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Abstract

This research aimed to study the effects of implementing content and language
integrated learning (or CLIL) in the children’s literature classroom to enhance soft skills
of undergraduates at Chiang Rai Rajabhat University. The research employed a qualitative
research design. The population consisted of 3" year English majors who enrolled in the
Children’s Literature course in the first semester of the academic year 2023, totaling 62
students. The sample group was selected through purposive random sampling,
comprising 30 students from two classrooms. The research instruments included a
CLIL-based lesson plan, an observation, student works, and a semi-structured interview.
Three experts validated all instruments, ensuring an IOC of 0.50. Findings indicate that CLIL
integration into the children’s literature classroom can potentially enhance soft skills. Evidence
from student behaviors, such as reading aloud, engaging in ceramic craftwork, and creating
board games, demonstrated the effective practice of these skills in classroom interactions. From
the interview, the top five soft skills students believed were developed from their studies were
collaboration and teamwork, positive attitude, creative thinking, time management, and lifelong
learning.

Keywords: Content and Language Integrated Learning, Children’s literature classroom, Soft
skills



2 : Journal of Organizational Innovation & Culture : Volume 15 Issue 1 January-June 2024

X o [ [ { a
ﬂﬁiyimqﬂﬁslﬁﬂﬂﬁLlazﬂ']flsl"]‘[.%‘ﬁa\'iL%El%')‘i?t%ﬂii&lﬁ"lﬂiﬂtﬂﬂLﬁalﬁ‘iN
Y [N o [ a a (> %
nnuesanriana 29wnAnBIIzAUlIYEINT AKIINBIRINBA] BB

138101 Y9ual' waz Nicolas Randolph Johnson?

" 919138 anzuyBumaafuasfiaNmaas aminedonsagifose
2 919738 AnzNyBumAa LAz FIANMEnT WA INdunTAGnany

21989

Y381 Tawdl uaz Nicolas Randolph Johnson. (2567). miysanmstilamuazmsluiasSowissmnssudmmivianiieia
inseganiaia vasinAnmszdulSYYNes WMANIS e TATITY. 1ITFITUIANTIVUAL SWUTTINAIANTS, U7 15(1). wih
1-11.

UnAALa
= dq’du

mmaﬂummﬂ‘swmﬂLwaﬂﬂmNmmmsmmmimamua =M WA UITIUA
mmuL@ﬂLWE}Lﬂ%WﬂEJﬁ@Wﬂaﬂa mamﬂﬂﬂmsv@uﬂsmmm um’mmam’mngmmiw
NI dunuiIdeTnmnn ﬂauﬂimm Ao TndnunTuild 3 M wnsenge Adouin
aismﬂisummumﬂmmmuﬂ 1 Umsfinwn 2566 §1maw 62 An LHanngudlatlaunIga
LULIAZRY 91WI% 30 A% wdasfio laun wanNIREn MIFINA NaUBaITNEN®N WazmMs
Fumwmoiislasia NL“IJEJ’J“H’]E]J WU 3 Yinn Vl,ﬂmaﬁlaaumiama aleriinnusanndes
fuiagiazadd (10C) °n 0.50 NammwLLammmsmmmsmamu,a s luApISowITIUNAG
mmm@mmmsnLaiwmﬁawﬂweﬁa%maﬂavl,éﬂ,ummﬁw 1F% MIBBBONLEDS MITWTITN
wazmsaevefany sxrauldanmsiauuluswiouannnssunuaivinussoWiaia
findnsidainldwamannmsdoulusedm 5 duusn da Myknauintu feuaddian

MIAATIFTIETIA MIVIMIIN UazmMIFouianeadia
AdAY: nIyIanmMIileniuaznm, 2Iued§mTuIan, inserenviaia

Introduction approach to a more student-centered one and
. adjust their teaching methods to active learning.
Currently, the labor markets emphasizes o o

) . This is a significant departure from the
the development of innovations and the need o
o . 20 century teaching paradigm.
of the 21™ century skills that underscore the

use of higher-order thinking skills such as
analytical thinking, problem-solving, creativity,
teamwork, leadership, and the use of
information technology and computers. Higher
education instructors have to change and shift

their roles from the traditional teacher-centered

This research primarily addresses on
the lack of essential soft skills among English
major Thai students at Chiang Rai Rajabhat
University. These issues are reflected in the
feedback from several organizations and
employers regarding student performance
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during their internships that noted that students
or graduates cannot perform the 21* century
skills effectively. From the perspective of the
business sector, soft skills are crucial for the
21% century workplace. Businesses stress the
importance of hands-on application to ensure
that students can effectively utilize their
knowledge (Hirun & Thongkam, 2021).
Regarding Wattanabut (2021), the challenges
and barriers to developing soft skills among
Thai youth in the 21* century stem from the
transmission and development methods of
teachers, lack of awareness, limited learning
channels to nurture soft skills, and the youth'’s
indifference towards self-improvement.

