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Journal of Modern Management Shinawatra University is a quarterly academic

journal that serves as a platform for the dissemination of academic works and research
across various fields in the humanities and social sciences, with a focus on business
administration and management. Here are some key points about the journal:

1.

Publication Frequency: The journal publishes four issues per year, with each
issue covering a specific three-month period. The schedule is as follows:
o Issue 1: January - March
o Issue 2: April - June
o Issue 3: July - September
o Issue 4: October - December
Target Audience: The journal is intended to support and promote academic work
and research by a wide range of contributors, including faculty, academics,
researchers, students, and the general public.
Scope: The journal accepts academic work and research articles from various fields
within the humanities and social sciences, including but not limited to:
Business Administration and Management
Public Administration
Communication Arts
Journalism
Economics
History
Law
Sociology
Linguistics
Education
o Social and Community Development
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4. Editorial Process: The editorial department follows a structured process for

creating each journal issue. This process typically includes the following steps:

o Article Submission: Articles are received from contributors, which may
include faculty members, graduate students, and other researchers.

o Editorial Screening: The editorial team reviews the submitted articles to
ensure they meet the journal's criteria and guidelines.

o Peer Review: Experts in each respective field are selected to conduct a peer
review of the articles. Peer review is a critical step in maintaining the
academic quality and integrity of the journal.
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o Certification: Articles that pass the peer review process are considered
for publication. Certification is an important criterion for article selection.
5. Platform for Graduate Students: One of the significant objectives of the journal
is to provide a platform for graduate students to publish their research results. This
serves as a standard criterion for graduation requests, allowing students to showcase
their academic work and contribute to the journal's focus on business and
management fields.

In summary, Journal of Modern Management, Shinawatra University is dedicated to
advancing academic research and facilitating the publication of scholarly works across a
wide range of fields, with a particular emphasis on business administration, management,
and related disciplines. It is a valuable resource for academics, researchers, students, and
the broader academic community.

Internal editorial board

Dr. Sarana Photchanachan

Assistant Professor Dr. Anong Rungsuk
Associate Professor Dr. Thanakorn Thanathanchuchot
Assistant Professor Dr. Dheetawat Nukulkij
Assist. Prof. Dr. Sukhumpong Channuwong

Dr. Manoch Prompanyo

Dr. Wasin Promphithakkul

Dr. Pensri Bangbon

Dr. Eksiri Niyomsilp

Dr. Phatthararuethai Kenikashmanworuethai
Dr. Vissarout Krabuansob

Dr. Pratikshya Bhandari

Dr. Bijay Sigdel

Dr. A.K. Mahbubul HYE

Dr. Pradit Songsangyos

Editorial Team

Dr. Tippawan Lertattharkonkit, Editor
Tel. 089-205-8865, Email: tippawan.l@siu.ac.th

Support Contact

Mrs. Vipaporn Kaewkrajang
Tel. 089-028-8996, Email: vipaporn.k@siu.ac.th

Contact
Shinawatra University 99 Moo 10, Bangtoey, Samkhok, Pathum Thani 12160 Thailand.

(2)


mailto:tippawan.l@siu.ac.th
mailto:vipaporn.k@siu.ac.th

Journal of Modern Management Vol. 3 No. 3 (July - September 2025)

List of contents

Guidelines for Budget Management of School in the BANI WORLD Era

Thitiya Chantha and Sinchai Suwanmanee
Study Innovative Forms of Waste Management for A Healthy, Clean and

Sustainable Environment

Thanawit Kitdet, Naruepan Somcharoen, Pinpinat Lueangphithak and Somchai Marin

Behaviors and factors Influencing the decision to use cat cafes services in

Arrisa Nuseewo, Arreeya Mueangsuban and Panadda Chanthakol

Marketing Mix Factors Influencing Decisionmaking Behavior in Choosing

the Services of Major Arena Artificial Turf Football Field Khon Kaen

Yaowalak Keawseekhao, Onuma Amatmontree and Panadda Chanthakol3

How Al Is Disrupting Traditional Banks: Perceptions of the Younger

Generation
Woradech Rukkhaphun

Guidelines for the Use of Information Technology in Teacher Supervision
and Development by School Administrators

Nithida Thongsai and Kanokrat Jirasatjanukul
Effect of Good Reputation, High Profit and Social Welfare of Corporate

Social Responsibility on Small and Medium-Sized Enterprises in Juba,

South Sudan
Ayii Peter Alier and Degnet Wondu Yaregal

The Development of Technology Learning Activities using The 7-Step Leaning

Cycle Model Thai Promotes Creativity in The Subject of Computational Science
for Mathayomsuksa 4

Patphum hemburut

(3)

Page

1-16

17-29

30-46

47-61

62-84

85-95

96-113

114-131



Journal of Modern Management Vol. 3 No. 3 (July - September 2025)

Editorial

Journal of Modern Management Year 3, Issue 1 This year, the editorial team has
selected interesting articles from academics, researchers, and students, through
consideration by qualified experts with expertise, to present 4 interesting topics.

In addition to the commitment to selecting articles that are useful for academics
and research, the editorial team of Journal of Modern Management is also aware of
promoting the use of research more widely, as well as focusing on developing and
improving the quality of the journal to be reliable and accepted in the academic circle, in
order to expand knowledge to society and be a part in creating academic strength in media
and communication.
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Abstract
Managing educational institutions under the conditions of the BANI World era

characterized by complexity and uncertainty, especially in terms of budget management
and effective educational administration. In educational institutions of the BANI World era
characterized by Brittle, Anxious, Nonlinear, and Incomprehensible aspects effective
management requires the ability to handle situations with Capacity and Resilience enabling
organizations or situations to recover from vulnerability. Empathy and Mindfulness serve
as tools for managing. complexity and uncertainty effectively while. Context and
Adaptability allow for better anticipation by understanding the context of situations and
adapting accordingly. Transparency and Intuition in management ensure clear
communication and stable decision-making. All of these aspects must be implemented
promptly.

Based on the study results regarding budget management in education aligned with
coping with the BANI World era, the following five guidelines for budget management in
the BANI WORLD era can be summarized 1) Flexible planning 2) Investment in
technology 3) Goal-oriented management 4) Continuous support for professional
development 5) Collaboration for the benefit of budget management planners in education
management. It is crucial to manage budgets in educational institutions effectively because
allocating budgets appropriately and systematically impacts the continuous and efficient
development of the educational quality for students administrators teachers and
educational personnel.

Keywords : Budget Management in the BANI WORLD Era, Educational Management in
the BANI WORLD Era
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Abstract

We have seen that the problem of overflowing garbage in the city is caused by all
of us who still lack the understanding of how to separate garbage before throwing it away,
which has both direct and indirect impacts on the environment and other living things that
live with us. Today, the problem of overflowing garbage in the city is not only in
communities or large cities. There is also a lot of garbage in rivers and the sea, and it will
cause long-term negative effects on the environment and ecosystem in the future. Let's be
a part of reducing the amount of garbage by ourselves by separating the types of garbage
before throwing it away every time. This will make it easier to separate garbage before
disposing of it or using it further. From studying innovative forms of garbage management
in various forms by applying principles and methods, cooperation or participation cannot
be lacking.

Because the benefits of waste separation are many, both health-wise, it can reduce
the risk of hazardous substances or microplastics from plastic or cleaning products,
financially, from separating recycled waste and selling it to a purchasing source, it can
generate income, and environmentally, it can help reduce the risk of hazardous toxins
contaminating water sources and the environment.

Keyword: Waste sorting, model study, participation, innovation
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Abstract

This study aimed to study the decision-making behavior of choosing to use cat café services
in Mueang District, Khon Kaen Province. It aimed to study the factors that influenced the use of cat
café services in Mueang District, Khon Kaen Province, as a guideline for creating a competitive
strategic advantage in cat cafés in Mueang District, Khon Kaen Province. The concept and theory of
variables were demographics, behavior of using cat café services, marketing mix factors, and overall
satisfaction with using cat café services. The study was conducted on a sample group of 400 people.
The research instrument was a questionnaire. The statistics used for data analysis were mean,
frequency, percentage, standard deviation, and test. The results of the study found that the sample
group who used cat café services in Mueang District, Khon Kaen Province were mostly female, aged
20-39, single, had a bachelor's degree, were students, and had an income of less than/equivalent to
10,000 baht per month. The behavior of using services was mostly using the services once a week.
The influencer on the decision to use the services was friends. The reason for choosing to use the
services was to play with cats. The average cost per time was 100-300 baht. They used the services
during 12:00-16:00 hrs. Saturday-Sunday often used Mafia Café. The majority of the sample group
focused on personnel factors. Process factors, physical factors, product factors, price factors, location
factors, and promotion factors, respectively, and the satisfaction with using the cat cafe services was

at a high level.

