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Abstract

The current Thai education system has evolved continuously, corresponding to the
new normal of learners with various needs, in line with the context of g¢lobal changes. It
catalyzes the rapid development of communication technology, from the Knowledge
Economy Age to the new Digital Economy era combined with the COVID- 19 pandemic.
These connect people, society, and the country's infrastructure system to be more
convenient, faster, and accessible, affecting the working styles. Educational administrators
must confront the challenges of the ongoing technological disruption, particularly in areas
such as artificial intelligence (Al), which is identified as a critical driver of disruptive trends.
Educational administrators in the 21st century must adjust both internal and external
aspects of educational institutions to align with the current environment. This involves
modernizing and optimizing workflows, rapidly developing education systems to meet
communities' diverse needs, and enhancing individuals' quality to match the context of their
area-based context and labor markets. The critical concept is to use big data sets and digital
systems for educational management, educational institutions, and more local agencies,
including offering opportunities for all stakeholders, such as educational institution
administrators’ educational personnel, learners, parents, and public and private sectors.
They all can benefit and develop the education system according to their roles and expertise,

which is a sustainable development goal.
Keywords: Thai educational institution administrators, challenges, technology disruption era

unii1 (Introduction)

ganAlulagnaniu (Technology Disruption) Lﬂuﬂiwﬂgmiail,ﬁaimqa%"mé’(wmﬁ’mwu
Tuewuulnlaunsad susevatassuu nateusnisdidaeiuded windeufia (Diital
Ecosystem) Baunsnanglursnsgsiaunien msegauiinuazmnauislunsldalivainvans
nszuumsiendulanlees (Cyber Physical System: CPS) namife yndsnegidlulannionin
NUIMITIANTIAIEINALULaEAAYER (Digital Technology: DT) n3einalulagynians (information
Technology: IT) waziilevhauysanmsureniuasuasdoyalulanlawesud iansaiiawanand

Huninnssuldsndatu s Osadhapiruk et al (2024) nanin ledusngnisal Digital Disruption

2/12



LEADRU0102e0605

Leadership Educational Administration Development Journal, Ramkhamhaeng University Vol.1 No.2 (May-August 2024)

adaa 24

An1stnau1vesnaluladwaruTnnsSUAINANIENUADIDTINVDI AUTUAIAN TIAIUNISANET NS

Y

Y

e Mseniiugsia wazfanssusing 4 tu nauddudeslsuiuiiornuedseauulanuiana nd
wandueesiaLiles aenmdesiu Mrazek (2022) NoSunedssyuuAivia (Digital System) Tudagduin

Whanfiunumsandunsliiinusednfuveadruniniu vndasienmwaiodin Jevhou uasTeindon

'
a o

MfeunnaAudiausvlag (Smart Phone) Wazaunsnabad (Smart Device) 31NN SFUIARMUN

= ¥ 1

lasanedumesidannuiigensoungunnivuiilulsena anvesindunisdrfleyadnaiswas

Y

(% L4

wrasausmidulselevisontsaniudin n1susenauendn wasnisusududduaniunisal

Y o

Mdsuuvadaglifitediaiuiuiuasiian aidleniamaiseusing 9 wu ssuuvieaseulsiune
(Wall-less Classroom) &3agviaufiauinnssunis@nwifimsysannismsseusiumaluladegiadu

sysuflunangyszimeiialan dmsussuunisdinwilng duinisanudnwnlunalnddey was

Y

Awdsddglusiunisuimsmsfnuvlinaninuaziisninaaagnien NN INUBIHAT NS LUARITTY

7 21 2519990119107 A UNUTUIUNUNIUITIAUNTTUN LA 82799 ABAINNAINEIVDINTT

) Y

Aluau mszguimsanudnwdniidedrdnesnnuianuainsaiiduaing waginveuuy

v = v

Tao13nlun1sususannisanuAnutlioiinn1sasunUategeaunay Nd1ay AesuliderAlnay

o

nagnsiianga LuwmuigunmnsAneiiaenndesiulasiasisnugiuaiumnaluladaisaune

= v [

YaelsEina WeniiTuazidfawnanious 18n1915eus wagiauiesaausind o lalaue

Y Y

[y

mgUszasdvasunauil weoduwumdiguimsanudneusuguuuunsuinisdnnis ey

NMsinzghgamaluladfidvia agiaryrainImmnisanujiRauiuurivade Msdanisiteu

]