Given the problems mentioned, the
researcher sees the need to change the
mindset and approach in teaching by
increasing opportunities for students to practice,
aiming to develop the soft skills which are
essential for learners to regularly practice,
both inside and outside the classroom. The
researcher is interested in implementing soft
skills to design and create more supplementary
activities for students, rather than relying
solely on lectures. The subject of children’s
literature is content-based and uses language
skills holistically, allowing for the evaluation
of skill application, leading to analysis, and
understanding of the real issues. The
researcher adopts the theory of Content
and Language Integrated Learning (CLIL)
as a guideline for lesson design because
CLIL is a dual-sided teaching approach and
has gained popularity and interest among
scholars in the field of language teaching over

the past decade, such as in EFL, ESL, TEFL,
TESOL, EMI, and etc. Therefore, this research
proposes a methodology for teaching in EFL
within the context of literary subjects, aiming
to enhance soft skills based on the strategic
framework of research to elevate the quality
of education at CRRU to produce the
characteristics of 21% century undergraduates.
The study uses the theory of CLIL, with
activities emphasizing interactions and
practical tasks that foster comprehensive soft
skills development, such as communication
skills, time management, adaptability, teamwork,
analytical and critical thinking, decision-making,
creativity, complex problem-solving, lifelong
learning, negotiation, leadership, and a
positive attitude. This integrated approach
can be beneficial for enhancing teaching and
learning methods. The approach offers tangible
development pathways, which promotes
self-directed learning, ensuring students can
apply their knowledge in future job roles,
aligning with the labor market demands of the
21% century and the digital era.

From the above mentioned, the
benefits of this study can be applied in
educational settings, inform curriculum
development, and contribute to the existing
literature on CLIL and soft skills enhancement.

Objective

The objective of this research was to
study the effects of implementing content and
language integrated learning in the children’s
literature classroom to enhance the soft skills
of undergraduate students.
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Research Methodology

The research employed a qualitative
research design, enabling a deeper
understanding of the experiences of
participants regarding the use of Content and
Language Integrated Learning (CLIL) activities
in children’s literature classrooms. The
variables included the treatment variable,
which is the teaching plan that implements
CLIL activities in a children’s literature
classroom. The dependent variables are the
learners’ soft skills.

Population

The population of this research
consisted of 3" year English major students
who enrolled in the Children’s Literature course
in the first semester of the academic year 2023,
totaling 62 students. The sample group was
selected through purposive random sampling,
comprising 30 students from two classrooms.

Research Instruments

The research instruments were:
1) a children’s literature lesson plan with the
implementation of CLIL activities, 2) an
observation form, 3) student works and
4) a semi-structured interview form with
open-ended questions. All instruments were
examined by three experts for the Index of
Item Objectives Congruence (I0OC) at 0.50.

Explained by adding,

Children’s Literature Lesson Plan with
Implementation of CLIL Activities involved a
lesson plan designed to integrate Content and
Language Integrated Learning (CLIL) activities
into the teaching of children’s literature. The

plan was tailored to facilitate the development
of soft skills in the context of language learning.

An observation form was used
to systematically record the behavior and
interactions of students during the CLIL
activities. This form helped in capturing
real-time data on how students applied their
soft skills in a classroom setting.

The works produced by students
during the course of the study, such as
assignments, projects, and other creative
outputs, were collected as evidence of their
engagement with the CLIL activities and the
development of their soft skills.

Semi-Structured Interview Form with
Open-Ended Questions consisted of a set
of open-ended questions designed to elicit
detailed responses from students about their
experiences and perceptions of the CLIL
activities and their impact on soft skill
development.”

Data Collection

The data collection took place from
July to September 2023, with the voluntary
consent.

First, the researcher arranged
the classroom according to a lesson plan
that included five activities: reading aloud,
storytelling, picture talk, ceramic activity, and
board games. These activities were designed
to actively engage students in practicing
and developing essential soft skills, while
also stimulating learning through practical
experience. For each lesson, the researcher
recorded observations using a specific
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observation form, complemented by
photographs and video recordings taken
during activities. After that, in the last week,
both individual and group interviews were
arranged and documented in interview forms
and captured using audio recording devices.
Then, all the data—observations, student
work, and interviews—were subsequently
analyzed. Thematic topics were established
to evaluate students’ soft skills. The collected
data were stored in Word and Excel fles on a
computer. Then, to ensure anonymity, personal
information of the participants was coded
numerically. The data were then analyzed, and
the findings were subsequently summarized
and reported.

Data Analysis

For data analysis, the researcher
established a framework and pinpointed areas
of analysis in line with the research objective.
The approach was grounded in the principles
of content analysis, highlighting themes
associated with the behavior’'s indicative of
soft skill practice. Given that the research was
a qualitative content analysis, data was

Table 1

thematically categorized and divided into two
types: manifest content, and latent content.

Results

Findings indicate that CLIL integration
into the children’s literature classroom can
potentially enhance soft skills. Evidence
from observation implemented activities such
as “The Cat in the Hat” ceramic craftwork
and designing board games (related to the
story Vessantara Jataka, Alice in Wonderland,
and Charlie and the Chocolate Factory)
demonstrated the effective practice of soft
skills in the classroom. Below are two activity
example that are implemented into the lesson
for students to practice their soft skills.