Keywords :Cat cafe, decision influence
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Abstract

The objective of this research study are 1) to study the marketing mix factors
affecting the decision- making behavior of customers in choosing to use the service of
Major Arena’s artificial grass football field in Khon Kaen, 2) to study the behavior of users
of Major Arena’s artificial grass football field in Khon Kaen that affects their satisfaction
with the service, This research is a quantitative research by studying from a sample group
of 400 people who decided to use the services of the artificial turf football field, Major
Arena, Khon Kaen, using the Yamane formula by accidental sampling. The tool used in
the study was a questionnaire. The statistics used for data analysis were percentage, mean,
standard deviation, Pearson's product moment, and correlation.

field in Khon Kaen were mostly male, aged 20 - 30 years. They used the service on
Fridays 5 - 6 times a month, usually between 18:01 and 21: 00, for 3-4 hours per session,
for exercise purposes by playing football. The majority of the sample group considered the
marketing mix factors, with price being the most important factor, with a mean score of
(X = 4.84, S.D. = 0.33) This was followed by distribution channels with a mean score of
(X =4.64, S.D. = 0.58), products with a mean score of (x = 4.64, S.D. = 0.38), physical
characteristics with a mean score of (X =4.56, S.D. = 0.44), service processes with a mean
score of (X = 4.55, S.D. = 0.42), promotional activities with a mean score of (X = 4.52,
S.D. =0.43), personnel with a mean score of (X =4.48, S.D. = 0.45), and psychology with
a mean score of (X =4.41, S.D. = 0.52) in that order.

Keywords: Marketing Mix, Artificial Turf Football Field, Decision-Making Behavior
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Abstract

This research examined the perspectives of Generation Z and Millennials regarding
banking services, emphasising awareness, trust, and satisfaction towards Al technologies.
Employing a quantitative methodology, the study randomly sampled 200 respondents in
Bangkok, Thailand. Findings indicated notable demographic variations in attitudes towards
Al-driven banking services. Participants aged 18-25 exhibited lower Awareness (S1)
levels than older groups, with an F statistic of 22.91 (significance level 0.000).
Additionally, both female and male respondents demonstrated reduced Trust (S2) in Al
financial solutions, reflected by an F value of 31.71, P = 0.000. Understanding (S3) of
current Al services was most pronounced among those aged 42 and above. At the same
time, females reported higher satisfaction levels than males, which is evident from an F-
test of 18.75%, which is significant at the 0.000 level. The study suggests tailored
educational and trust-building initiatives for younger demographics and emphasises the
need for accessible offerings for this group.

Keywords: Al-Powered, Banking Services, Gen Z, Millennials
Introduction

Several key factors influence Al adoption for banking services among young people
and the two most essential generations of users — Generation Y and Z. These factors include
perceived benefits of the intelligent features, personalisation, and perceived ease of use
critical in determining their interaction with digital banking. Specifically, younger users-
specifically Gen Y, are particular about the benefits offered by features Al brings into
banking, including the effectiveness in undertaking banking operations. The hedonic
aspects we have just identified show that people’s expectations of ‘‘intelligence’’ and the
recognisability of Al systems contribute considerably to their satisfaction and motivated
interaction with digital banking services (Bhatnagr & Rajesh, 2024a).

On the other hand, Generation Z is highly concerned about personalising services
and empathy, similar to humans when financially interacting with Al. This aspect of Al is
pivotal for constant updates to provide the user with continuously growing interest and
satisfaction in Al-proposed financial solutions, which would fit the expectations of
consumer desire for personalised outcomes (Yang & Lee, 2024a). Of the three factors,
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security, functionality and social pressures, perceived security is used to determine the
likelihood of consumers engaging in digital banking services and was found to be the most
persuasive factor (Irwin et al., 2023). While most people show a favourable attitude
towards Al technology, recent research has evidenced that Generation Z may not optimally
utilise Al-based banking services, showing a gap between attitudinal and utilitarian
behaviour (Hameed & Nigam, 2022). However, although young people tend to be
significantly pro-Al in banking, they have not entirely lost the desire for interpersonally
mediated communication. This suggests the need for banking institutions, primarily in the
21st century, to consider both the application of technology and customer interface to
capture the divergent needs of their clientele base.

Banks and other affiliated institutions among the players in the fintech space
continue to embrace artificial intelligence in delivering customer-micro-services. These
companies can analyse a large amount of data as customer-centred, and it will be possible
to adapt the financial services offered to match the customers' desires and demands. That
way, it also increases customers and enhances financial services for liberalised people.
First, it helps to assess and identify customer preferences in dealing with banks and other
financial institutions, with the aid of which it becomes easier to address the expectations
of various customers (Okeke et al., 2024a; Muhammad et al., 2024a). Moreover, there is
also an embedded feature of machine learning, which provides options based on concrete
‘seeable’ financial behaviours and achieving specific goals (Jashwanth, 2024). Also, Al-
driven chatbots offer round-the-clock support that improves consumers’ engagement and
makes complex financial transactions easier (Sivaji & Seethalapu, 2024a).

Al systems convincingly improve abilities related to fraud detection to detect
suspicious activity using advanced pattern recognition; implementing such abilities boosts
customer confidence (Jashwanth, 2024; Muhammad et al., 2024b). Furthermore, the high
capability allows better credit scoring models to be generated using predictive analytics,
which, in effect, can minimise lending risk (Sivaji & Seethalapu, 2024b). Using Al for
personalisation and improving organisational operations is beneficial. However, on the
same note, they bring forth issues rote to the use of Al, such as privacy and modelling
issues. More so, it is crucial to consider the following ethical aspects if the self-serving
instincts and the conflicts of interest issues are to be managed, if the equity in the delivery
of services is to be maintained, and most importantly, if customers’ trust is to be upheld
(Muhammad et al., 2024c; Rohella et al., 2024).

Generation Z and Millennials have realised various perceptions regarding the
hybrid of Al as traditional banks seek to stay relevant with the new entrant Fintech
companies. A more refined outlook of these inter-generation attitude disparities is key to
the improvement of user satisfaction as well as services trusted by the banking institutions.
The subsequent sections evoke the features that significantly affect these perceptions.
Security, privacy, ease of use, and convenience were perceived as critical concerns
concerning user trust and satisfaction with fintech services by Kee et al. (2024).
Furthermore, compound differences in these elements are observed across generations.
While AI’s anthropomorphism highly influences decision-making in Generation Z, the
distinctly Millennials’ approach revolves around Al functionality and its practical benefits.
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Due to perceptions of animacy and intelligence man, Al influences user satisfaction and
subsequent interactions with digital banking applications (Bhatnagr & Rajesh, 2024Db).

In addition, it complements the financial recommendations by Al systems, making
them genuine, which increases user interest — especially among young audiences (Yang &
Lee, 2024b). The importance of cybersecurity can hardly be overestimated, as Generation
Z's level of trust in digital banking depends significantly on their estimate of cybersecurity
measures. They are crucial in mobilising this group since the rising army of young people
forms an autresignificant popular demographic (Yadav & Tandon, 2024). On the one hand,
legacy banks are already investing in the application of Al to enhance their service
portfolios; on the other hand, it remains a struggle to maintain relevancy in the context of
a rapidly evolving clientele base, mainly the Gen Z and the Millennial generation. This
demographic prefers personalised, secure, and engaging digital services, which requires a
targeted effort by banks to achieve loyalty and satisfaction.

This paper is crucial since it reveals young customers' attitudes towards banking
services that artificial intelligence powers, and more so, consumers within the Gen Z and
Millennial bracket. Thus, by analysing their perception, traditional banks have understood
to understand the changes required in the Al strategies, such as improving and
differentiating the user interface, personalisation of the experience, and a perception of
privacy and trust. The study’s purpose will be to assist financial institutions in addressing
the areas of communication, product, and the proper implementation of Al solutions to
address the issues of attracting and retaining young customers within a digital environment.
However, the emphasis on these two demographic groups has to consider the opinions of
other age categories, and the study area might also reduce the possibility of separating the
results by area. Besides, there is a possibility of limiting a better appreciation of what
qualitative findings could otherwise bring out through only the quantitative data collection
procedures.

Research Objective
* To assess the awareness of Gen Z and Millennials about Al-powered banking
services.
* To evaluate their level of trust in Al-driven financial solutions offered by traditional
banks.
* To compare their satisfaction with Al-powered services provided by traditional
banks versus fintech companies.

Hypotheses
e HI1: Awareness of Al-powered banking services varies considerably across
different age groups, with Generation Z displaying the lowest levels of awareness.
e H2: Trust in Al-driven financial services varies significantly by age and gender,
with younger individuals and males exhibiting lower levels of trust.
e H3: Satisfaction with Al-powered banking services differs notably between
traditional banks and fintech companies across various demographic segments.
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Literature Review

Customer experience in banking is revolutionised by Al chatbots that deliver
accurate financial solutions to consumers based on their needs with the help of techniques,
including NLP and predictive analytics (Okeke et al., 2024b; Balaji et al., 2024a). These
chatbots are conversant with large amounts of customer data to offer timely support,
enhance round-the-clock support interaction, and recommend products out of customer
databases (Udeh et al., 2024; Temara et al., 2024a). On the same note, they enhance
organisational productivity since several basic questions can be programmed (Zarie et al.,
2024a). However, chatbots also have drawbacks, such as failure to recognise individual
emotions and even, concerning the financial industry, the complexity of some cases,
requiring assistance and immediate, further help from assistants.