aa o

msaeudeysannistuguuulmiildssuuadvialugiu Inmsihdslv 9 AluszanSamgeniaun

diseuliviugeade uasnseusvanunisalgawmalulagwindu (Sinthuphan et al, 2023)

nsdwmalulagdgyyuszshugunldivszuunisinelneg

dmsumstmalulag Uy usehvg (Artificial Intelligence Technology: AIT) 1nUssendly
Tussuumsinulneognaunsvanevaisii Bussaratis (2016) nanrindunsyuaunsmainendans
wagdmnssumanslunisafrednsnaifiad iy weluladygyUseivg (Arifical Intelligence
Technology) eilnannuany Lyu a'aumaﬁauisumﬁuﬂ%a (Machine Learning) iiluaiiouaues
V89 Al N15UTEAIaNAN1®15331YR (Natural Language Processing: NLP) A1ya/Ausseny (Speech)
Fudu uenand inmsiaueendusuuulsunsuneundusalu@ (Chatbot) dremsaeundusiiu
TOANUNTDLEELI %Mwmuimﬁ’uﬂmmmﬁzﬁwﬁgu 9 Usenaufiu wu mMsldaiunisiseuives
fupdesaelsl Chatbot WladduaziFeuiannmsvhnuazandeyaiiioldlunsimun (Mitchel,

1 [} (Y N

2006) ensegragu Sir Mdugyiedrudlulnsdnidefiovesudunueuila (Apple) wiasasusls

3/12



LEADRU0102e0605

Leadership Educational Administration Development Journal, Ramkhamhaeng University Vol.1 No.2 (May-August 2024)

AUTU (Self-driving Car) vaauswmsasunslufitinaan (Tesla) nslawaumiadumesids n1swugin
vl aulu Facebook N1stauskusnaniusilunisviedusisoulad (F-commerce) WWudu Wess

(2017) F@¥10y9U Al WagUsenaugsnasutayavuialng (Big Data) Tuusewmeigasuil na1ai

Y

'
a

wialulagina199s i udanua N sauas AU 30 AT U anfl08190 1UASITUFUINTO

a

dawmdeunenisAnAuisnulsanuulndlaainnisysainis Al dumalulagdinin lunns

a a

Ussananalenansuazuidefiiitestmun nuidoyadiasynmediemuumsnulsavie
Fresnaulaluanumsaifuty slvaunudneulnl q Afudsslevmdnniuls

Tutlgu anu@nuszdugaudnumatsuvasuinisuiudalagn Al unldaduayudiu
nsAnILINTY Klangjai (2024) WeuuvarmiFes Al fumsinu SflmiuisnisFoud 2023 fiwang
Tifufanns Al nlduselesisumaiiounisaou 3 susdradususss fuhedsiolud

1. MI9NKUULHUNNTABY HABULAZYARINTNNNTANYIANNINeBNLUUHUN TAe Ty
Tnseadneianun WunsyuIunsaou (Teaching Process) namfeasfesaeueylsthe aaedsnis
ag19lsnaansn1siieus (Leamning Outcome) don1saeu (Learning Materials) tudu denisld
fdfey (Keyword) n¥ouldmdadng q fulusunsu Copilot Al lesson Planner, Lesson Plans Al
kag ChatGPT