1. “The Cat in the Hat” Ceramic Craft
Activity

Implementing “The Cat in the Hat”
Ceramic Craft Activity, offered students a rich,
hands-on experience that not only taught them
the art of pottery as a lifelong learning pursuit
but also nurtured essential soft skills valuable
for their future perspectives

Soft-skills practice from “The Cat in the Hat” Ceramic Craft Activity

Soft-skills practice

How does the activity work on enhancing soft skills?

Creativity and Innovative
Thinking

Working with ceramics inherently required student’s creative thinking as they must envision
a design, consider combinations, and even innovate when a design doesn’t go as planned,

connecting with the content of the story “The Cat in the Hat”

Problem-solving

During the ceramic crafting process, not everything always goes as expected. A piece might

break, or the glazing might not give the desired effect. Students learned to troubleshoot and

came up with solutions to these challenges.

Patience and Persistence

Ceramics cannot be rushed. They require time to mold, dry, and fire. Students learned the

value of patience and the rewards of persistence through the multi-stage process.
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Table 1  Soft-skills practice from “The Cat in the Hat” Ceramic Craft Activity (cont.)

Soft-skills practice

How does the activity work on enhancing soft skills?

Communication Skills

When students work on their ceramic projects, they have to discuss designs, delegate
tasks, and share resources with classmates. This fosters effective communication and
listening skills for them.

Adaptability

Not all designs will come out as initially envisioned. Students learned to adapt their plans
and sometimes even came up with better results than originally anticipated.

Time Management

Given the various stages in ceramic crafting, such as drying and firing, students learn to
manage their time effectively to ensure the work progresses smoothly.

Emotional Intelligence

Crafting can be therapeutic. It allows for self-expression, and students can become more
in tune with their emotions by translating them into their artwork. Moreover, they developed
empathy when they appreciated the work of others.

Decision-Making

From choosing the type of clay to the design and colors of the glaze, students make
numerous decisions in the ceramic crafting process. These choices helped in honing their
decision-making skills.

Figure 1 The Cat in the Hat” Ceramic

and Charlie and the Chocolate Factory), it
offered students a rich, hands-on experience
that not only teaches them about the core
elements of storytelling, character development,
and plot dynamics, but also immersed them in
the cultural, historical, and thematic nuances
of these classic tales. This activity encouraged
students to critically engage with the texts,
fostering deeper comprehension and the ability
to analyze literary elements. Additionally, by
translating these stories into games, students
enhance their creative thinking, collaborative

2. Designing Boad Games Activity

skills, and linguistic proficiency, making

By implementing the designing board

literature both accessible and interactive in an

games activity (related to the content of the

innovative learning environment.

story Vessantara Jataka, Alice in Wonderland,
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Table 2  Soft-skills practice from Designing Board Games Activity

Soft-skills practice

How does the activity work on enhancing soft skills?

Creativity and Innovative
Thinking

Working on this activity inherently requires creative thinking. Students must envision
a design, consider combinations, and even innovate when a design doesn’t go as planned,
connecting with the content of the story they have learned from the class.

Critical Thinking and Strategy

Many board game designs require students to think several steps ahead, planning
and strategizing their logistics. This cultivated a student’s ability to think critically about
situations and anticipate outcomes.

Problem-solving

During the designing process, not everything always goes as expected. Students learn to
troubleshoot and come up with solutions to these challenges.

Patience and Persistence

Designing board games cannot be finished within a day. They require time to think, plan,
create, and work together. Students learned the value of patience and the rewards of
persistence through the multi-stage process.

Communication Skills

When students work on their board game projects, they must discuss designs, delegate
tasks, and share resources within a team. This fostered effective communication and
listening skills. Board games can bolster verbal communication skills.

Collaboration and Teamwork

Group projects in designing board games teach students how to work effectively as a team,
respecting each member’s input and contribution.

Time Management

Balancing the workload of their assignments across various courses requires meticulous
planning and prioritization. Thus, collaborating with peers who have different availabilities
adds another layer of complexity. Students learned to coordinate effectively to ensure that
group work sessions are productive and that individual tasks are completed in a timely
manner. This requires them to forecast potential challenges, set interim deadlines, and
frequently reassess their progress.

Decision-Making

The process of designing board games provided students with a unique opportunity to
enhance their decision-making skills. While working on the project, they’ll encounter
differing ideas and opinions among their group members. This setting acts as a real-world
microcosm, forcing students to reconcile diverse perspectives and reach a consensus on
the game’s rules, design, and mechanics. When faced with conflicting ideas, students must
weigh the merits of each suggestion, consider the overall goals of the project, and make
informed choices that benefit the collective outcome.