Fintech organisations have emerged as critical in supporting the application of Al
in meeting customers' needs, mainly through Al-driven chatbots. These chatbots use
complex artificial intelligence and NLP to study vast amounts of customer information and
deliver individualised finance and support in local languages and at any time of the day or
night, as well as one-size-fits-all financial literacy programmes (Okeke et al., 2024c). Thus,
enhancing the automation workflow advances operational performance, impacting
customer satisfaction with reliable services. However, there is a range of critical issues to
be solved, such as privacy and the role of humans in communication with clients. Solving
some of these problems is essential to the ability of Fintechs to harness the full potential of
Al-driven customer experiences (Bansal et al., 2024a; El-Shihy et al., 2024b).

Age and educational level are major predictors of attitudes towards Al-based
banking technologies. Using the technology acceptance model, the available literature
suggests that young participants, as well as those with at least a college education, are more
likely to be confident as well as willing to embrace Al technologies in the financial
dealership because of their ease with technology and lower perceived risk (Vaidya et al.,
2024). On the other hand, most of the elderly work negatively towards Al due to security
concerns and limited Al knowledge (R & Salman, 2023). It is also important to stress the
correlation between the level of education and the extent of the use of AI recommendations,
for that educational activity should be focused on increasing Al awareness and making it
more accessible to people of different age groups and backgrounds (Biswas & Murray,
2024a; Alshari & Lokhande, 2022a). However, some research has provided evidence that
age and experience are not always related to one’s level of trust; the relationship between
these variables in a multi-dimensional trust model is inconsistent and intriguing, and more
research needs to be done (Bhandari et al., 2023).

The banks' staff recognises essential information about job security as an influential
factor determining their resistance to changes in policies and regulations. Minors who are
secure with their job will self-accept the organisational changes but are likely to resist
change whenever they feel insecure with their position. The Conservation of Resources
Theory is used here; job security lowers resistance since employees consider changes less
risky (Feng et al., 2021). Perceived organisational support also increases the acceptance of
changes because people with a higher perception of organisational support are likely to
accept changes because they feel valued (Rehman et al., 2021). Nevertheless, mergers and
acquisitions often trigger job insecurity and, therefore, resistance; the cross-sectional
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correlation indicated that perceived M&A negatively relates to job security (Fayankinnu &
Akinde, 2020a). Leadership can help to reduce such problems, as the experience of
charismatic leaders can help to overcome perceptions of job destruction and, therefore,
minimise resentment of change (Adda et al., 2019). However, some organisational
employees may have negative attitudes towards a change since they may misconstrue
change or have previously undergone unpleasant experiences concerning change. To some
extent, attitudes towards organisational change in the banking sector are challenging.

Al's adoption in banking services depends on customer viewpoints about job
security, trust levels, privacy concerns, system functionality, and how users see empathy
in Al interactions. The acceptance of Al services differs between generations since younger
technology-adopting users demonstrate higher receptiveness than older generations. Asian
users adopt new technology because they know its advantages and find it helpful, while
their doubts about risks impede acceptance. User confidence grows when trust is
paramount because users need to understand Al functions and the level of trust in the
system. Al brings operational advantages to businesses, yet ethical issues and human
oversight requirements continue to exist, so organisations must develop considered
strategies for integration and trust development (Choi, 2022).

Research Methodology

Quantitative research techniques of finance are crucial when it comes to
formulating efficient financial investment tools and enhancing the management of
portfolios. The methods employed here leverage an understanding of statistical models and
better algorithms to improve returns and control for risks as needed. According to the
efficient model like the modern portfolio theory (MPT), it helps decide the right proportion
of asset mix. Thus, applying mean-variance optimisation and risk-parity strategies ensures
that no asset class dominates portfolio risk (Li, 2024; Senescall & Low, 2024).

Further, quantitative measures enhance risk management as much as they can
quantify actual loss more accurately. They employ multi-factor models and reasonable
machine learning algorithms as the market behavioural predictor and exposure
measurement instrument (Liu, 2023; Huang, 2024). Fundamental approaches, such as
momentum and mean reversion strategies, are based on calculations made with the help of
quantitative analysis and are complemented and improved by using big data and artificial
intelligence depending on the change in the market (Xiang, 2024; Li, 2024). However,
over-fitting of models and problems related to data quality can be a real issue in dynamic
markets.

Issues with sample size and generality impact the reliability of financial data for
research due to their effect on population size. According to Lakens (2022), large
populations require a smaller sample size to generate more reliable estimates of the variable
than small populations, which require a larger sample size to minimise sampling error.
Errors allow data contamination, but more samples can detect and eliminate these errors,
thus giving better results (Liu, 2020). Furthermore, sample size is incorporated or can
influence results as the size may vary within meta-analyses and, without proper weighting,
leads to incorrect conclusions (Tipton et al., 2023). While higher numbers of people
increase data credibility, low numbers are also acceptable if used wisely in the analysis.
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Hence, this study only included 200 respondents using a stratified random sampling
technique, whereby respondents were equally sampled from Gen Z and Millennials and
were further divided into uniform age groups and genders in Bangkok, Thailand. The
authors used questionnaires, administered both online and on paper, to collect the data.
This instrument was comprised of four elements, the first of which was the basic
demographics of the participants, the second identified their level of awareness about Al
in banking, which additionally included information about chatbots, fraud alerts or
personalised Banking as well as the participants’ perception of Al-powered financial
services which also encapsulated their trust, satisfaction and comparative self-employment
experience with traditional banking institutions as well as FinTech companies; the last
consisted of participants’ concern about Al The replies were captured predominantly on a
five-point Likert scale augmented with multiple choice questions to measure the
consciousness and know-how. Surveys were conducted through Google Forms and Other
online tools and distributed through email, social media, and Thematic Groups. Descriptive
statistics were then used in further analysis to describe other aspects of the participant base
and its awareness.

Results

The analysis of the descriptive statistics (Table 1) shows that the dataset was
obtained from two hundred valid responses, and there were no cases of missing data. The
age distribution mean was 2.17 (SD = 0.69), ranging from the groups 18-25 years and 42
years and above. Regarding gender, the mean was 1.57 (SD = 0.56), ranging from ‘Male’
to ‘Other.” The education variable average was 2.34 (SD = 0.92) and includes the levels of
education from ‘High School or Equivalent’ to ‘Other’ qualification. The frequency of use
indicated a mean of 1.21 (SD = 0.48) using a scale ranging from daily to monthly. All age
measures show that the distribution of this variable is reasonably homogenous (limited
range), while that of education, though slightly bell-shaped, shows sufficient variation to
warrant further analysis.

Table 1: Descriptive Statistics

Mean S.E. Std Dev Variance Range
Mean
Age 2.17 .05 .69 47 2.00
Gender 1.57 .04 .56 32 2.00
Education 2.34 .06 .92 .84 4.00
Frequency 1.21 .03 48 23 2.00
Valid N 200

Source: Own Research
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The summary of the theoretical model confirmed a significant correlation between
the level of age (as a dependent variable) and five independent variables, which are the
awareness of mobile and online Al-based banking services and the trust in the Al-driven
solutions for financial services and products, the satisfaction with the Al-based offered
solutions in the traditional compared to new generation of bank companies, the engagement
factors, and the perceived usefulness of the security, privacy and personalisation in the use
The R-value is 0.81 which would indicate a high degree of correlation between the
variables; as you recall, the independent variables combined account for exactly two-thirds
of the variance in age (R Square = 0.66). The R Square of 0.65 after adjustment shows that
the model's predictive capability is rather robust compared to overfitting. The relatively
small standard error of the estimate of 0.41 shows how well the model predicted age from
these independent variables.

The results of the ANOVA also show a highly significant value for F with 75.15,
and the p-value is equal to 0.000; this means that all independent variables used in the
model can predict age at a 95% confidence level. The regression sum of squares (61.70) is
significantly larger than the residual sum of squares (31.85), proving that the model
accounts for the most significant part of the variance in the variable of interest, age. These
results imply that trust, satisfaction, usage behaviour of Al services, security, and
personalisation significantly impact age-related differences in attitudes toward Al-powered
banking solutions.

Table 2: Coefficients (Age)

Unstandardised Coefficients Standardised t Sig.
Coefficients
B Std. Error Beta
(Constant) .52 .16 .00 3.23 .001
S1 .35 .05 43 6.59 .000
S2 .30 .06 44 5.10 .000
S3 .36 .06 46 5.98 .000
S4 -.79 .06 -1.03 -13.10 .000
S5 24 .05 28 4.70 .000

Source: Own Research

The coefficients table (Table 2) further shows the extent of the effect of the
independent variables on age, with all the predictors underlined having them having a
statistical significance (p < 0.05). Out of the selected variables, S1 (perception about
banking service through Al technology), S2 (confidence in the Al-based financial products
and services), S3 (level of satisfaction of Al services in traditional bank and Fintech), S5
(security privacy and personalisation) has positive beta value and a direct correlation with
the age factor. However, looking at the standardised coefficients, we see that satisfaction
has the highest positive value at 0.46, meaning that satisfaction with Al services has the
most significant influence on age, followed by S2, which is trust at 0.44 and S1, which is
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awareness at 0.43. Whereas S4 (comparison and user engagement factors) has a negative
Beta value (Beta = -1.03), it shows an inverse relationship with Age; therefore, younger
participants perceive the user engagement factors poorly compared to older participants.

