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Abstract

This research had two objectives: 1) to study personnel administration through a digital
platform at Protpittayapayat School: PROT TEACHER CARE under the Secondary Educational
Service Area Office Bangkok 2, and 2) to synthesize opinions and suggestions related to
personnel administration using the digital platform. The sample consisted of 108 teachers and
educational personnel, selected through simple random sampling. The research instrument
was a five-point Likert scale questionnaire with open-ended questions. Quantitative data were
analyzed using descriptive statistics, including mean and standard deviation, whereas
qualitative data were analyzed using content analysis. The findings revealed that personnel
administration through the PROT TEACHER CARE platform was rated at the highest level
overall. Ranked in descending order of mean scores, the systems included the performance
appraisal system, the leave and time attendance system, the E-PORTFOLIO, the teacher
recognition system, and the administrative information_system. Qualitative suggestions
indicated that the platform should be continuously improved to meet practical needs, such
as integrating with centralized databases, developing participatory monitoring and evaluation
systems, incorporating motivational functions, and providing user training to facilitate proper

system utilization.
Keywords: Personnel Administration, Digital Platform, PROT TEACHER CARE
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2.3 szuuduaiugndaadayiiesi (Teacher Recognition System) Yalausuuy

£
J v

agsioudsmnuddulunisvensinusinisdaidon Wy nsimundad fnftaiunsansavasuld
ns\alemalifunasesuaztinEousamiauede suudenisldndaunanefuimounssedeglasu
n1sengatatenirernaiieadaussiuniala Madiidesinssuuiagtuiinssuaunisengosdia
wighdrineglunsouiiidaulsdudsnelussdnaidundn uazmansussnduiusfiazieverna
Tunsasausagslanazidunuvegaiiluneniie fensildmsiuangunasesuaziniFeuastasaing
fflvsiveanisuszifiunuAlngLAzIiIANILNEYRINTENYRY donAdediuIIdves Darling-
Hammond et al. (2017) fifuduinnsasaiamusssunisengasiilussuutiodivviyiddlawas
WauinuAmAge8138 18y §aenadasiu Kotbantao (2017) 583 1UnUIMue 119251
waznsaiansgeladuIndmaneUssansnmlunmsuiRnuresynains

2.4 53UY E-PROTFOLIO ( E-PORTFOLIO) flideyatauaineasiifladdudidaveusie

Y] = 3 L2 aa = % ldln 1 ¥
ANSUUNANAIU mgﬂuuul%lmaﬂmi JUnMW WALINLD FINOINITIANUIAVYNIEADNITAUN L

'
=

naifeuledludsnmsvssiiunansufiRolagnsudieiAnmiuseidondssyuy dildomnssuy
E-PROTFOLIO Tutlgtuuiiagnevauasnisdnfiunanuiugiuld widiiideddaludosnudangu
yeaguuuvlilduazmsdnszuudeyaiiaenadosiuisnisviiauaiavesng Inslaniznisvinnis
BeulsaduszuuUszifiunaiiazdaglinsdafunanuiinuvneuassylovide nawaundndn
otuvinTa AonAdasiu Barrett (2007) i mednlnaleddvaidunalnddylunisasiiouniaiFoud
warWauIvdn Snifaenndosiu National Innovation Agency (2010) #ina1739n13a$1958 U
gmﬁamﬂaﬁ@wﬂumzﬁuaﬂaL‘T;Juaﬂﬁﬂizﬂawé’ﬂﬁuaqaaﬁmui’mﬂﬁumiﬁﬂm

2.5 sguuasaunAd S UL UINS (Administrative Information System) wiitnau

dalvgUszidiuinsguvegluseavun widalauauusdinaiswaun i dudngeiidedn (data
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analytics) Lagn13@314 dashboard ﬁ“ﬁ’JEJE:J:‘U%WﬁiJENLﬁmm’ﬂﬁmﬁ’muﬂmﬂi WY BMNTINITAT WANTS
UjuRau LLazmmﬁ‘nwﬁwamﬂuﬁa@m q Meiiesnnsruvarsaumadagiuaiunseasduas
Javhsenuiugules uidwiansinseideyaadniedieduimslunisdndulainagnsuas