Regarding the students’ interview
responses when asked about soft skills, most
answers defined soft skills as social abilities or
skills related to interacting with people. These
included skills in communication, emotions,
adaptability, problem-solving, and creativity.
They are important skills for smoothly working
with others, assisting in the development
of other skills, managing various problems,

and coexisting with others in society. The
eight soft skills that students mentioned and
believed were developed from their classroom
experiences are collaboration and teamwork,
positive attitude, creative thinking, time
management, lifelong learning, communication,
decision-making, and analytical thinking.
Students seemed to understand the concept of
soft skills. Regarding the group work activity,
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notably, many defaulted to speaking in Thai.
However, their enthusiasm in explaining to
the teacher was evident, and their laughter
contributed to a comfortable and friendly
atmosphere. Some students eagerly added
more information when their peers struggled
to explain.

Discussion

Based on the research findings, there
are three discussion points as follows.

1. Effectiveness of CLIL (Content
and Language Integrated Learning)
Approach

CLIL can be an effective method
to amplify opportunities for practicing soft
skills, such as critical thinking, collaboration,
and communication. Take, for instance, the
“Designing Board Game” activity. Requiring
students to work in groups, it naturally fosters
collaboration, negotiation, and communication.
When students are tasked with solving
real-world problems, they are further encouraged
to employ critical thinking, creativity, and
decision-making skills. An integral part of this
process is self-reflection. Encouraging students
to reflect on their learning and assess their own
progress in developing soft skills can be highly
beneficial. Additionally, constructive feedback
on language use and soft skill development,
especially when complemented by peer
reviews, can greatly promote self-awareness
and reflection. By weaving these strategies
into CLIL activities, students are better poised
to develop essential soft skills. The findings of
this research confirm the idea that CLIL can

effectively enhance opportunities for soft
skills, a fact shown by the “ The Cat in the
Hat Ceramic Craft” and “Designing Board
Game” activities. These findings echo Inwan &
Charoensap (2021) discussion that activities
are key to the teaching and learning process.
They allow students to express themselves
linguistically and apply their knowledge
meaningfully. These activities emulate
real-life situations, fostering a need and desire
for communication, and promote collaboration,
building positive classroom relationships for
students. Additionally, the implementation
in this research adhered to CLIL principles.
The researcher wishes to emphasize that this
implementation considered the 4Cs: Content,
Cognition, Communication, and Culture, as
highlighted by Khamngoen et al. (2020) as
well. Thus, drawing from the research insights
and the noted educational discussions, it's
clear that CLIL offers a dynamic approach
that holistically fosters in learning and the
cultivation of indispensable soft skills, setting
students on a path of comprehensive academic
and professional growth.

2.Incorporating Children’s Literature
in Language Learning in a CLIL approach

Incorporating children’s literature into
a CLIL approach for EFL university learners
can be a dynamic and enriching approach to
language teaching, but it requires thoughtful
planning and execution to navigate the
potential challenges and maximize benefits.
For university learners who are non-native
English speakers, children’s literature can
provide access to simpler vocabulary and
sentence structures, making comprehension
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easier and building confidence. Children’s
literature can be used for various activities,
from vocabulary exercises to critical
discussions about themes, plot, and character
development. While the language may be
simpler, university learners can be encouraged
to delve deep into the underlying themes,
symbolism, and moral lessons, promoting
critical thinking and analytical skills as well.
However, there are challenges to using
children’s literature in a CLIL Approach for
EFL university learners as the students might
initially perceive children’s literature as being
too childish, affecting their interest. Also, while
children’s literature is valuable, it might not
cover certain linguistic structures or specialized
vocabulary relevant to university-level
discussions. It’s crucial for the teacher
to bridge the gap between the simplicity
of children’s literature and the academic
expectations of university students, necessitating
skillful teaching approaches. Some themes or
scenarios in children’s literature might be less
relatable to older learners, making engagement
challenging. Thus, the teacher should ensure
that the materials and teaching methods
suit the academic and linguistic needs of
higher-level learners. There are many
important ways in which soft skills relate to
children’s literature in language learning within
a CLIL approach. First, children’s literature
often revolves around themes of friendship,
family, love, loss, and moral dilemmas.
Engaging with such stories can cultivate
empathy in learners, helping them understand
and connect with diverse characters and their
emotions. This emotional connection not only

fosters language learning but also promotes
emotional intelligence. Second, many stories
from children’s literature have deeper meanings,
allegories, or moral lessons. Students can
develop critical thinking skills by analyzing
narratives, identifying underlying messages,
or comparing stories from different cultures.
When used in a classroom setting, children’s
literature can be a tool for group discussions,
role plays, or collaborative projects. This
promotes teamwork, negotiation, and
collaborative problem-solving. In terms of
communication skills, engaging with children’s
literature provides ample opportunities for
students to practice and enhance their
speaking, listening, reading, and writing skills,
all of which are vital communication skills.
They can recount stories, express opinions, or
even adapt narratives. Lastly, many children’s
stories involve characters facing dilemmas
or challenges. Discussing these scenarios in
a CLIL setting can enhance learners’
problem-solving skills, as they consider
solutions or alternative endings. After
engaging with a story, learners can be
encouraged to reflect on the story’s themes,
characters’ decisions, or relate events to their
own lives. This promotes self-awareness and

personal reflection as well.

