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Editorial

Leadership Educational Administration Development Journal, Ramkhamhaeng University
(Vol. 3, No. 2, May—-August 2026), presents five research and academic articles. Taken together,
they reflect the four areas the journal covers: educational administration, educational leadership,
innovation in administration and organizational leadership in education, and data-driven
educational administration in the digital era.

The articles share a common concern: how educational leaders guide their organizations
through changing conditions. The issue opens with a research article, “Effects of a Project-Based
Learning Innovation Integrating Active Learning and Instructional Technology on Operating System
and Network Installation and Configuration Learning Outcomes of Students with Different
Educational Backgrounds,” whose findings offer evidence administrators can use to manage
academic affairs and make curriculum decisions for diverse learners. Four academic articles follow.
“The Role of Leadership in Bridging the Generational Gap among School Personnel” examines
how leaders can narrow generational differences among school staff, a personnel administration
and organizational leadership question. “Instructional Leadership and Data Use in a Rural Primary
School: Lessons from Implementing the TR-IMPACT Model at a Royal Award School” shows how
a rural school’s leaders used instructional leadership and student data to build a whole-school
quality system, an example of data-driven administration in practice. “Focus Group Discussion in
Educational Qualitative Research: From Principles to Effective Implementation” sets out principles
and practical guidance that researchers in educational administration and leadership can apply
when collecting qualitative data. Finally, “Application of the Philosophy of Education and
Organizational Culture Theories to Prevent Burnout in Educational Administration Contexts”
returns to personnel administration, considering how philosophical and cultural perspectives can

help leaders protect staff from burnout.



The journal’s mission is to publish knowledge and research on educational administration
and leadership systematically, so that school leaders, scholars, and policymakers have a reliable
body of work to draw on. The editorial board thanks the reviewers for the time and care they
gave to each manuscript. We welcome research and academic articles on educational
administration and leadership from scholars, practitioners, and researchers at all institutions for

future issues.
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