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Abstract

The advancement of professional qualifications for modern school administrators is
vital for analyzing their progress and highlighting their essential role in enhancing the quality
of national education. This discussion is particularly pertinent given the technological
advancements and social changes that profoundly affect learing and school management.
The text explores the criteria and evaluation methods for school administrators' qualifications
in today's context, emphasizing the necessity of refining the evaluation system to align with
the Constitution of the Kingdom of Thailand and the 20-Year National Strategy to improve
educational quality. School administrators seeking qualification assessment must fulfill specific
criteria, which include tenure, compliance with position agreements, and adherence to
discipline, ethics, and professional standards during the retrospective period. A committee of
three experts conducts the evaluation process, assessing candidates' performance based on
defined indicators and criteria. This framework seeks to enhance and modernize the
qualification assessment system for school administrators, improving its efficiency and
relevance. It gives administrators a thorough understanding of contemporary evaluation
practices, reduces redundancy, and boosts operational effectiveness in line with ongoing
educational and societal shifts. Ultimately, this ensures that school administration effectively

supports sustainable improvements in educational quality.
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