3. Importance of Soft Skills

In the context of CLIL, where the
emphasis is on both content and language
learning, implementing soft skills development
through children’s literature learning becomes
a holistic educational approach. It not only
promotes linguistic proficiency but also ensures

learners are emotionally, socially, and



10 : Journal of Organizational Innovation & Culture :

Volume 15 Issue 1 January-June 2024

culturally equipped to navigate the challenges
of the real world, which is highly in demand in
the perspective of the business sector, as soft
skills are crucial for the 21* century workplace
(Hirun & Thongkam, 2021).

The study’s findings confirm that
implementing CLIL activities in a children’s
literature classroom produced effective results
at Chiang Rai Rajabhat University. English
major students experienced comprehensive
soft skills development through both intentional
and incidental learning experiences. These
soft skills include communication, time
management, adaptability, teamwork,
analytical and critical thinking, decision-making,
creativity, complex problem-solving, lifelong
learning, negotiation, leadership, and
maintaining a positive attitude. Consequently,
this proposed research approach holds
potential benefits for improving teaching and
learning methods. The results align with the
recommendations of Boocha & & Janyarat
(2022), suggesting that educational
institutions in Thailand should nurture specific
skills in their graduates to meet the
expectations of employers and university
lecturers. The findings verify that students
have been practicing essential skills such as
analytical thinking, problem-solving, creative
thinking, innovation, teamwork, collaboration,
communication, information literacy, media
literacy, and lifelong learning, as highlighted in
their research. To conclude, the implementation
of CLIL with children’s literature in the
classroom setting at Chiang Rai Rajabhat
University offers an educational approach
selection, enhancing soft skills development,

aligning closely with contemporary scholarly
insights and industry demands.

Conclusion

In the ever-evolving global landscape,
there is a heightened emphasis on equipping
learners not only with linguistic proficiency
but also with the soft skills necessary for
successful interpersonal interactions and
professional endeavors. The research
conducted at Chiang Rai Rajabhat University
demonstrates the significant potential of
integrating content and language learning,
especially within the context of children’s
literature, to achieve this objective. Children’s
literature serves as a rich and varied
repository of language and cultural nuances.
By immersing undergraduates in narratives
filled with emotion, moral dilemmas, and
diverse contexts, we cultivate essential soft
skills such as empathy, critical thinking, and
cultural awareness. While seemingly simplistic,
the stories offer multifaceted opportunities for
discussions, role-plays, and critical analyses,
allowing learners to engage both cognitively
and emotionally. The use of the CLIL approach
in the children’s literature classroom magnifies
these benefits. By ensuring that students
engage with content while simultaneously
refining their linguistic abilities, we provide
a holistic educational experience. This
integration ensures that learning is contextual,
meaningful, and directly translatable to
real-world scenarios. In conclusion, this
initiative at Chiang Rai Rajabhat University
underscores the power of innovative
pedagogical methods. Leveraging the
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innate charm and depth of children’s literature
through the CLIL approach offers a promising
path forward for institutions aiming to produce
well-rounded individuals, proficient in English
and equipped with the soft skills essential for
the 21* century.

Recommendations

In terms of soft skills, future studies
should consider exploring specific skills such
as emotional intelligence, leadership qualities,
or conflict resolution as they could provide
more focused insights. Apart from student
feedback, understanding educators’ and peers’
perceptions can offer a more holistic view of
soft skill development. Also, as digital tools

become increasingly prominent in education,
research can examine how technology can
facilitate or hinder the development of soft skills
in a CLIL setting. By focusing on these areas,
future research can build upon the foundation
established by current studies, leading to a
more comprehensive understanding of soft skill
development within the framework of CLIL in
children’s literature classrooms.
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Abstract

The objectives of this research were to: (1) study the current and desirable conditions
for the implementation of innovation promotion concerning entrepreneurship of the general
colleges at Mahasarakham University, and (2) study the needs and necessities of promoting
innovation in entrepreneurship of the general student offices, Mahasarakham University.
The group of informants used in this study were 41 administrators, professors and personnel
selected by a specific method (purposive sampling). The tool used for data collection was
a questionnaire with a 5-level rating scale, 1 issue and 47 items with an index of consistency
(IOC) between 0.67-1.00, discriminant power between 0.70-0.98 and a confidence value of
0.99. Statistics used in data analysis were frequency, mean, percentage (m), the standard
deviation (s) and the required value (PNI Modiﬁed)' The results were as follows: (1) The current
state of the innovation promotion operation concerning entrepreneurship had an overall level of
moderate. Individual aspects with the highest averages were development/improvement (act),
followed by the implementation of the plan (do), and the least ranked was the planning (plan).
Desirable Conditions for Promotion of Innovation in Entrepreneurship Overall was at a high
level. It was found that the aspect with the highest average value in 3 order was follow-up/check
(check), followed by planning (plan), and the least ranked was development/improvement (act),
respectively. (2) The results of the analysis of the prioritization of necessarily needs (PNIModiﬁed)
to be used as a guideline for promoting innovation in entrepreneurship showed that the
planning aspect had the most necessary needs, followed by the aspect. Implementation should
be according to plan (do) and follow-up/check (check) and the least important is development/

improvement (act).