'
=

2. NFOONLUUADNITADU D1 0IN1TATILENINTA@DU (Learning Content) #39dDN1TdDU

@ ad v ¢

NuAdesilo Al sns 9 1w Tsunsa Lumen 5 azudaniiomanulediigosnstrdudavmi waz
PeUiuasulidisunanisdsuimudonisld savislusunsy Curipod fivimiin iy Al d1ms
asrailomlal 9 uuuseludii iy donu gUam was AV (Al Lesson Generator) Lludu Lite
luvteasou faeulyi Al afrsaladnisiiiaue (Presentation Slides) muiidefiazasy wazgiseu
|13 alFa1uld1nnsid9Wa (Access Code) uana1ndl aiilusinsy Real-time Poll a1
Ufduiussuiuseninsfasuiudifouanmsauneuiuvaziou Jamnzauiunaifeunisaeu
wuueaulatuazlauin

3. NMIALASUNITITEUT VIR LT EU HLTUUAINITONTITORNULUULUININISISEUS (Learning
Pathway) 903s3telid1e 9 laewdlu@nwimnuuvasnisiseusnne 4 wuuldfialdane wagnis
senuuulaseeu delusunsa ChatGPT anunsaidsuunauldneniviinguazniunsange Tng
TEmdnfufuiiousuisunuen juuvunadou wrauauiddu q vesumanuld s
N5v1deee

uan91nil Vicheanpant (2024)uuriirin fimsafrauoundindudmivrasaginglunisdn
nsisunsapuMaINTane gULUUNINTU TduA CoPilot Application LilBaaNLUUNANGNT WHUANS

goularnuuananssu SlideAl application dmsusenuuunazanuasalannisaeuliiaula Class

4/12



LEADRU0102e0605

Leadership Educational Administration Development Journal, Ramkhamhaeng University Vol.1 No.2 (May-August 2024)

CY LY U % o

Point Al application Tuniseenuuunndeuidoaeulsdy Sl Jug Wusu fiddey Al Saflunum
sumsiFeunsaeuluieaieu eduaiumsSeuiiesiesdnde

wihfiku 91nmsAnwIngamanuidesu Al fumahluldusslovdfiung o lud we.
2566 1A Phongphattharakarn (2024) wuindughumsanwndususiunils wiiu 28% sesaandy
fuinenseonfinmes Wiy 20% wagsuiminssueans Wiy 11% audiu Fefuinduly
Tuwwameidifodggadeuriuiidnisii Al ildluns@nvunsvatsuindu lnsiawizdu
dngms uwwumsdeu madansdeunsasuiiluszuuiesFounassruvesulat msndndenisaou
msfmueRangsy Matauazlspdunanianisfinu nuisduanssavesieuannsliusslon
90 Al emunIE s ougsenutes dadunisfeusnasndin wiiinisiunalulad
HynruszAvgunimunssuunsdnuilnean JudeiidusslovibsiedsnuuenisiFousdaqiu us
anuAnwuagiuimsanudnwmnssdufdoundyanuviimnelugamaluladndndumuiy fily
UsuﬁuﬁuaqLwﬂiuiaﬁﬁigmwﬂizﬁwﬁﬁmaLﬂungl,wﬁwﬁ’ﬁgsuaqmzLLamiwﬁﬂﬁu AINARDNITWAIUN

nsruIuMsiauienglukazatguen wagmsiannuanszuunsAnmiiivivanmuindey

[
a v Y

7duase wenanil fedesrdafianisnouausInudeInIsveIngy Yuvy denuldognesimso

saelianuddydunisihgadesyavuialng (Big Data) wazszuuAdvianiuInIsn1sAne

o

1o
o

anufny wasmhenuluiunundu Waminensimunndseuy

#Aanen1susmsaanufnineritunansusingnisalmalulagwansiy

ASENTFENBITNNT 1A MAPINUNLIBVDINISUSUISADIUANEIIN ASUSTTADUAN Y U18D

o

ANSEAUSNISAISITUSVDISTNIANITANYY FANANTTUNIFESIUNITADUVDIADTUA NIAIUATNNNT

<9

Tuinsanssagvessgedinananiasaiias Usulse wWasuudaslviiuduanudenisves

Aldusnisegiane Ay N1sUSMITARIUANYIMNILll ADIlN1TENTEAUAMAINAITUINITIANTT

Ly

lunndd wazihanuimihmanaluladuagszuuadviaunldlunistuniou narife n1sdaasy

¥ Y 1

AUTMT Haeu §iSeu §UnaTas waziiigidasaunsaiinfaunalulag Joyavnians densiseusuag

Y Y

e

[
=

UsnsvesanuAnwty q uenand lunmsiiduuleuneuaznsinnisanwvesdaufing Aded
N15U3U NagNs wiuN1sAEuLY azn1siaunseuumaluladuasidva aenadesiuaniunisel
Aasuulasedsdundusg