The nature of these relationships is revealed further by the unstandardised
coefficients for the models, where S1, S2, S3, and S5 all suggest a corresponding increase
in age for each unit increase in the predictors in question. Whereas referring to S4 being
high, we depict a sharp decline in this component as the weight on user engagement factors
rises. With this understanding, one can state that traditional participants prioritise
satisfaction, trust, and security more than young participants focus on user engagement
dynamics. These outcomes speak to how age moderates one’s attitudes toward Al
specifically targeted to self-employed banking services and specific implications for action
pertinent to generating tactics geared to particular generational segments.

Table 3: Oneway ANOVA (Age)

Sum of df  Mean Square F Sig.
Squares
S1 Between Groups 26.26 2 13.13 2291 .000
Within Groups 112.88 197 .57
Total 139.14 199
S2  Between Groups 48.34 2 24.17 31.71  .000
Within Groups 150.16 197 .76
Total 198.50 199
S3  Between Groups 24.07 2 12.03 18.75 .000
Within Groups 126.43 197 .64
Total 150.50 199
S4  Between Groups 5.72 2 2.86 3.71  .026
Within Groups 151.72 197 a7
Total 157.44 199
S5 Between Groups 43.38 2 21.69 50.20 .000
Within Groups 85.12 197 43
Total 128.50 199

Source: Own Research

The analysis of the differences by ANOVA shows the statistically significant
attitudes of the age groups to different characteristics of Al banking services. For Sl
(awareness of Al-powered banking services), the obtained F-value =22.91, which is highly
significant; thus, it can be stated that the level of awareness differs from one age group to
the other (p = 0.000). Characterising post hoc tests, participants 18 — 25 claim significantly
(p <0.05) lower awareness than participants 26 —41 and 42 or above on average by -0.69
and -1.09, respectively. Arguably, the F-value of S2 (trust in Al-technology financial
solutions) equals 31.71, p = 0.000, indicating significant fluctuations. The participants in
the younger age group of 18-25 years show lower trust levels than the other age groups,
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making the differences equal to -0.72 and -1.44, respectively and further cementing the
results that the platform's younger users are less trusting of the other parties.

The F-value for S3 (satisfaction with the current Al services in traditional banks
and that of the fintech) shows significant differences at 18.75, being significant at p =
0.000). Post-42 participants expressed the most satisfaction and were significantly different
from participants aged 18-25 by 0.97 margin and 26-41 by 0.58 margin. For S4
(comparison and user engagement factors), an F-value is significant, equal to 3.71 (p =
0.026). However, the effect size is significantly lower. In particular, participants with the
youngest age mentioned, 26-41 years old, have considerably less favourable perceptions
than participants 42+ years old (mean difference = (-0.36). Last, security, privacy and
personalisation, S5 suggests the most significant differentiation between age groups,
comparing the importance of mis en ceuvre with an F-value equal to 50.20, p = 0.000. Our
results on age differences show older participants (42+) have a greater appreciation of
security and personalisation than younger participants; the respective mean differences are
-1.33 and -0.75 compared to the 18-25 and 26-41 groups. As such, the study reveals key
differences between generation's perceptions of Al in banking and, therefore, should
fundamentally support services that reflect the preferences and concerns of any given
generation.

The model summary indicates a moderate relationship between gender (the
dependent variable) and the independent variables (S1Q1: Awareness of artificial
intelligence facilitated banking services (S2); trust in artificially intelligent-based banking
solutions (S3); comparison satisfaction with artificially intelligent services in conventional
banks and fintech (S4); user participation differentiators (S5); security and privacy; and
individualisation. By looking at the value of R = 0.47, on the other hand, points to the fact
that the independent variables give out a positive correlation, hence controlling the level of
variance of gender at 22% (R Square = 0.22). This means the model complexity has been
adjusted while possessing reasonable prediction power; the adjusted R Square is 0.20. The
standard error of the estimate is 0.50, which shows a satisfactory accuracy of the
predictions due to the included variables.

Table 4: Coefficients (Gender)

Unstandardised Coefficients Standardised t Sig.
Coefficients
B Std. Error Beta
(Constant) 81 .20 .00 4.08 .000
S1 -0.6 .07 -.09 -91 366
S2 .08 .07 14 1.06 291
S3 11 .07 .16 1.43 155
S4 -.19 .08 -29 -2.48 .014
S5 .30 .06 42 4.66 .000

Source: Own Research
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The calculated F-value for the regression ANOVA is 10.83, and the significance
value for the model is 0.000, which shows that all put together, the independent variables
affect gender at a 95% confidence level. The regression sums of squares, which is 13.75,
suggests that a portion of total variability (63.02) has been ascribed to factors relating to
gender differences, such as trust, satisfaction and security. However, when we look at the
residual sum of squares of 49.27, there is still variability left unaccounted for, implying
that other variables outside the purview of this model might be at play. These gaps argue
that other factors, besides the independent variables process in gender-perceived
differences of Al-powered banking services, may be at play.

According to the coefficients table (Table 4), the independent variables S4
(comparison and user engagement factors) and S5 (security, privacy and personalisation)
are highly related to gender in the present study as it has p-values of 0.014 and 0.000,
respectively. The findings further show that S5 has the highest positive impact on gender
(Beta=0.42), meaning that perceptions of security, privacy and personalisation have more
differences. On the other hand, S4 has a negative beta value (Beta = -0.29), which means
the post-implementation focus on these user engagement factors negatively correlates with
gender, suggesting that they may not appeal to the same gender equally. The other
variables, S1 (perceived knowledge of banking services supported by artificial
intelligence), S2 (perceived trust in intelligent financial services), and S3 (perceived
satisfaction with Al services in conventional banks compared with Fintechs), were not
significant predictors of gender as their p > 0.05.

This paper further establishes knowledge of security and personalisation
considerations impacting Gender regarding Al-presented banking services. Additionally,
user engagement proportion discovered a negative but substantial relationship. However,
gender differences show minor disparities regarding people's general awareness, trust, and
satisfaction with Al services. In this sense, there are recommendations that traditional
banks and fintech companies interested in targeting people of different gender orientations
should improve the security and privacy indicators while considering the likely gender
differences in the approach.

Table 5: Multiple Comparisons (Gender)

Q) Family (J) Family S1 S2 S3 S4 S5
(Sig.) (Sig.) (Sig.) (Sig) (Sig)
LSD Male Female .001 .000 .001 .004 .000
Other
Female Male .001 .000 .001 .004 .000
Other .004 .002 .001
Other Male
Female .004 .002 .001

Source: Own Research

The descriptively evaluated ANOVA results illustrate a significant F-value in
gender perceptions of the perceived dimensions of Al-powered banking services. In S1
(perception on Al banking services), the F-value of gender is 8.68, 0.000.F-value. Males
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report significantly lesser awareness than females (mean difference = -0.40; p = 0.001),
while “Other” gender respondents report significantly lesser awareness than females but
not substantially different from males. Likewise, there is a significant F-value for S2 (trust
in Al-driven financial solutions) = 19.58, p = 0.000, suggesting a highly considerable
gender effect on the level of trust with males found to express significantly lower levels of
trust than females (mean difference = -0.77, p = 0.000) while ‘Other’ did not differ
significantly from males.

In S3 (level of satisfaction with the Al services in the traditional banks and the
fintech), the F-value (6.68, p = 0.002) shows moderate differences across the gender; Male
respondents reported lesser satisfaction (M = 24.86, SD = 3.22) than the females (M =
25.60, SD = 3.13) by a margin of -0.40 (p Gender differences are also found in S4:
comparison and User engagement have significantly different means for gender (males, t
=-4.38, df = 174, p = 0.004, mean diff = -0.36; females compare favourable to males, p =
0.002) but non-significantly different from ‘Other gender’ (p = 0.062). S5 (security,
privacy, and personalisation) provides the most significant gap between females and males,
where males perceive low levels of security and privacy compared to females (mean
difference = -0.75, p = 0.000). These results emphasise the need to bring banking services
based on Al for women and men to create preferences and concerns about using banking
services and the need to increase confidence in banking services that men can use the
services while also considering the engagement and security expectations of different
gender groups.