Keywords: Innovation creation, entrepreneurship, general education subjects
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@4 Table 1

Table 1 The analysis results of the current situation, desirable conditions, and the prioritized
needs for promoting entrepreneurial activities within the General Education Office of
Mahasarakham University

current situation desirable conditions
Topic prioritized
X S.D. Level X S.D. Level t-test needs No.
(PNI)
1) Planning 3.30 0.99 intermediate ~ 4.10 0.93 High 5.9825 0.20 1
1. An operating committee has 3.39 0.89 intermediate 4.07 0.88 High 5.3345 0.20 9

been appointed.
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Table 1 The analysis results of the current situation, desirable conditions, and the prioritized
needs for promoting entrepreneurial activities within the General Education Office of
Mahasarakham University (cont.)

current situation desirable conditions

prioritized
S.D. Level X S.D. Level t-test needs No.
(PNI)

Topic

I

2. There was a meeting to 3.27 0.92 intermediate 4.15 0.79 High 6.6735 0.27 3
clarify the roles and

responsibilities of the

operating committee.

3. The committee works 3.29 0.96 intermediate 412 0.87 High 5.7760 0.25 5
together to propose policies/
operational guidelines.

4. Policies/guidelines for 3.34 1.02 intermediate 4.20 0.93 High 6.6381 0.26 4
promoting entrepreneurial skills
appropriate to the course.

5. The operating committee 3.37 0.86 intermediate 412 0.95 High 5.2855 0.22 6
sets goals or objectives for
operations.

6. operating committee Together  3.27 0.90 intermediate 417 0.86 High 6.5002 0.28 2
they define projects and develop
new methods and procedures

for operations.

7. Give teachers a chance to 3.37 1.13 intermediate 4.07 1.13 High 4.7420 0.21 7
participate in setting the goals
or objectives of the operation.

8. Allocating an operating 3.10 1.00 intermediate 4.12 0.87 High 6.3281 0.33 1
budget adequate for operations.

9. There is an order 3.49 1.00 intermediate 4.12 0.87 High 5.6459 0.18 10
specifying the person

responsible for operations

clearly in writing.

10. There is a clear operational 3.4 1.05 intermediate 4.10 0.86 High 6.9012 0.20 8
calendar.

Operational aspect according to  3.36 1.00 intermediate 4.10 0.93 High 5.3720 0.18 2
plan (do)
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Table 1 The analysis results of the current situation, desirable conditions, and the prioritized
needs for promoting entrepreneurial activities within the General Education Office of
Mahasarakham University (cont.)

current situation desirable conditions
Topic prioritized
X S.D. Level X S.D. Level t-test needs No.
(PNI)

11. The teacher proceeds 3.27 1.16 intermediate 412 0.90 High 5.1465 0.26 3
according to the operational
guidelines. Every step is
efficient.
12. Students can submit 3.24 1.07 intermediate 4.05 1.00 High 6.1122 0.25 4
innovation work within the
specified time period.
13. There is thorough 3.41 0.95 intermediate ~ 4.00 1.05 High 5.0596 0.17 10
coordination with teaching staff.
14. Resources and facilities are 3.24 0.99 intermediate 4.10 0.92 High 5.3910 0.27 2
allocated. In order for operations
to achieve the goals or
objectives that have been set.
15. The activities are diverse 3.27 1.10 intermediate 4.15 0.94 High 5.8068 0.27 1
and new. Suitable for students
16. There is periodic follow-up 3.37 0.99 intermediate 4.07 0.96 High 4.8776 0.21 6
from management during
operations.
17. Administrators encourage 3.34 0.96 intermediate 4.15 0.85 High 6.1122 0.24 5
teachers to act according to
operational goals or objectives.
18. There is publicity about the 3.49 0.93 intermediate 4.00 1.05 High 4.3980 0.15 11
operations to students and
teachers. Know the importance
and related activities.
19. The teacher assigns 3.51 0.93 high 417 0.86 High 6.4268 0.19 7

students tasks to develop
innovations. and plan to actually
run a business based on the
students’ interests.
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Table 1 The analysis results of the current situation, desirable conditions, and the prioritized
needs for promoting entrepreneurial activities within the General Education Office of
Mahasarakham University (cont.)

current situation desirable conditions
Topic prioritized
X S.D. Level X S.D. Level ttest needs No.
(PNI)