Wanasri (2022) Iflausfimnisnisumsaniu@nwvinunaninrailasuilasesaniinisal
290U TneiFunnmsvszifiuanmaidutlagiu Wunimsieaey numunulesvesaniufnw

ndudnsimuanagnsiaeiteyaasaunaananmdagiuunldmmuafianiwesanudnum

5/12



LEADRU0102e0605

Leadership Educational Administration Development Journal, Ramkhamhaeng University Vol.1 No.2 (May-August 2024)

uddnhnagnsilalugnsuFoR fadunmsdudunuiulasins/Asnssuisvualinuwsul jos
M3Uszal gavneasdasinisfiamuanuiviiwazysafiuanudnse

Khumsamart et al (2020) loi@uansounulan waganitalunisusuisaarudnen il
UsgAvisnmanniy i

1. A9UAITILRUAZTTNSANIUESR vSunvedlsudou uwavaninwinden elwnis
TNUHUFDAARBUUNNZANAUUSUNILATAN WL YBILT 158U

2. Ainmmudissnsvesiifteaiiofmumilsuneliineuaussaiudiosnisvesiiierdes

3. Anwdmunswasiirnisvesdeny Wi erslouslunsiauigaiudnesuiudany
YUY

4. msnauwuulevisasiinssiiedudfianuisidemaisnindiu elnisnun
ATOUARIMANEAUBE 1AM NLATUTEANT AN

5. Mynakuuleuisdeaduliagrafissuu Tnsnsianiu nnsuseiiuna wasiinswmun

Y]

Wuneasegneasitaue (Plan-Do-Check-Act: PDCA) Tvviuasionazivinviunsiuasuiiag

o o

6. Ansvszifiuausuduiugiureanisldinaluladfdsiadimanzanduninensuay
suUsEANBsEn ANy 4

Mnfindnudeiu famanisuimsaniu@nvlneviunarsusingnisaimeluladndniu
Felianudrdydunisuiuisdanisaniudnwivui ugiunisysainisnalulad @ dva
TunnNNIEUIUNITUINITIANTT N1FIANITLTEUNTABU UagN15IALATINIT/NANTTUAIUUNUITY Uag

] A

wangns lngffsfauunvesanufin N15enTEAUANAINYBINTITIANTSANY wazdadfAyfian Ao

9

msUuunumvesiuImsaaudnuilineenuduiihdiumalulagfidvasazuinn sy

unumvasuImsanuAnwineduanavimeluganalulagningdy

nivimsvansau linanisanuddyuesiuimsanufnwinazunuimiidamasionmnm
voamsuImsinns dwleluil

Chantacho (2023) ffumsaniufinw mnefs yaraiiufifniiuimsaieluaniudnw
Adunumdrdglunisdanisfne Waudaasuaudiuiig 4 luaaiufned lagldaud
muannsalumsuFsantf sudsfesiuiinveunsdiiunsliussanuusutazulevisiimmun
agailusEanS AN

Thotsata (2021) NA1991 HUIMTADUANYY vuneds yaaINSEAYANNENSnagegase

NSUTIIAMAINTBIAAUANYY Tonaialavisnnudiiavseaudumad Tunsusmsanufnm

5]

6/12



LEADRU0102e0605

Leadership Educational Administration Development Journal, Ramkhamhaeng University Vol.1 No.2 (May-August 2024)