The model summary of the education (the dependent variable) and the independent
variables: S1Q1 awareness of the Al banking services, S2 trust in Al financial solutions,
S3 satisfaction with Al service in traditional banks and Fintech S4 comparison and user
engagement S5 Security & privacy and personalisation. MART employing an R-value of
0.52 yields an explained variance of 27 per cent (R Square = 0.27) with the adjusted R
Square of 0.25 reflecting the measure of the number of independent variables. The standard
error of the estimate seems moderate (0.79), so the education level has been predicted with
a reasonably good degree of accuracy from the independent variables.

The significance of the model is supported by the ANOVA results of the regression
F value of 14.32 and the P value of 0.000, which implies that the overall predictors
significantly predict education at a 95% confidence level. The regression sum of squares
(44.99) meaningfully a portion of the total variance (166.88); however, the residual sum of
squares (121.89) indicates that the majority of variability in education is still unaddressed.
These results suggest that trust, satisfaction, and levels of engagement with Al-based
banking services comprise moderate variance on educational levels, and it would be fruitful
to examine specific influences within such factors.

The analysis of the coefficients table (Table 6) brings up the fact that among the
independent variables, S4 (comparison, user engagement) and S5 (security, privacy,
personalisation) have a predictive influence on the levels of education with p=0.005 and
p=0.000, respectively. Among the variables, S5, which has the highest positive impact on
education (Beta = 0.43), shows that education level significantly influences security,
privacy, and personalisation towards Al-based banking services positively. On the other
hand, S4 is marked by a negative Beta value equal to -0.33, which denotes the interaction.
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At the same time, highly educated users may have a less favourable attitude toward
engagement factors, so the index goes up. The other predictors—S1 (perceived availability
of Al-based banking services), S2 (perceived trustworthiness of Al-driven BFSI solutions),
and S3 (perceived satisfaction with existing Al services in conventional banks and new-
age fintech institutions)—did not affect educating, as their p-values were higher than .05.

Table 6: Coefficients (Education)

Unstandardised Coefficients Standardised t Sig.
Coefficients
B Std. Error Beta
(Constant) .66 31 .00 2.10 .037
S1 .14 .10 13 1.32 .188
S2 .16 A1 18 1.42 157
S3 .04 12 .04 35 726
S4 -.34 12 -.33 -2.85 .005
S5 49 .10 43 4.92 .000

Source: Own Research

The above-stated results indicate that security/privacy regard and personalisation
are paramount to customers with higher levels of education using Al-enhanced banking
services sessions. They may be less driven or/and motivated by user engagement dynamics,
although they may represent the bias towards content rather than form in interactions. The
non-significance of the awareness, trust and satisfaction variables indicate that these two
factors might not offer any significant differences across the educational levels. Such
findings can help financial institutions adapt financial Al services by incorporating learning
algorithms to provide distinct expected customer satisfaction levels to cater to highly
educated customers.

The analysis of variance shows that there are differences regarding the attitudes
toward Al-based banking services depending on the education level. Regarding S1
(awareness of Al-powered banking services), a high F-value of 9.81 (Sig. 0.000) clearly
suggests a strong relationship between educational level and awareness. The single
comparison confirms that in all cases, participants with higher education levels — doctoral
and master’s degrees are more aware than participants with lower education levels,
including high school or equivalent, with mean differences -0.91 to -2.23, p < 0.05.
Regarding S2, similar to the previous study, the analysis of variance showed that F = 13.81
(p =0.000) when comparing trust in Al financial solutions indicates significant educational
differences. PhDs display the most outstanding confidence identified as differing
considerably from participants with high school or equivalent education at p < 0.05, with
mean differences between -1.26 and -3.04.
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Table 7: Multiple Comparisons (Education)

) Family (J) Family S1 S2 S3 S4 S5
(Sig) (Sig) (Sig) (Sig) (Sig.)
LSD  High School or Bachelor’s Degree .000  .000 .000
Equivalent Master’s Degree .000  .000 .000
Doctoral Degree .000 .000 .000 .002 .000
Other .000  .000 .000
Bachelor’s Degree  High School or .000  .000 .000
Equivalent
Master’s Degree .001
Doctoral Degree .000 .000 .000 .000 .000
Other .000
Master’s Degree ~ High School or .000  .000 .000
Equivalent
Bachelor’s Degree .001
Doctoral Degree .001 .000  .000 .000  .000
Other
Doctoral Degree ~ High School or .000 .000 .000 .002 .000
Equivalent
Bachelor’s Degree .000  .000 .000 .000 .000
Master’s Degree .001 .000 .000 .000 .000
Other .004 002 .002
Other High School or .000  .000 .000
Equivalent
Bachelor’s Degree .000
Master’s Degree
Doctoral Degree .004 002  .002

Source: Own Research

For S3 (satisfaction with Al services — traditional banks vs. fintech), The derived
F-value of 6.89 (p = 0.000) demonstrated a moderate difference among the educated level.
Specifically, participants with doctoral degrees show higher satisfaction levels of 5 out of
the 8 scale items of the ATTRQ compared to participants with only a bachelor’s degree or
high school education or no formal education at all, with mean differences of -1.54 and -
1.61 (p < 0.05). For S4 (comparison and user engagement factors), There is a significant
variation F =7.95 (p = 0.000), and education level is significantly related to positive
perception. Finally, the S5 associated with security, privacy, and personalisation is also
significantly different, F = 23.93, p = 0.000. Doctoral degree holders assign a relatively
higher value to these factors than the rest by having mean differences of -2.73 with high
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school and -1.75 with bachelor’s degree holders. These results imply that the provision of
Al-based banking services should factor in the heterogeneity of consumers by their
educational levels, especially in terms of security, engagement, and trust.

1. The awareness level of Gen Z and Millennials on Al-based banking services
The data analysis shows that awareness of community pharmacy services (S1) is
highly sensitive to age, with an F-value of 22.91 (p = 0.000). Subgroup analysis of the
awareness score reveals that participants aged 18 to 25 years had lower scores than those
in the age range of 26- 41 years by 0.69 (p<0.01) and 42 years and above by 1.09 (p =
<0.001). These results are consistent with prior research stressing that young people, in
particular, need special education to improve their Al literacy.

2. The degree of confidence that has grown with the incorporation of artificial
intelligence in the provision of financial services from the established financial institutions
As for Team Members Trust (S2), a component of trust, the study established that
the scores significantly changed with age; F (4,122) =31.71: p=0.000). Participants within
18 to 25 years had the lowest self-reported trust with a mean difference of -0.72 compared
to the 26-41 group and -1.44 compared to the >42years group. As for this hypothesis,
comparing trust by gender placed males in a lower confidence level than females (t = -
12.65, df = 1398; mean difference = -0.77; p = 0.000). These findings highlight that
concerns about trust were significant for younger and male participants, which necessitated
focusing on how to address them.

3. The use of Al for services in traditional banks compared to the FinTech companies

The results showed satisfaction (S3) differences when gender, age, education level
and occupation were compared. Thus, for age groups, the participants in this study who
were 42 years and above had the highest satisfaction levels, differing significantly from
those in 18-25 years (mean difference = -0.97) and 2641 years (mean difference - 0.58)
F=18.75, P=0.000. Cross tabulations and t-tests of gender comparison showed that males
had a lower mean satisfaction score than females (t = - 6.897, p = 0.001). These outcomes
can hardly be viewed as evidence of the successful fulfilment of the satisfaction needs by
traditional and fintech banks: they only reveal the comparative advantages of each type of
company.

As presented in Figure 1, the research hypotheses wherein the results reveal that Al
awareness, Al trust and satisfaction depend on the demographic characteristics of the
banking consumers. H1 is also supported by two findings on awareness (S1). Young
participants between 18 and 25 had low awareness compared to the older groups F =22.91;
P = 0.000. Using Tukey post hoc on the optimism score, it was possible to compare
dependent variables across the groups; means were -0.69 between the 18-25 group and the
2641 group, -1.09 between the 18-25 group and the aged 42 or above. These results
underscore the importance of these specialised educational programs to make people of
younger generations aware of these problems. H2 is also supported by the findings because
there are statistically significant differences in the level of trust (S2) depending on the age
and gender of consumers. Specifically, the trust level of the participants aged 18-25 was
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significantly lower than that of the participants aged 26—41, with a mean difference’4 of -
0.72; and 42 and above mean difference % -1.44: F4 31.71; p% .000. With regards to the
results of gender analysis, males were proven to have lower levels of trust that females
with a mean difference of -0.77 (p = 0.000). Hence, there is a need to address trust concerns,
especially from the younger generation and males, to extend the usage of Al-driven

financial solutions.

H1: Awareness of Al-
Powered Banking Services

Significant awareness gap
in Gen Z (F=22.91, p=0.000)

Targeted educational
initiatives needed.

Figure 1: AI-Powered Banking Services Flowchart

Study on Al-Powered
Banking Services

v

H2: Trust in Al-Driven
Financial Solutions

Trust significan
and gender (F=:

v

v

31.71, p=0.000)

Address trust concerns in

younger participants and males.

Source: Own Research

tly varies by age

H3: Satisfaction with
Al-Powered Services

Satisfaction differs by
demographic (F=18.75, p = 0.000)

Tailor Al-powered services to diverse
diverse demographic groups.

