK Parliament, 2025)

1 <3 v o Y Yo a Ia 4 [l @
pg1415na1u msafeauled EPL 1a5un153maE9seled1aniinanaiatonsy

TAgRNIZTUIANATINATIUNGINUUONFIGAIANT1¥DI1U190T (Offshore Energies UK) N3£1)71

=

o 9 o Y = [ I = dy Ao a A 9
EPL TusnsiFesaz 78 ld Inanidansiverasnstunialununduiiunmsdidunugeiga
1 1 @ 1 1 <
Tulan asralimsasnulunmadiudina1nanased1951a132 (Offshore Energies UK, 2025) 115
a ¥ o 7 VoA o =< 9 ' A '
wanuiutazmslulvanddansiyeransns anasdedesas 40 Tuse 5 YRr UL vazaa N
o =y = ' ) o Y & o Y ¥ o o
ana9on093asaz 50 Meluil a.a. 2030 danalians1¥01919NT ADIWIWINTU UV INULAE N
[ dsg 1 = o 1 o F) =< 9
vnadszmauiniu Tagaiadnludl a.e. 2030 dadrunisiuiizgedisosas 80 Y9IA1Y
<3 a o 1 I o W {
a3 1¥n1eluilszima (Offshore Energies UK, 2025) 1o1M1939a9na17 dotiuuniseudidanh
Y I3 =X = v I =\ [ ~ a I~ A
paasldmudeanudesvosmstanumbainasslusanigunu liuazifluszeznaiununu
o a3
ANNINTIU
4.2 o ‘ﬁcﬂTWEﬂﬁﬂ: Solidarity Contribution (Regulation 2022/1854)
Y o = Y [ d' [ [
annnglsl ladnasmsniainasounldludnyuz Muana19nnans1¥e1ains
Tag1fe Regulation (EU) 2022/1854 Fefinatisaulfiilonounainy a.o. 2022 (European Council,
@ 1 = 1 [ o v =~ o
2022) MIATNIAINAIFEN Solidarity Contribution Iaelinanmsdrnyae msvamnunbIndls

a

1 a a ' y o 4] a < Y o
@IULNUY (Excess Profits) mﬂﬁﬁiﬂﬂiuﬂWﬂaﬁuu’lNu DIFTITHUEIA DIUNU u,aﬂiaﬂauumu

o ¥

v [

(Refining Sector) Tasfualdonsinmdvudiiosas 33 veei lsarwnuimulraningiumls
maglur93) A.A. 2018-2021 (European Council, 2022; Enache, 2024)

ANULANANATIAYTLUINUIATNITVOIAHAINY 15U A UV0IA 1T 150 1U19NT AD
o v A o I @ =
anvuzueINIsIaN TasuiasnsvesannminglsUlianvazilunssinsuaziina lnnisan
o =\ o w A 1 2 o =\ 9 T A oA =
sasimbasmudauienati il wwasinbianasdovas 5 aell szned) a.e. 2025 D9 A4

{ 1% [ I

2027 3UMED5D8AY 33 (Enache, 2024) Tuaaie il 11A3A13U09a1 10101905 Hanbuiung
v 1Y A g 1 =K A 12 (Y A @
sanuluonsnsiiluszoznaiuiuni (auisd a.a. 2030) Tae lifina lnmsaasasinindanu