20. There are clearly specified 3.44 0.90 intermediate 4.07 1.03 High 4.8961 0.18 8
methods/formats/ channels for
submitting student innovation
work.
21. There is a deadline for 3.34 1.02 intermediate 3.95 1.02 High 4.8656 0.18 9
submitting student innovation
work in advance.
Tracking/inspection (Check) 3.35 0.99 intermediate 4.1 0.89 High 5.6684 0.18 2
22. There was a meeting to 3.37 1.04 intermediate  4.10 0.86 High 5.4056 0.22 9
acknowledge indicators and
criteria for evaluating indicators
according to actual conditions.
23. Meeting to follow up on 3.17 1.00 intermediate 3.95 1.00 High 5.1945 0.25 4
operating results closely.
24. Criteria for judging 3.56 1.05 high 4.15 0.85 High 4.8438 0.17 14
innovation work are clearly
announced.
25. The results of the innovation  3.49 1.12 intermediate 4.10 0.97 High 4.6870 0.17 13
judging are announced for
everyone to know.
26. Information on project 3.29 0.96 intermediate 4.05 0.92 High 6.3082 0.23 7
participants is reported
periodically.
27. Information on student 3.32 1.01 intermediate 3.98 1.01 High 5.7894 0.20 11
innovation submissions is
clearly reported in writing.
28. Organized activities can 3.49 0.98 intermediate 417 0.95 High 5.3345 0.19 12
promote learning through
courses on entrepreneurship.
29. There is monitoring/ 3.24 0.97 intermediate 4.07 0.91 High 5.9548 0.26 3

inspection and evaluation to
promote students’
entrepreneurial skills.
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Table 1 The analysis results of the current situation, desirable conditions, and the prioritized
needs for promoting entrepreneurial activities within the General Education Office of
Mahasarakham University (cont.)

current situation desirable conditions

prioritized
S.D. Level X S.D. Level t-test needs No.
(PNI)

Topic

I

30. There is an effective 3.17 1.00 intermediate 4.10 0.83 High 6.3643 0.29 2
monitoring/inspection and

evaluation system for promoting

students’ entrepreneurial skills.

31. Teachers are involved in 3.32 1.04 intermediate 4.10 0.86 High 5.3408 0.23 6
evaluating the success

assessment according to the

objectives of the plan to

promote students’

entrepreneurial skills.

32. There is an evaluation of 3.39 0.92 intermediate 412 0.87 High 5.5950 0.22 10
the work performance according

to the plan at each step of

promoting students’

entrepreneurial skills.

33. All parties jointly analyze the  3.10 0.94 intermediate 4.10 0.92 High 6.4031 0.32 1
strengths and weaknesses

of promoting students’

entrepreneurial skills.

34. There is monitoring and 3.37 0.92 intermediate 4.12 0.84 High 6.0564 0.22 8
monitoring of the results of

promoting entrepreneurial skills

of general education students

according to plan continuously.

35. There is a report on the 3.22 0.85 intermediate 4.00 0.95 High 6.0801 0.24 5
results of the evaluation of

operations published to all

sectors.

Area 4 Development/ 3.39 0.97 intermediate 4.01 0.90 High 5.5286 0.15 3
Improvement (act)

36. Evaluation results are used 3.29 0.93 intermediate 4.02 0.94 High 6.0424 0.22 3
for improvement. Correct
operations for next year.
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Table 1 The analysis results of the current situation, desirable conditions, and the prioritized
needs for promoting entrepreneurial activities within the General Education Office of
Mahasarakham University (cont.)

current situation desirable conditions

Topic prioritized
S.D. Level X S.D. Level t-test needs No.
(PNI)

I

37. There is brainstorming to 3.29 0.90 intermediate 4.05 0.95 High 6.3105 0.23 2
find solutions to the weak points
discovered from operations.

38. There is brainstorming to 3.27 0.90 intermediate 4.10 0.89 High 6.5871 0.25 1
find ways to enhance the

advantages/strengths of the

operation.

39. The results from 3.32 0.93 intermediate 4.00 0.92 High 6.0527 0.20 5
brainstorming are used. Used to

plan in setting goals or

objectives. and those

responsible for making the

next plan.

40. Organizing activities in the 3.32 0.91 intermediate 4.05 0.92 High 6.0424 0.22 4
past 2 years, evaluation results

have been used to improve and

amend the operational plan.

41. Participation in improving 3.34 0.96 intermediate 4.02 0.94 High 5.7821 0.20 6
operations has been
undertaken.

42. There is a meeting about 3.44 0.98 intermediate 4.05 0.92 High 6.6002 0.18 9
work processes that need to be
improved in operations.

43. A suitable new operating 3.34 1.04 intermediate 4.02 0.91 High 6.5950 0.20 7
model is synthesized. for action
in the following year.

44. Review of the planned plan 3.44 0.95 intermediate 4.12 0.87 High 6.0821 0.20 8
to improve efficiency in
organizing various activities

45. There are improvements 3.61 1.09 high 3.85 0.88 High 3.1771 0.07 12
to systems or procedures to

promote students’

entrepreneurial skills.
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Table 1 The analysis results of the current situation, desirable conditions, and the prioritized
needs for promoting entrepreneurial activities within the General Education Office of
Mahasarakham University (cont.)

current situation desirable conditions
Topic prioritized
X S.D. Level X S.D. Level t-test needs No.
(PNI)

46. The results of continuous 3.46 1.14 intermediate 3.85 0.85 High 4.0551 0.11 10
operational improvements are
reported systematically.
47. There is a summary of the 3.63 1.07 intermediate 3.90 0.89 High 3.0164 0.07 11

results of the corrections.
Continuously improve and
publish operating results.