Fafinanundneiu Weduivsanunwisiunumuazdniwagegasonnuduianniuves
anufnw Fafeadufindegniiauiannag amnuawnsa wasinugln 9 naeanaiiensensy
anunsalilidsuudategnannia uanhluvimsnuldussgauddsiu ddeimd Wusha was
dhszasdussanufine sadsaamsaifiennamsfnulngldognsuug sufaduyanaduuuy
flihfausssuesdnsiitanuuuAny amaluladndnduingaoudne deudnisuimsdanig
N15UURNUYBIARINT NMIHALIMENGAT N13IANISITHUNTABUY LaAINTIUNITEUS NADAIY
spuunuativayuiusg @ Wliaudadfoussduana

[y

dmiuiinwedfnuesiusmsanufnueamealuladwinduil Sullivan (2017) wugiin
1. n53a3va lagldimalulagadvialunisAum arsusadu nsld nswdelu wag
NsasNasIALem

£a %

2. Wefiausdvia Inensasanagnsnisuinalulagadviaunldlunsufinnu

v € aa

3. n1sUssandunius lavadvayuliyaainsdideriad Adviaaiunsaasyiavlale

a v

Tuan IR DULUUAIIE

Y o daa v o fal o

4. msuansmududihiTidoimiddaeulunsaiuayy yaansedianied
5. Mydeansienenideimindvialiynan s lUUfTR

6. MIUTUA Mt walulaglmsiinldlunsufianu

7. aunsgviinlusauies aunsamamsaivansaifiensdmanseuiasie auesuazBY

8. N33uUiMaTmusTu n1sdeansuaznisildiusiulunisujuinusuiulasldinalulag

uenani Simsine IWausuumeiiduusslovifiandy doi

Keesukphan (2016) tauei1 §uinisaniudnwidnnludeadaiiug aa1udla
nswasuutamianaluladdeqiuiddaasind ulueuian d8snaivasunlasiisand
WleuSsuiisuiunisud suudadlueding druun ilviAanansemusenisuimsaniudnw
Juegan

Chaemchoy (1999) fiAadindn fuimsnisfnuidessuasugunvumsaniuay
m3dansseuiiimnzausefiamwesgaadonazazdedianudilaviunvesaaiudnundusg19d
wazifisliAnmadsuutasediedsdu fuimsagoshmslinsganufinuisszuuie vy
fatlym anudnuifdusdgoyuaziiluaaunu i efvuauuinislunisudlowas
TaonuAnwiAamuiniuazaensusefirmansiUdsunlamesyaa

usnanguivsanudnuidanzanudugihdumeluladidvauazuinnssuuds yaains

nensAnwMnsrAuAfeaimuisan nve wazaussourlundous fu Pahay (2022) wugiirin

7/12



LEADRU0102e0605

Leadership Educational Administration Development Journal, Ramkhamhaeng University Vol.1 No.2 (May-August 2024)

[

HUSYNS ATUMATYAAINTNINISANWIgAmAlulagndniy asidnwae 1) ideviaddumalulad

A15aUMALAZN19E 0a79 (Information and Communications Technology: ICT) 2) 4AlATIATI

'
=

WugrumalulagfAdvianiasunnszuy Av Hardware Software ay Network 3) Walu1aussaue

aaa ]

Vet seunumaluladadiia 4) Waundouay gAanssulvisowinnsseuinienuwes 5) Iikiseu

Y

o A

A11150U 52 UAIINAMINUIVBIAULDT 6) ﬁ]mmaamﬂiuia okl ‘Vlﬁ‘l/lﬁ‘lJ‘Uﬁ‘lJ‘HﬂWﬁLﬁEJ‘lJTUENNLﬁﬁlu

7) Wiauinusiugiuarandnuarresidou uas 8 fimyideuasinundeenosadaiiles

Jalauauu: nagnsn1sivilavesguivnsaniufnuinegamalulagwandiy

wleu1euazALLUAINgNSAIEnIYIA 20 U (W, 2561 - 2580) laruuadmunaniswmun

ﬂusluwﬂmm,ammmqw IﬁﬁLUUﬂu CIRNIGE: mmmw AoUlANENITHAIUILAIDUIARAINLULININTS

o
aq

AN “ﬂ’]'ﬁﬁﬂU?%UWUEWU’JﬂIW@J'JﬂﬂMﬂWW"LLa GIE]EJ@G]LUUW@JUWﬂ’liﬂﬂ‘HWGUU%WUSLMLU “INounnn