(Offshore Energies UK, 2025)
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4
uonNINH 11AINT Solidarity Contribution ¥eIanANg I5ldsgnesnuunliasandes
% { ] 1 o ° a ]
dudhwuensn)deurdugwasauaze1a (European Green Deal) Taorvua ldiiunsamny ldein
= Y ) 9 A o 4 9 o v A
Mianase Aevii 1 1o daglszasammiz lumsussmmanIE NUMUNEINIUYDIATAUTOU
a [ 1 g’; . Y QY A o sA [ .
LHAZTINIVUIAANNIUY (earmarking) uazWN‘luimwmﬁqﬂizmﬂaummsg (European Council,
@ 1 ) 4 a
2022; Nicolay et al., 2023) ¥19501584na12 Uszavuanuduialumsszaunuioussiniinga
@ 1 =~ o 9y 9|
wasnu Taglummsiumainasmsmiainassuazinasmsmruamaiuiie lavinaaia Tvih
(Revenue Cap on Inframarginal Electricity Generation) 3¢ @ 10130 7 zmnu"l?f 320521 140,000
ﬁ'mgis (European Council, 2022)
] I @ a @
0619157A W 11T Solidarity Contribution §anuFyRuANUTIMENINgruY Tag
Tulszmsnoasuil man1tigaga (Supreme Tax Court) lAUdAIAINAITIADANNFOUAIINY NI
.. . . & g g o v 9 (% J
Y93 Energy Crisis Contribution Act Huilunguuneinlglumstiaulsuasmsaina Tasmmzly
3 A @ Y @ @ dy ~
UsziauinneInuaNuaeanaInUNYHUIBYeIdn Ny IsuasnanmsiugIunnguuen
(PwC Germany, 2025) @9Ha ldinaionan11uNegszni1aN1sNaITaNUIAIAgAB T TULHIA AN
4151 (Court of Justice of the European Union) 90 19amasotuInimstenlduasmslueuiana
a = Jd 1
5. unagUmnfanguuazdszaumsaenailszima

v 9

A = 9 1 < ) A A
INNITNUNIUUUIAANG B LlﬁgsllﬂlluﬁGLHQW\iﬂﬁglﬂﬁ mmmﬁgﬂﬂizmumﬂmmﬂmmm
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9

[ ~ ) @ a 9 a vy y o Ady a 9y v A
ﬂllﬂ’]ﬁ@@ﬂLlUUUIﬂU’]ﬂﬂ’]Hﬁ’lﬂﬁ@ﬂ ﬁ"lﬂi‘ﬂﬁiﬂfﬂWWﬁﬁLlﬁgaﬂWUTNULaﬁ@LWﬁQVlﬂ 4 ﬂﬁgﬂ'ﬁ ANU

Do e

AA v

@ anududulumsmivuagrumsidanusazaz NouA s 1IMUAsHEND (Clear Tax

Base Reflecting Economic Rent) §1un18a1nase arsgnesnuuuldyuduliisummansygia
A o 1 A A a [ 1 g’/ 1 1 o Qd’ a a A G (3

waom lsdrnunuiinanntfitenousnmniu lilsdlsdndnnanndsz@niamnsouianssy
ﬂjﬂﬂﬁjﬂizﬂﬂﬂmi (Baunsgaard & Vernon, 2022; Schwerhoff et al., 2020)

) anudAyvesanyuzFIAT1IMAzNa lndnluaiA (Temporary Nature and Automatic
Mechanism) titodlosiunansznuaomsasnuuazauiuasnangsnuluszezen nanaoy

A o I o = o wa A 9 2 o
arslianvazilunaimiring nalnoalwialumssudunaz Fugauasmsauaanlinig
d' o Q 1 9OI % a Q o 1 a

wsugnand1nn 13U 5191 uAuTan nSeszAUR lsaIUIAY (Baunsgaard & Vernon, 2022;
Enache, 2024)

(3) anuangaszyrinamsdanunglanunisSounssgslelunisasny (Balancing
Revenue Collection and Investment Incentives) 80311 nase Tiarsgunnllvniumeuusagels

Tumsasuuazmswanlueuaa Tasmwiz lugamynssun 19Ruamugaazlinnudesg mu
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FINIFIITIVULASYAIICUIVU mﬁﬂauumm%mm (Abdul-Salam, 2024; Offshore Energies UK,

q

2025)
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a =) a o 1 aA 9 (Y a % o Li’ a
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4. Qwhdeneany  Jsmansug HANA AN ARy na lnganiyu
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@