= v a ¢ a A A ' &
ASUBATIUN NI LLUNSAsULUadlUS aze1) S2UD9N1SUIARS9daNaz e lun1sAIANIS Rl
LazIwNUANYAaINToE 1R dusruy Fududsdndudmsunisuimsnulugadoyasuinlng
@8AAa 3y Laudon and Laudon (2020) Mn@11711133AN15988 AR 18 sEUUasaumnadImsy

o o Y

guimsnidutagtuanifutadvddyuesnsdaduladenagms
JaLEUaLULAINNTTIAY (Recommendations)
1. forauauuziian1sUfUR
1.1 Yaiaueunurdmsulsuseunsaingnds
1.1.1 MmafassuunsawazmsasaUjuiieu msuiuugdiimadenlssty
sruunansvesdineueiuie wasidiniladdunisudafouiuiefe weliaguazynannsldsu
foyatigniosuariiunm Surtsananutdounssifiuanulusdlalunisinnudeyayaains

¥

1.1.2 seuumsuseiiiunanisu]Umau msdneusudalgdanislvagidnlainued
n15UsELiy wasaulen Yuluunangunaau (evidence-based assessment) 71 Suni1sUseidiy
anunsansIvdeudaunduliviuil weassanulusssunasusagelalunsufimam

YA

1.1.3 ssuvduaiuengoadnyiiesi (a3alumsle) msvenonduiiiansiauede wu
tniFeunaziunases wazlideseulatmeunsFessnvesdléfunsengesegsdeiiios eads
TuusTTIaANIUINLasLsadunala

1.1.4 50U E-PROTFOLIO mswamnia3esilofidaveusionisdaiiulridnainvane
suuu savadenlesfussuulsaidiuna ileaziiouaufnutmelsdnuesasideseasudu

1.1.5 ssuvansaunadmiuguims msiasuilanduiiasignidedn (data analytics)
uazad s dashboard aslunsdnduladenagnd wu uualtunisaithe wanisuseiiiu viens
WAUMaINTNYRIYAAINS

1.2 Foruonugdmivdtnnuaaiuiinifnuifsenfnunsanmamuns 1 2

1.2.1 arsaduayunisuaniud sutsouy (best practices) sena1als a5 oy
fildumasmosu PROT TEACHER CARE LitelsfiAnnssiaunsanriu

1.2.2 M3Fneusd U uAnisunduimsuazagii sadunisldszuuadia

1 = a a %4 gj ¥ a o v Y a
9YNUUTTANTAN IG’IEJLuu%ﬂ@’]umﬂuﬂLLazﬂ’ﬁU’VU@iQIJﬁVLUeLGUG]ﬂﬁUIR]
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1.2.3 msfnmuuazUszifiunanisldauunanlofululsasoudsinegaraiios
ilevngauds ey waruumETUayITiILRAY
1.3 dalauakugdmsumhenussauuleuy (@ng./nsensednesng)
1.3.1 mslinansideidumdlunmsiaulevismsuimsmuyanadis fda
wnasesululsadeudy q Avsurlndifestu
1.3.2 msdnasssvlssanuamivayunsianssuuAdvaditu user-fiendly uay
Woulssgrudeyasevinmmheny
1.3.3 ensimussnasgiunanssnudeyayaanslusuuuudiva weldnisinnauay
Uszillunaliamnuaenndaslussiulseme
2. forausuuziiiensidesioly
2.1 m5fin1933uI e an unan s unanwesy PROT TEACHER CARE lul4a34
TngUszifiunansenuiaduusednsamnisuims anufimelaresyaaing uasuadonmn
NsIANsANtuTEEE e
2.2 msnwniadofidsnadonudniauarguassalunisliunanvesy 1wy anumiey
srumalulad irunRvedld warsruvatiuayunguIms Wevwmatanmsuimsauyaaa
TmngaufuuTuniivanvane
2.3 m3fnsfnwiuTeuiisuseninslsaseudilfunanesa PROT TEACHER CARE
fulsaFouiigvldsruvnuudafn Womeauusnsnsludiuamainyaaing Uszdnsamatu

LA UTIYINIANISYINNNULRIUINNTTY
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