9

RAUNIMT Mensaseniauiy ms%’wimuaa wazmalulaglunisadudisinvdwasdininuns

9

sely finsdansfnwiifimnuanenia dvnueAsnduluanssud 21 dunaluladddsiauly
Tunszvaunsuimg msdamsieusuazmsinnsgrudeyauildifinyssansainlunisuinig
N133AN1TIT8UNTARY WATNISISEUI VRIS ou duasy advauu Wawwinnssulunisduindeu
U3m33nn1s daiunisldimalulagfdviariunseuiunisivainvang iieimuinisiseuilunnsyey
1 = a a o & 1 &)
YNNUITAVENIMLazUTeaUAUELTRY 1 TUTUS T
N3ANITUTNI59NN15V0901A5g Faduniisuszaulszma Aadedenisiudsundas

manneAmalulagnindu n3eisun11 Technology Disruption tjufiu Siriwan (2024) Lauaises

[

N15831958UUHLATUNTY91U (Ecosystem) L pdaias ulWni891un1Assian 1 mLIng ol

43

TunN9YNUNBesaNISS8US NNSWAILIANUAR NNYLEINSUNITVINIIULAENITAIRUTINYINUNAN
U

Y]

AruinluansTen 21 nleusguaazuiandniswaues sslawazinalulagndia

[ Y

MUAUABINITITHUINUANANAUYDIYAAINTNIATT AIDE1YU TPUUNITIANITTBUS (Leamning
Management System: LMS) izuumﬁmmﬁagammg (Knowledge Management System: KMS)

n1si3eugiuszuvesuladluneundndy nilvdedidnvseidnd yaainsninsgaiuisadis

a a

wasaus dnsuaniudeunings inwe wasusvaunisalldegeiiusydnsam

[
a v A

nagnsnsTuleveauimsaniufnuingyamalulagndndu Il

s

1. NAgNSNITUTMILUURIUITNIABUNA W8 Proactive Leader @uLilaaa1nni1snnInselan

aa v

vounalulagfndvia denaliiinisasneszuvauvuunanlosunioluudiaos (Model) Tndl 9

lumsuimsanudny fesinlafansuTulldeuingauiuusunmedsny Tnggusmsaniudng

a

imé’auﬂummmiﬂ“ mmmmmwua LUuWuLL‘U‘Uﬂ’]i‘LﬂiuUUﬂ‘\]Glaall']ﬂﬁﬂ’mﬂﬂ‘lﬂ’] smmwwﬂa

Y 9

8/12



LEADRU0102e0605

Leadership Educational Administration Development Journal, Ramkhamhaeng University Vol.1 No.2 (May-August 2024)

Tuddeviml Wusha 1huseasd nagns ensAmans wagnsnduausng 9 dn9aseinusssueedng

AdvaalasaseANiuadeliynaInsnen1sAnynnseau WedensuiugIuianisaiudin

wagdtinsvihaulvg

2. NAYNSNITUTMTUUUBIANTUNINI ST B UL inNssug At 3nlual w38 New Normal
Fuimsldnalnszuumsuimsiifianudenlss nanfedinsensziunuanesiumsaniudng
A3 LLazuﬂaWﬂS‘VI’N]ﬂ’]iﬁﬂw’ﬁ}?\‘iﬂiSU’mﬂ’]SVl’Nﬂ’J’mﬁﬂ (Mindset) wagsinwe (Skillset) L‘ﬁalﬁusiq
Wmeuaznmsanfiunuvesaniufinw dsgnisdussinsuiinisdeusideuinnssugwiadinlmg
(New Normal) #1u5zuun1sd sansuazinaluladfdwa 19U Intemnet of Things: 10T, Cloud
Computing W& Big Data Husuy