H3 was supported by the satisfaction (S3) results, showing the differences in age
and gender. These individuals reported the most satisfaction, though a one-way ANOVA
showed a significant difference of -0.97 from the 18- 25-year-old group and - 0.58 from
the 26 — 41-year-old group (F = 18.75, p = 0.000). Males also confessed to having lower
mean satisfaction levels than females, and this was 0.39 lower than for females (p =0.001).
Presumably, these findings imply that Al services, both extended by conventional financial
institutions and emerging fintechs, should be further aligned more effectively with the
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satisfaction requirements of different demographic subgroups. The results support the
hypotheses and offer practical recommendations for enhancing the quality of Al-based
banking services.

The analysis confirmed that H1 was correct because younger participants displayed
substantially less awareness than older participants. The trust variable showed meaningful
differences between age groups and gender according to H2. The values regarding
satisfaction with Al services varied based on demographic factors between traditional
banking institutions and digital financial technology providers, which aligned with H3.

Discussion

The results obtained in his study are consistent with the study’s hypotheses and
previous studies, revealing diverse preferences over age, gender, and education levels in
Al-powered banking services. Similar findings have been reported in some previous
studies (Okeke et al., 2024d; Udeh et al., 2024c; Balaji et al., 2024b), and it is suggested
that the use of Al-based tools such as chatbots offer customised financial solutions,
organisational productivity, and increased consumer interaction. These benefits are
captured by the study parameters, with satisfaction (S3), trust (S2), and security, privacy,
and personalisation (S5) acting as key determinants of positive Al perceptions in banking
and notably in the elder and highly educated audience segments. This implies that such
demographic segments will be more receptive to the stability and personalised service
provided by Al which, according to the literature, the principle of trust and satisfaction are
key components to acquiring customer loyalty (Temara et al., 2024b; El-Shihy et al.,
2024c).

However, the findings also indicate cause for concern and disparities by age and
education level of respondents. As the current literature has addressed the reduced
emphasis on privacy and emotional self-oversights in Al services (Zarie et al., 2024b;
Bansal et al., 2024b), S4 underscores that the youngest users, aged 18-25, demonstrate
comparatively lower trust and satisfaction and negative perceptions of user engagement.
Consequently, the ANOVA and regression analysis results of the respondents with low
educational attainment revealed lower levels of awareness (S1) and trust (S2) in Al-driven
solutions. These findings support the issues indicated in prior research methods, including
privacy concerns and lack of the human being factor in interaction with an Al (Fayankinnu
& Akinde, 2020b). To address these issues, especially in increasing consumer engagement
and awareness levels through informative campaigns on the use of Al by financial
institutions, the underrepresented groups are likely to be better aligned with the services
offered in the financial markets. This approach echoes the current clamour to strive to
design marketing strategies that guarantee every consumer demographic segment access
and satisfaction (Biswas & Murray, 2024b; Alshari & Lokhande, 2022).

Therefore, banks require a segmented approach, which includes user-oriented Al
design practice. Building trust requires financial institutions to establish open
communication and protect personal data while developing mixed human-Al interface
designs. Young people will adopt fintech through systems built with empathy and flexible
artificial intelligence functions. Educational efforts focusing on digital literacy
advancement will help eliminate knowledge gaps.
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Conclusion

This study aimed to establish the level of knowledge, confidence, and satisfaction
regarding the Al-based banking products offered to the participants by traditional banks
and start-ups in banking services. The study proves that age, gender, and education play
important roles in shaping opinions on Al-based banking products. Thus, awareness levels
(S1) were relatively low in the youngest group of participants (18-25 years, p < 0.01),
hence the necessity of focused educational programs aimed at increasing Al service
familiarity. Trust (S2) was relatively moderate, but again, there was a weak signal for
young and male participants to use these solutions. However, satisfaction (S3) was higher
in participants 42+ and female participants, meaning that traditional banks and fintech
companies are performing better in satisfying the needs of these consumers.

Consequently, the results are consistent with the extant literature pointing to both
the advantages of Al in promoting enhanced customer relations and business operations
and the key issues. This indicates that younger and less educated users (Group C) have
negative perceptions towards S4, implying that there is a need for application-oriented
intelligence tools to have advanced Human Intelligence or interface. Moreover, the
concerns about security and privacy (S5 preferred by older and more educated users) mean
that data privacy and thus creating users’ trust should be provided for all users, regardless
of their age and education levels.

Some of the limitations of this study are as follows. First, access to self-reported
data could create a focus bias since participants’ perceptions could differ from actual
experience. Second, the sample size is large enough to perform most of the statistical tests
used in the study, albeit not large enough to accommodate all the nuances of Gen Z and
Millennials from all geographically and culturally diverse areas. Thirdly, the study is
purely quantitative, lacking qualitative data richness when analysing user preferences and
experiences.

To respond to the results of this research, financial institutions should introduce
numerous informative campaigns for chosen relevant Al-driven banking services among
the younger generation and dispel myths about such services. Several elements are essential
for trust creation: improving AI’s explanation of its work and focusing on strong data
protection and privacy, which is especially important for young people and men who are
more sceptical. It is thus fitting that more enhanced features are required in Al tools, such
as emotional recognition and micro-interactions, to address the interactivity of the younger
generation of users. Secondly, as a dimension of personalisation, new Al-based banking
services require different emphasis depending on the user demographic characteristics, so,
for instance, security and privacy should be emphasised for older, more educated users than
convenience and simplicity for young people. Future research should incorporate user
preference and experience quantitative qualities, incorporate higher variability in culture
and region for greater generalisation, and conduct longitudinal studies of changes in
perception as the technologies and user familiarity progress. Thus, financial institutions
may enhance their portfolio offerings to be more relevant to Gen Z and Millennial clients,
significantly increasing the use of the segments.
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In addressing these areas, financial institutions will be well-positioned to serve the
needs of these two crucial customer demographics regarding the Al-powered services
offered to the market. The research shows that banks must adopt Al approaches that address
age and gender considerations when integrating artificial intelligence systems. Al
technology enhances service delivery while raising customer satisfaction, but generalised
solutions do not adequately adapt to individual user specifications. Future advancements
in Al banking software need to prioritise security safeguards together with customisation
capabilities and standing assurance measures for commercially successful acceptance
among young people who are both digitally proficient and intensely sceptical.

Research that employs interviews and other qualitative methodologies should
explore younger consumers' underlying thoughts and anticipated behaviours. Furthermore,
it is imperative for researchers to examine how regional differences and cultural
backgrounds may shape perceptions of Al banking. An ongoing assessment throughout the
developmental phases of Al technologies will be essential in monitoring the evolution of
user attitudes over time, providing valuable insights into the dynamic relationship between
technology and its users.
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Abstract

The objective of this research is present a framework for utilizing information
technology in the supervision and professional development of teachers by school
administrators. The need for information technology integration spans selecting tools,
teaching methods, assessment, and reporting educational outcomes. Teachers require
development at each step to deliver content more accurately and efficiently, impacting
supervision, monitoring, support, confidence-building, and motivation-key responsibilities
for administrators. These roles align with national strategies for human resource
development, involving academic management, personnel management, resource
administration, and fostering sustainable community relations. Information technology
also fosters a culture of continuous learning and development. Thus, teachers and
administrators should be empowered to use IT to conduct research, establish social
networks, and adapt to dynamic social structures, encouraging the cultivation of 21%
century skills among students and promoting safe, intelligent technology usage. Six aspects
define this approach (1) needs analysis, (2) policy advancement within school contexts,
(3) fostering participation, (4) evaluation and adaptation at each stage, (5) strengthening
initiatives, and (6) building trust through reflective feedback.

Keywords: Information Technology; Supervision and Development; School
administration
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Abstract

The manuscript provides a compreherfllive analysis of the effect of corporate social
responsibility (CSR) on small and med; d ghterprises (SMEs) in Juba, South
CSR contributions enhance SMEs'
and social welfare. The population was

Sudan. It presents a detailed investig

population of the study was 3880, ize was 350. The sampling method used
was purposive sampling while inistered questionnaire for collecting data,

Likert scale was used for mea rom 1 = strongly disagree to 5 = strongly agree,
finally, thus, both qualitatiy, ative methods were equally used in this study.
The primary analytical toous cludes correlation analysis, frequency, percent, and
descriptive analysis, we for the study's test variables. The study concludes
that SMEs brand imag improved so as to realized improved profits, company’s

reputation as well a
productivity with
become a succe
informative, a

ack to the community because of much improved
is narrative, corporate social responsibility could easily
in Juba, South Sudan. The manuscript is well-written,
valuable insights into the benefits of corporate social
responsibility for sma medium-sized enterprises.