Y
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WA, 2514 NfMUAdAT191BgedTe8az 50 (Petroleum Income Tax Act, 1971; PwC Thailand, 2026)
= 9 Y I K 4 o o < Y ] [ a 9
Feaznouldiiudurauisuaivessy lunisdamusieldaninansimurssgnainnis 1y
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o a a ¢
2. MMINAUTIUIDY (Excess Gross Refining Margin) Tug93ngamsamasay
Y [
Gross Refining Margin (GRM) 130 Market GRM Ao arHaian1unatiaiuaasdediuaig
] a o 2% o o & @ Y o a
5zmnswmwammmumuﬁmﬂgﬂ (Refined Petroleum Products) NUI1IATUINUAY (Crude Oil) Tu
3 1A Yy =Ry M) . ° ' & D)
amalan Taoidumfaz RoudadunUMINAY (Refining Costs) wazi lsarunilavesdisznoums
159na (Petroleum Refinery Industry Group, 2026) Tuan1zaaining amsnaulugiaiaeiye
a a o @ 1A 1 A
($1vannaaaden1l$) dneghiszunm 2-3 UmAoans (Bangkok Post, 2026b; Petroleum Refinery
Industry Group, 2026)
[ 1< [} a o o A [ = =
pg19 l5naw Tugrddngamsainasnuimun Tasmmzasnswimdo-gasulull o,
a L4 [y 1 ) v o A 2 1
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< Y 2 A
TIA431 ﬂﬂ’iWﬁxl@ﬂﬂMWiN% 2
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FI91701 AMsnausan (Market  atetuwmdouding  msldsuntlas
GRM) (UW/a93) (%)
- NOUAIATINT AT o- 2.0-3.0 - gnzaaalng 100 (37)

ginTu (2021-2022)

- naal 2022 3.27 - AINTWTATY-GATY, +9-64%
NATMIASIIAS

- Jaed) 2023 - 2024 3.0-5.0 - miﬁuﬁ’wmqﬂmu +0-67%

- A 2026 ~7.0 - INYANZ TUBBANAN, +133-250%
mstlalsanan

- AUBIEU 2026 16.0-17.0 - IngAroALTOT Y, +433-750%
MINgArsL INVDI
gUmu

H [ 4
Aun: FUAIILHN Bangkok Post (2026b), Petroleum Refinery Industry Group (2026), Vajara (2026)
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Abstract:

This article analyzes the market structure and competitive conduct of food delivery
platform businesses in Thailand during the post-COVID-19 period, employing the Structure-
Conduct-Performance (SCP) paradigm of Bain (1956), integrated with the two-sided market
theory of Rochet and Tirole (2003) and platform economics. The analysis seeks to understand
the transitional dynamics of a market that once grew explosively by 179 percent in 2020
before entering a plateau phase with an estimated value of 86 billion baht in 2023. Findings
from a systematic literature review and evidence synthesis drawn from financial institution
reports, government agencies, and relevant academic works indicate that the market has
evolved into a tight oligopoly, with Grab and LINE MAN Wongnai collectively holding
nearly two-thirds of total market share, while other players such as Foodpanda and
Robinhood have gradually exited due to accumulated losses under a prolonged subsidy war.
In terms of competitive conduct, platforms have shifted from quantity-based market share
competition through cross-subsidization toward quality-based competition, emphasizing the
construction of Super App ecosystems, the use of lock-in mechanisms via membership and
loyalty programs, and investment in platform innovation to enhance platform stickiness. The
findings reveal a trade-off between matching efficiency and the fairness of benefit allocation
among consumers, restaurants, and riders. The article offers strategic recommendations for
operators regarding sales channel diversification, and policy recommendations for regulatory
agencies concerning the development of frameworks on commission transparency, standard
contracts, and platform labor protection within the contemporary Thai digital economy.