3. nagnsn1susuisuuvaisaunadin M15en71 Work-life Harmony @a ud nin
Fosflussornianazaninwandendiviuaty fuinisaniudnwfuleuisdnaneguuuy (Model)
winn331 (Innovation) w3esile (Media) nasnaunalulad (Technology) dmSus uisaLasaIn
uiyAaInsnIan1sAne livihauluudazfuegeiauguuazdvssdnsamand u wie
ANAIINA 03115 YRIAUT UlNN T NS eauuar T ndrudnauna Ui ueg 19897 (Work-life
Integration) uonaINi ﬁmsﬂ%’ugﬂLLUU‘ﬁuﬁﬁNmimﬁu (Co-working Space) Lﬁaaﬁuauuumma
v3oIBnswannnugULuUln mszazaiisussImAnswaniUasunnad inve uazuszaunisal
szrisfuldnaonnan fuimssdiunumlunsialaseieiuguasuianssad danum o
waganysaldmIunslduass

(% d‘

ALULATA N AN U NA1INT YIYAFTIITTUUIIULUULAT BY89 49 o U Lg9dn 1WA NWINU

< &

NNNIAFIUAILAIUALAINKALTIALTI NIFIUTIYNT MNBNUNIATT wazniAenvunslulssmanag

aaa v

AaUsna Funseviewmalulagadvialliimuinulugnszuiuiailng (New Paradigm) Tuynili

Aatuguimsanufinw A wazypaInsnensAnwdsiesdiuuifndaiisassAwazyinue sy

Y

AONISUTAAIINAINITALUNITUJ TR SIUIYTUINITNITV NS WA UNUIEUAS 9 1a

¥ o W

1 CY 1 =1 v v A % P . . 1 =]
DYNNUNWN UagNIBUIUUBNY Digital Disruption VJﬂE'ULLUUE]FJ’NIﬂJWU@‘U']ﬂ@

unasy
Y1 v aadaa 1 a a 1 [ a a v . .
widndauguiddinlvg aviinsieuindugamalulagniniu (Technology Disruption)

ningalyg1Usehvsg (Atificial Intelligent: A)l AsBUATRIlaN nTgAvayadulan (Information

v A

Overload - Knowledge Overflow: 10-KO) 71 tnaluladn15d easuazszuundviad onsna

ABNITUINITIANTT warNITYINUNNER Anurimedmsuguimsaniudny Jadunalnudn

'
a a o b4

Tunstuirdauuazinwanudnulvlinunimuasivsgdnsam des 1) Wudundagn fenug

Y 9

9/12



LEADRU0102e0605

Leadership Educational Administration Development Journal, Ramkhamhaeng University Vol.1 No.2 (May-August 2024)

vy wazaussouzluy 9 lUgnsuinisaniufnwid sidwdd surtuga 2) Wy
wisnnsAasuulasiiadrsgunuumsviaulntvainuats fauaiunsavinauldnnd yanan
nngunsal Usiaandedndala o wag 3) uiAda AhdgyguseAusdadumnuiav
93NN el suuazyiauadefunalnvesaussuyud iitasgsinazaniuany
aEJ"mi';m%’;uuﬁugm%’m@ﬁm’;umﬂ Fafun150nUT1IUYDIYAAINTNINTANYY UeiveLiial

UszANSAINA15YI9ud9TU danasannudnsanaraiuditiurasan udne

References

Bussaratis, T. (2016). Influence of CRM Message Communication via Chatbot on Customer
Engagement Level. (Master of Independent Study, Thammasat University). [In Thail.

Chaemchoy, S. (1999). Technology Leadership: Leading Technology into 21st Century School,
Journal of Education Naresuan University, 16(4), 216-224. [In Thail.

Chantacho, S., (2023). The Roles of School Administrators in the Volatility Uncertainty,
Complexity and Anxiety World (VUCA) Affecting the Application of Digital Technology
for Teaching and Learning in Schools under Trat Primary Educational Service Area
Office. (Master Thesis, Rambhai Barni Rajabhat University). [In Thail.

Klangjai, S. (2024). Al and Education in the Future: 2030. Retrieved from
https://klangjai.medium.com/ai-iun13@ne1-2023-965000c4c250. [In Thail.