Keywords: Corporate Social Responsibility, Productivity, high profits, social welfare,
good reputation and Small and Medium-sized Enterprises (SMEs).
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Introduction

Through the practice of corporate social responsibility, or CSR, for-profit
businesses look for methods to advance organizational objectives such as revenue growth
and shareholder value while also generating social and environmental benefits
(Aggerholm & Trapp, 2014; Arevalo & Aravind, 2017; ABlzagar & Curbach, 2014). A
company that practices corporate responsibility is gug to be socially and
environmentally responsible in its interactions with stakehd® cording to the 2018

initiatives have loT\g@bught to improve society, the environment, and the local
community where a blisiness is located by providing direct benefits to these areas.
Furthermore, (Charlebois, Hughes & Hielm 2013) emphasized that SMEs may benefit
internally from these initiatives since they will know that their company is supporting
worthwhile causes. Employee satisfaction may also rise and staff retention may be
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reinforced if CSR is paying off. Lastly, (Chesbrough & Appleyard 2007; Clevenger, 2017;
Daw & Cone, 2011; Devereux & Gallarza, 2017) asserted that people in the community
might be more inclined to do business with SMEs who are trying to intentionally have a
positive influence outside of their traditional business.

1. Research Objectives

1. To explore the effect of good reputation on corporate social responsibility.
ii.  To investigate the effect of high profits on corporate social respr‘“"'blhty
iii.  To explore the effect of social welfare on corporate social resg \

2. Research Questions

i.  What is the effect of good reputation on corporate sgf¥e
ii.  What is the effect of high profits on corporate socifesponsigiity?
iii.  What is the effect of social welfare on corporate S§cia¥Ngsponsibility?

3. Previous Studies on Corporate Social Responsibilit]

CSR strengthens positive relationships, gcqrding o (Aggerholm & Trapp, (2014);
Arevalo & Aravind, 2017; ABBlander & Curby & 28%4 ) The business fosters a sense of
community among its customers as it increases pUage tiist. Although the company's CSR
doesn't directly connect communities W , thoS§communities may wind up being

proud of it nonetheless (Baden & Harwg Ialarnett, Hartmann & Salomon, 2018).

e W 07; Blasco & King, 2018).
According to (AggcN@wn & Trapp, 2014), corporate social responsibility
(CSR) boosts profits. There afe actually numerous ways to maximize profits while
increasing CSR, despite the common misconception that doing so requires making
sacrifices. There are numerous other advantages for businesses that strive to enhance
their CSR (Arevalo & Aravind, 2017). Top CSR statistics indicate that 55% of
consumers are willing to pay more for goods produced by businesses that practice social
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responsibility (ABlander & Curbach, 2014). Profits will rise as a result of increased
customer attraction brought about by higher CSR (Baden & Harwood, 2013).

CSR in South Sudan promotes both professional and personal development,
(Barnett, Hartmann & Salomon, 2018). Businesses that foster a corporate social
responsibility culture can readily encourage their staff to volunteer and make donations to
charitable organizations (Pauly & Scherer, 2013). If their ega@aver promotes it, workers
are more likely to develop personal philanthropic integ rger & Fisher, 2013).
According to (Bird, Hall, Moment® & Reggiani, 2007% % 5 are aware that their

2013).

Effect of High Profits on Corporate Social Responsibility

Increased company profit due to corporate social responsibility allows SMEs to
increase their growth and R&D spending, (Chesbrough & Appleyard, 2007; Clevenger,
2017; Daw & Cone, 2011); Devereux & Gallarza, 2017; Aggerholm & Trapp, 2014;
Arevalo & Aravind, 2017; ABlander & Curbach, 2014; Baden & Harwood, 2013;
Barnett, Hartmann & Salomon, 2018; Pauly & Scherer, 2013; Berger & Fisher, 2013;

99-113



Journal of Modern Management Vol. 3 No. 3 (July - September 2025)

Bird, Hall, Moment™ & Reggiani, 2007. In the long run, this may result in better products
that benefit customers, (Blasco & King, 2018). Increased dynamic efficiency within the
organization is made possible by this investment in improvements that generates extra
profits for the companies involved in CSR (Bolman & Deal, 204 For industries or

(Baden & Harwood, 201 3@rnett, Hartmann & Salomon, 2018; Pauly & Scherer, 2013;
Berger & Fisher, 2013; Birdl, Hall, Moment® & Reggiani, 2007). A community benefits
greatly from social welfare programs, particularly from service organizations and
businesses as an obligation for fulfilling corporate social responsibility (Blasco & King,
2018; Bolman & Deal, 2017; Boverini, 2008; Bramwell & Wolfe, 2008). These social
welfare programs highlight some of the tailored benefits, which include housing,

healthcare, infrastructure, and public education as CSR benefits in communities
(Brockner, Senior & Welch, 2014; Bruch & Walter, 2005).
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Corporate Social Responsibility Contributions

Corporate social responsibility typically leads to an increase in immediate brand
recognition, according to (Camilleri, 2017a; Campbell, 2018a; Carey, 2012; Carroll &
Buchholtz, A. K. 2014). People are frequently thirsty for positize stories, so capitalizing
on the zeitgeist with a socially conscious CSR effort can dray an to company brand
from people who might not have otherwise heard of 'S r, it is argued that

businesses can obtain the kind of media attention thg ¢ to purchase from
sponsors if they link their brand to constructive social gnd foliticaf’change. Furthermore,
according to (Cegarra & Martinez, 2009), social rgsp increases public trust.

are "all about the money. gy more crowded market, they can establish themselves
as the go-to choice by gai Ist of the community. Again, according to (Baden &

(Berger & Fishér, rd, Hall, Moment™ & Reggiani, 2007). A recent study found
that 95% of workersg@ag are employed by purpose-driven businesses say they have a
stronger sense of loyalty to their employer (Blasco & King, 2018). Therefore, refusing to
address CSR issues can have a caustic effect on a company's ability to attract and retain
top talent, as employee retention is more difficult to achieve than it has been in a

generation (Bolman & Deal, 2017; Boverini, 2008; Bramwell & Wolfe, 2008).
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Conceptual Framework

v H1

Good Reputation DV
H4

H2

High Profits 5 Corporate Social

Responsibility (CSR)

H3

Social Welfare

—/

Figure 1: Conceptual

Thus, the following factors have been detaile
H1: Good reputation has a positive effect on ¢fSR.
H2: High profits has a positive effect on CS
H3: Social welfare has a positive effect ogaC
H4: Corporate Social Responsibility cogfributi s positive effect on the SMEs

that were selected includes,
companies, wholesale shop

SMEs Frequency Percentage
50 15.6
40 12.5

Retail shops

Construction ¢

Food and beverage 70 21.9
Wholesale shops 100 31.3
Healthcare companies 60 18.7
Total 320 100

Source: Data and information from this research (2025)
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Before previous studies has been done from Asian and European context
(Brockner, Senior & Welch, 2014). Little research has been conducted from African
countries perspectives (Bruch & Walter, 2005). This study aims to close this disparity.
The data was gathered in a single city in Juba, South Sudan and ggmamatter of fact, the
data may be different when collected in any of the cities in thg untry. Previous
studies suggest that studies were done on corporate governan than corporate
social responsibility hence making this research a uniqugf®pe o¥

own (Camilleri,
2017a). It is also suggested that studies were done on cogoraily, rigk hanagement in the

(Devereux & Gallarza, 201 g
for apparel made by by

in need (Arevalo & Aravind, 2017). In addition to helping the business make an impact,
this would give the customer a sense of accomplishment. Customers are happy to buy
items that contribute to providing clothing for the less fortunate (Alander & Curbach,
2014).

The goals and significance of CSR are centered on assisting in making sure that
organizations and people are aware of the impact they have on the environment (Baden &
Harwood, 2013). Without corporate social responsibility (CSR), there probably
would be less concern for the environment, for the underprivileged, or for local
communities (Barnett, Hartmann & Salomon, 2018). Therefore, it is a good idea for
organizations and people to include corporate social responsibility (CSR) initiatives in
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their plans in order to foster positive influences on society at large (Pauly & Scherer,
2013).

Benefits of Corporate Social Responsibility Initiatives

It improves company brand and public trust: Consumers are more inclined to
spend money on goods or services provided by a company that has a good reputation for
improving society. By supporting the community, the business gains the public's
confidence as a trustworthy brand.

It guarantees profit growth: A company's profits willinevitegly increase as a result

awareness of climatc Cgiige, #id lowering carbon emissions through de-carbonization
strategies.

It improy
protect human 11
workplace, and purst

blfare JAs part of their social responsibility, businesses must also
ited to child labour, wages, and work hours, create a safe
h/oal action against violations of employer rights. They guarantee
a dedication to road dafety, cultural sensitivity, and youth education in addition to
providing food.