Keywords: Market Structure, Competitive Conduct, Food Delivery Platform, Platform
Economics, Two-Sided Markets
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Abstract

This research aimed to: (1) examine the implementation of the Basic Education Core
Curriculum B.E.2008 (Revised Edition B.E.2017) among upper primary school teachers in
Phra Nakhon Si Ayutthaya Province; (2) investigate problems in curriculum implementation;
and (3) explore the needs for using the upper primary education curriculum (B.E.2025)
among teachers in pilot schools. The sample consisted of 101 upper primary school teachers.
The research instrument was a questionnaire. Data were analyzed using percentage, mean,
and standard deviation. The findings revealed that: (1) the overall level of curriculum
implementation was moderate (x = 3.49, SD. = 1.03). The learning management aspect had

the highest mean score, indicating that teachers were able to analyze indicators, design lesson
plans, and organize learner-centered activities; (2) the overall level of problems in curriculum
implementation was moderate (x = 3.15, SD. = 0.92). The highest mean score was found in

curriculum planning and design, where teachers still lacked clarity in analyzing indicators,
had insufficient understanding of curriculum design, and faced time constraints for
preparation; and (3) the overall level of needs for using the curriculum B.E.2025 was high
(x =3.93, SD. = 0.89). The highest priority was the need for development in 21st-century

learning management, particularly in designing Active Learning and competency-based
learning aligned with the new curriculum B.E.2025, as well as the integration of Al and
digital technologies in accordance with the new curriculum.

Keywords: Conditions, Problems, Needs assessment, Curriculum, Upper primary education
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Abstract:

This research aimed to: (1) examine the current state of strategic school administration
under the “One District, One Quality School” policy; (2) develop a strategic school
administration model; and (3) evaluate the appropriateness and feasibility of the developed
model. The study employed a multiphase mixed-methods research design. In Phase 1, the
participants consisted of 255 school administrators and teachers selected through purposive
sampling, as well as nine key informants purposively selected to provide qualitative data.
Phase 2 involved nine experts with relevant qualifications and professional experience in
educational administration. In Phase 3, the participants were 30 school administrators and
teachers from quality schools implementing the “One District, One Quality School” policy.
The research instruments comprised an interview protocol, a questionnaire, and an evaluation
form. Quantitative data were analyzed using the mean and standard deviation, while
qualitative data were analyzed using content analysis. The findings revealed that: (1) the
overall level of strategic school administration was high; (2) the developed PSQSM Model
comprised five key components: policy-oriented leadership and participation, strategic
planning, quality development of learning management, strategic resource management, and
continuous monitoring and evaluation; and (3) the PSQSM Model demonstrated the highest
level of appropriateness and feasibility. The principal contribution of this research is the
development of a strategic school administration model that systematically connects national
education policy with implementation at the school level. The PSQSM Model can serve as a
practical framework for strategic school administration and quality school development.
Further research should examine the effectiveness of the model through empirical
implementation in educational institutions.

Keywords: Strategic Management, School Administration Model, Quality School, School
Effectiveness
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Abstract

This research aimed to explore healthy city image communication through event
marketing, using a running event organized by a shopping mall in Khon Kaen Province as a
case study. A qualitative research methodology was adopted, incorporating participant
observation, secondary data analysis from social media, and in-depth interviews with 17 key
informants. The participants were selected using purposive sampling for event organizers
and snowball sampling for local running community members, and online health influencers.
Data were analyzed using thematic analysis combined with descriptive interpretation. The
findings indicated that the city image is constructed through three communication levels: (1)
Primary Communication, through experience design and running routes connected to
medical districts and local symbols; (2) Secondary Communication, employing commercial
de-escalation strategies to build brand authenticity via horizontal interactions; and (3)
Tertiary Communication, which facilitated participant co-creation and digital word-of-
mouth. This study contributes to the body of knowledge on Place Branding through Event
Marketing within the similar context of cities in Thailand. By proposing a framework of
Brand-Local Integration and Commercial De-escalation, the research demonstrates how
private sector actors can transcend traditional retailing roles to become active Place Makers,
seamlessly aligning corporate marketing goals with public wellness policies for sustainable
urban development.