Keesukphan, E. (2016). School Management in Digital Era. Retrieved from
https://www.trueplookpanya.com/education/content/52232. [In Thail.

Khumsamart, S., Kuljittree, S. and Juntapala, K. (2020). The Guidelines for Educational
Administration in the Digital Distribution Era. Journal of Modern Learning
Development, 5(3), 245-259. [In Thail.

Mitchell, T. M. (2006). The Discipline of Machine Learning. Retrieved from
https://www.cs.cmu.edu/afs/cs/usr/mitchell/ftp/pubs/MachinelLearning TR.pdf.

Mrazek, P. (2022). Administration of Educational Organization in Digital Era. (Master Thesis,
Burapha University). [In Thail.

Osadhapiruk, S., Jenkwao, S., Deekawong, S. and Thaweesinthisut, C. (2024). Learning
Management in the Digital Disruption Era. Bangkok: Pacific Institute of Management

Science. [In Thail.

10/12


https://klangjai.medium.com/ai-%E0%B8%81%E0%B8%B1%E0%B8%9A%E0%B8%81%E0%B8%B2%E0%B8%A3%E0%B8%A8%E0%B8%B6%E0%B8%81%E0%B8%A9%E0%B8%B2-2023-965000c4c250
https://www.trueplookpanya.com/education/content/52232
https://www.cs.cmu.edu/afs/cs/usr/mitchell/ftp/pubs/MachineLearningTR.pdf

LEADRU0102e0605

Leadership Educational Administration Development Journal, Ramkhamhaeng University Vol.1 No.2 (May-August 2024)

Pahay, S. (2022). Ubiquitous Education: Anywhere and Anytime. Phrae: Phrae Thai Publishing
Industry. [In Thail.

Phongphattharakarn, P. (2024). Al is the Future, but Education is the Upstream. Retrieved
from https://www.eef.or.th/article-342124/. [In Thail.

Sinthuphan, L., Chewpimai, D., Hiepkaew, T., Phonyiam, K., Wongchaisiri, P., Riwphongkul, P.,
Faktang I. and Rattansuwan, K., (2023). Lesson Learned from the Training Process for
Increasing Academic Services Competency in the Digital Disruption Era of Academic
Services Department, Office of Academic Services, Khon Kaen University. Journal of
Office of Academic Service for Society (JOASS), 2(1), 1-14. [In Thail.

Siriwan, N. (2024). Improving the Administration Quality of Public Sector: A Case Study of an
Organization that Received the Government Administration Quality Award, Category
3, Focusing on Service Recipients and Stakeholders. Bangkok: National Assembly
Library of Thailand. [In Thail.

Sullivan, L. (2017). 8 Skills Every Digital Leader Needs. Retrieved from
https://www.cmswire.com/digital-workplace/8-skills-every-digital-leader-needs/.

Thotsata, O. (2021). Transformational Leadership of Educational Institution Administrators
Affects the Learning Organization of Educational Institutions. Academic journal of
North Bangkok University. 10(2), 188-199. [In Thail.

Vicheanpant, T. (2024). Comparison of Results 18 Methods of Active Learning Conduct to
Analyze Learning Style of the Learners in Higher Education based on Kolb's Model.
Chonburi: Office of Research and Innovation Development. [In Thail.

Wanasri, J. (2022). Educational Administration in the Digital Age, 1st ed. Phitsanulok: Rattana
Suwan Publishing. [In Thail.

Wess, S. (2017). Robots will take over Human Jobs: A Future Look at Artificial Intelligence
with Dr.Stefan Wess, the Momentum. Retrieved from

https://themomentum.co/successful-innovation-design-cu2016-artificial-intelligence.

11/12


https://www.cmswire.com/digital-workplace/8-skills-every-digital-leader-needs/
https://themomentum.co/successful-innovation-design-cu2016-artificial-intelligence

LEADRU0102e0605

Leadership Educational Administration Development Journal, Ramkhamhaeng University Vol.1 No.2 (May-August 2024)

12/12