S o

It promotes quality healthcare: Many businesses provide medical equipment, such
as sponsored vaccine interventions for epidemic diseases, to areas that struggle with
health-related issues. The public's health is indirectly improved by other CSR initiatives,
like those that focus on air cleanliness.
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Theoretical Background
Legitimacy Theory

Legitimacy theory expresses a viewpoint about the interaction firm and the
surrounding environment. It describes how the expectation of society is just a fact of life
in a community. According to this theory, a company's ability to survive depends on both
market forces and societal expectations. As a result, having a basic understanding of the
concerns that the general public expresses in societal expectations is crucial to a
company's ability to operate. This theory is based on the idea that a business must uphold
its civic duties by providing for the needs of the community and providing the necessities
of life for those in its immediate vicinity. Legitimacy theory provides insights for
characterizing and clarifying the various levels of environmg gnd communal

Methodology
Population and Samply

It is necessafl gscrtziin the population and compute the sample size in
accordance with the &@iall goals and purpose of the research:

Population: Selectc§B5MEs employees and workers in Juba City make up the
research population. A samplé of people and lists were used for this study. An organization
or a collection of people with shared traits that the researcher can locate and examine is
known as the target population. The 3,880 individuals in Juba were the target market for
small and medium-sized businesses.
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Sample: To do this, the sample size must be determined using the population size
mentioned above. The term "sample" in quantitative research designates the participants
who supply the study's data (Yamane, 1973). The Yamane Teruhiro formula was applied
in this investigation to establish the appropriate sample size. The equation formula states
that if the population size is known, then a finite population should be handled first.
Yamane formula:

Finally, both qualitative and quantitative #8
Measurement

Table 2: Cronbach?

Cronbach’s Alpha Cronbach’s Alpha Based on Standardized Items N of Items

79 788 28
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Content and construct validity were tested, correlation coefficient for the
independent and dependent variables were calculated and positively related with corporate
social responsibility.
Data Analysis

By creating summaries, identifying trends, and using Mtechniques e.g
mean, standard deviation, regression analysis and sample sige d&@niition. However,
data analysis seeks to reduce the amount of accumulated dat#to,a man&@fable size (Berger
& Fisher, 2013). The statistical package for social science ion 22 was used to
code and record the data for analysis.

4. Results and Discussion

Demographic Information

Table 3: Respondents’ Profile

Demographic Category Percentage (%)
Gender Male 65.6
Female 34.4
Total 100%
Age 17-20 31.3
21-30 28.1
31-40 21.9
41-50 40 12.5
51 an 20 6.2
320 100%
Education 250 78.1
50 15.6
20 6.3
320 100%
Work experience 230 71.9
60 18.7
30 9.4
320 100%
Marital Status 230 71.9
Unmarried 90 28.1
Total 320 100%

Source: Data and information from this research (2025)

According to Table 1's description, respondents' gender for male accounted for 65.6%
(210) and female accounted for 34.4% (110), meaning that male percentage in gender
category was the highest rate. Age of the respondents had most percentage at 31.3% (100)
for ages between 17-20, undergraduate had 78.1% (250), work experience of respondents for
1-5 years had 71.9% (230), and marital status had 71.9% (230). The demographic data shows

that majority of respondents were males, age less than 17-20 years and, education had
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undergraduate as majority, work experience had 1-5 years’ experience and marital status had
married people as majority respectively.

Descriptive Statistics

Table 4: Values of Descriptive Statistics

Indicators N Mean . Deviation
Good Reputation 320 4.3562 1.52038
High Profits 320 1.39129
Social Welfare 320 1.18822
Valid N (listwise) 320

Source: Data and information from this resea

The descriptions illustrated that the standard deviation of good
reputation (4.3562, 1.52038), high profits h standard deviation of (4.6188,
1.39129), social welfare had mean and ard deviation of (3.8938, 1.18822). The
analysis show the impact corporate so ybility had on SMEs as it ultimately
results to a boost in corporate image a ivjty. It also shows that the mean for each

variable was high meaning that the fit foffnalysis.

Table 5: Correlation Model

ood
Reputation  High Profits Social Welfare

Good Reputation Pearson elatio 208™* 186" 108"
Sig. (2

1 320 320
High Profits 124
1 1127
Social Welfare  Pearson Worrelation 106"

Sig. (2-tailed)
N 1

**, Correlation is significant at the 0.01 level (2-tailed).
Source: Data and information in this research (2025)

As per table 5 above, the correlation coefficients show that all the three factors
measuring corporate social responsibility were all positively related within the range of

(.106** to .228), all were significant at p < 0.01 level. One independent variable i.e.
Good reputation show a moderate level of positive relation with the dependent variables
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(high profits and social welfare). So, masterminding CSR by SMEs could result to

whooping rise of good reputation, high profits and social welfare (.228**’ 186 "and .108"

respectively).

Table 6: Coefficient of Determination
Coefficient of determination

Model R R Square Adjusted R Square Std. Error of the Estimate
! 767 788 066 1.49510
a. Predictors: Good reputation (Constant), high Profits, Social w
In table 6 above, the coefficient of determinant R? = 78.8%,
implying that independent variable can predict the dependegivariable af78.8 %. Also, the
variation between independent and dependent variable is gx ed bl 78.8 %. this shows
a relationship between dependent and independent v . emaining 21.2% of

variations on CSR are explained by other variables is mddel or variables which

are not incorporated in this study.

ANOVA

Table 7: Values of ANOVA

Sum of
Model Squares quare F Sig.
1 Regression 28.791 14.396 6.440 .002
Residual 708.596 2.235
Total 737.388

Source: Data and information fro esearch (2025)

The ANOVA indicafd that therfwas significant (p<<0.05) relationship between the
riable. There is no significant difference between

(F = 6.440).

dependent variable and in
independent and dependent var

Regression Model
Table 8: Regression Mo

Standardized
Unstandardized Coefficients  Coefficients
Model B Std. Error Beta t Sig.
1 Good Reputation ) /4 204 13221 .000
(Constant)
High Profits .186 .062 170 3.008 .003
Social Welfare .088 .072 069 1.215 .225

Source: Data and information from this research (2025)
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The results imply that a significant influence on corporate social responsibility
came from high earnings. The study accepts the positive hypothesis one, which holds that
good reputation do have a positive on the small and medium sized firms in South Sudan,
as the t-statistic's significance threshold is higher than 0.05 (P =13.221), as demonstrated.
Good reputation was found to be a substantial and reliable pgmmave predictor of the impact
of corporate social responsibility. The results corroboratefe idRut forth by (Bird, Hall,
Moment’ & Reggiani, 2007), according to which the pdsS¥gity of good reputation raises
the legitimacy of corporate social responsibility g This shows that good
reputation had a track record of greatly boostinggamaland Mmedium-sized businesses'

vell e

overall success and expansion in South Sudan.

The results also demonstrated that highgorofits ™ga favorable and considerable

of social welfare on'™
South Sudan. Tjgm
discovered thg @ )
Additionally, th’@TTTIP®ent typically enhances social responsibility performance in terms
of growth and exp2&@n. And finally, this shows that the success and growth of SMEs in
South Sudan is significantly impacted by social welfare in the context of corporate social
responsibility and rigorous analysis.

Finally, the study demonstrates that, as indicated by the t-statistics above
(13.221), corporate social responsibility variables had a significant and positive influence
on SMEs in Juba with regard to financial performance. It is reported that the
implementation of CSR practices increased firm performance by 67% in 2023
compared to 2019 when it was only given 20% priority. In order to accomplish the
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highest possible increase expectations on financial performance inside the SMEs in South
Sudan, it is imperative that further consistent practices be reinforced.
Conclusions

support more expansion when needed make this clear.
Small and medium-sized businesses (SMEs) arg

responsibilities over financgi/@ins bdcause doing so will motivate and encourage

employees to feel that theycomparissgiving back to the community, which will greatly
improve employee satisfgction and pfoductivity as well as foster a positive organizational
culture.

Limitations and fy

The studyA
out some crucial info¥

Furthermore, th&§Current study was conducted in Juba City, where the SMEs
function differently from those in rural areas. It is a common misconception that people
who live in cities are more aware of technology than people who live in rural areas are of
the range of services that are accessible to them. These differences might restrict the
findings' broader applicability and lessen their value.

pii#d by response bias as a result of the non-respondents leaving

In conclusion, the enormous sample size of the study may have varied depending
on which South Sudanese city was used for the research, which affects how broadly the
findings can be applied in other contexts.
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Abstract

This study aimed to (1) develop technology learning activities using the 7-step
learning cycle model to promote creativity in the subject of Computational Science for
Grade 10 students, (2) improve students’ learning achievement so that at least 70% of the
learners achieved a score of 70% or higher, and (3) examine students’ technological
creativity after participating in the developed learning activities. The research instruments
included: (1) twelve 1-hour learning activity plans, (2) observation forms, reflection
records, and formative tests, and (3) a learning achievement test and a technological
creativity assessment. Data were analyzed using mean, percentage, and standard deviation.

The findings revealed that the learning activities based on the 7-step cycle-
elicitation, engagement, exploration, explanation, elaboration, evaluation, and extension-
effectively enhanced both learning achievement and creativity. The average learning
achievement score was 72.22%, with 71.43% of students meeting the specified criteria.
The average creativity scores in fluency, flexibility, and originality were 3.07, 2.09, and
2.07, corresponding to 76.79%, 52.38%, and 51.79%, respectively.

Keywords: Technology Learning Activities, 7-Step Learning Cycle Model, Creativity,
Computational Science, Mathayomsuksa 4
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