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Abstract

The purposes of this research aimed to study: 1) the opinion level of happiness factors at work of
employees, 2) the efficient performance level of employees, and 3) the happiness factors at work
affecting the efficient performance of employees in real estate business, the case study of XYZ Company
Limited. The population was overall full-time employees in the head office. The tools used for data
collection were questionnaires. The statistics used in this research were frequency, percentage, mean,
standard deviation, and multiple regression analysis. The results of the opinion level of happiness factors
at work was at a high level (L = 3.89), and the level of efficient performance of employees was at a high
level (M = 4.01). The result of multiple regression analysis revealed that the happiness at work in the
aspect of the relationship in workplace affected the efficient performance of employees at a statistically

significant level of 0.05.
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Usgansnnlunisyianuvesdissnisuasyaainsvesdinauaiiuys ngammamuns dseglussduunn

N o aa

Aydegyn1eadangzau 0.05
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