Keywords: City Image Communication, Event Marketing, Healthy City, Khon Kaen
Province
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Abstract

This research studies and develops business models for commercialization to support
an aging society. The main objectives are to design sustainable business models that address
the health, assistance, and social participation needs of the elderly; to study the needs and
behaviors of the elderly through quantitative surveys and qualitative interviews; to analyze
the market, competitors, and policy factors using SWOT analysis and the Business Model
Canvas; and to develop prototype service and product approaches. A pilot program was
conducted with elderly individuals in three communities for a period of six months. Data on
health impacts and satisfaction were collected, and economic feasibility was assessed
through cost-benefit analysis and various revenue streams. The resulting output included a
business model report, marketing plan, prototype platform, service manual, and a dataset on
elderly behavior. These are toolkits for senior citizens and growing wheatgrass seedlings to
generate income. Practical outcomes demonstrate significantly increased access to services,
improved quality of life, and higher user satisfaction levels; Pilot trials indicate that the
system reduces caregiver burden and long-term healthcare costs in the initial sample group.
The developed business model proposes revenue streams through membership, payment-
based services, and public-private partnerships. Commercial success can increase the income
of the target senior citizen group by 2,000 baht per month for a period of 3 months. The
commercial success is expected to expand to provincial and national markets, leveraging
community networks and digital technology as core elements. The project benefits society
by promoting quality of life and reducing vulnerability among the elderly, and economically
stimulates related businesses, creates local jobs, and reduces the long-term burden on the
healthcare system.

Keywords : Aging society, community-based business model, elderly micro-enterprise,
economic feasibility, silver economy
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Abstract

The objectives of this research were: 1. to examine global trends in higher education
assessment in 2025-2026; 2. to analyze the key competencies required of learners in 2080;
and 3. to develop an innovative assessment model for future higher education. This study
employed a qualitative research approach, combining documentary research with futures
analysis. Data were synthesized from international research articles, reports from
educational organizations, and academic documents related to Education 4.0, Artificial
Intelligence in Education, Competency-Based Assessment, and Future Skills.

The research findings revealed that global trends in higher education assessment are
shifting from knowledge-based measurement toward competency-based assessment, with
an emphasis on authentic performance assessment, the use of Al and Learning Analytics to
analyze learning behaviors, and the design of personalized learning. Furthermore, the key
competencies required of learners in 2080 include AI Literacy, Human-AI Collaboration,
Critical Thinking, Creative Thinking, Systems Thinking, Emotional Intelligence, and
Lifelong Learning. These competencies are essential for navigating a future world driven
by Al and digital technologies. The synthesis of the data led to the development of the
“FUTURE-2080 Innovative Competency Assessment Model (FICAM)”, which consists of
six key components: 1) Future Skills Integration, 2) Intelligent Assessment System, 3)
Competency-Based Learning & Assessment, 4) Adaptive & Personalized Learning, 5)
Metaverse & Immersive Learning, and 6) Human-Centered Ethical Development. The key
distinction between FICAM and traditional assessment systems is its shift from assessment
primarily focused on measuring learners’ outcomes or scores toward continuous
competency development. The model employs Al and Learning Analytics to analyze learner
data in real time in order to design personalized learning and assessment. It also utilizes the
Metaverse and immersive learning environments to assess learners’ performance in
simulated situations, while integrating technological skill development with ethics,
creativity, and human values. The model emphasizes the integration of Al, competency
assessment, and the development of human values to prepare learners sustainably for the
future world of 2080.

Keywords: Future Competency Assessment, Higher Education, Artificial Intelligence,
Innovative Learning, 2080 Competencies
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