Total 3.35 0.99

intermediate  4.08 0.91 High

5.6379

inasilunsudana (Srisa-ard, 2010)
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Abstract

The objective of this research was to determine the factors influencing having papers
accepted for publication in international journals among academic personnel of the Faculty
of Liberal Arts, Prince of Songkla University. Data were collected from 472 subjects from the
academic years 2017 to 2022. The independent variables were gender, department, level of
education, academic title, place where the degree was earned (domestically or abroad), and
work experience. The dependent variable was international publication. The research instrument
was a data recording form, and data analysis was performed using binary logistic regression.
The study found four factors significantly influencing having papers for publication in international
journals at the 0.01 level: gender, department, level of education, and academic title.

Keywords: Influencing factor, publication, international journal, academic personnel
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Table 1

NAN1SANEN

1. JoyadIRYAAA
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wuawlngdwwendy 1% 272 et
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$UIU 281 @889 (30882 59.53) F1L39MT
AnwzaudImaen 91uIn 251 @1a89
(Fauaz 53.18) dawlnnidelildrunianng
FT1M13 UK 319 @089 (3auaT 67.58)
gnFanmsdnwianludszing d1uau 249
@108y (Tauas 52.75) LLazﬁa’]ﬂqﬂ’]iﬁ’N’m
d1n31 57 $1uam 149 dregns (3ouaz 31.57)
gl 89l Anauwdnawluansansnig
Ammsrzaummmaidusiwinanniie 406
o83 (3ouny 86.02) FIufiinasuARNRN
TU21381 TN TN TTEA LW TI AR LA 89
FI1WIN 66§18 (FDaz 13.98) 64 Table 1

Personal information and work published in international academic journals.

Number of Samples

General information

2560 2561 2562 2563 2564 2565 Total Percentage
Gender
Female 47 50 45 46 42 42 272 57.63
Male 31 33 36 36 33 31 200 42.37
Affiliation
Department of Foreign Languages 44 47 49 49 47 45 281 59.53
Department of Social, Cultural and
Human Development 34 36 32 33 28 28 191 40.47
Education
Bachelor’s degree - Master’s degree 40 43 42 38 31 27 221 46.61
Doctoral degree 38 40 39 44 44 46 251 53.39
Academic position
No position 51 55 57 57 51 48 319 67.58
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Table 1

Personal information and work published in international academic journals. (cont.)

Number of Samples

General information

2560 2561 2562 2563 2564 2565 Total  Percentage
Assistant Professor 16 17 15 14 13 15 90 19.07
Associate Professor 1" " 9 1" 11 10 63 13.35
Institution of graduation
Graduate degree abroad 37 38 38 39 36 35 223 47.25
Graduate degree in Thailand 41 45 43 43 39 28 249 52.75
Work Experience
under 5 years 25 28 27 28 23 18 149 31.57
6-15 years 20 19 23 25 26 28 141 29.87
16-25 years 16 16 16 13 13 15 89 18.86
over 26 years 17 20 15 16 13 12 93 19.70
Publication in international journals
No publication 7 11 10 11 13 14 66 13.98
Have publication 71 72 71 71 62 59 406 86.02

2. {ladufifiananadansinasne
AUWIHITEIINIBINTILAUBIRIBIG

2.1 aNUFNABEITnietaduain
UAARAUNNIRNAIUARNAIUI1T81 TN
AT ITZALWIWITIR

MIILATTAANMUTNNUTTzNN911998
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(Chi-Square test : X°) WU11 ‘i’]a%’mmuqﬂﬂa‘ﬁ'
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MM ITzauwIwTId 8§ 3 duds laun
FTAVNNTANEY @IURAUINIITITINTT WA
Uszaumsaimsrnens Sadanuduiuiasng
Sudndyneafianiszau 0.01 &3 Table 2

Table 2 Relationship between personal factors and publications in international journals using

Chi-square (Chi-Square test : X°)

Publication in international journals

General information Total p-value
No publication Have publication
Gender 2.626 0.11
Female 272 (100%) 240 (88.2%) 32 (11.8%)
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Table 2 Relationship between personal factors and publications in international journals using

Chi-square (Chi-Square test : X°) (cont.)

Publication in international journals

General information Total X p-value
No publication Have publication
Male 200 (100%) 166 (83.0%) 34 (17.0%)
Affiliation 0.122 0.73
Department of Foreign Languages 191 (100%) 163 (85.3%) 28 (14.7%)
Department of Social, Cultural and
Human Development 281 (100%) 243 (86.5%) 38 (13.5%)
Education 37.107 0.00*
Bachelor’'s degree - Master’s degree 221 (100%) 213 (96.4%) 8 (3.6%)
Doctoral degree 251 (100%) 193 (76.9%) 58 (23.1%)
Academic position 36.424 0.00*
No position 319 (100%) 393 (92.1%) 25 (7.8%)
Assistant Professor 90 (100%) 72 (79.1%) 19 (21.1%)
Associate Professor 63 (100%) 41 (65.1%) 22 (34.9%)
Institution of graduation 3.285 0.07
Graduate degree abroad 223 (100%) 185 (83.0%) 38 (17.0%)
Graduate degree in Thailand 249 (100%) 221 (88.8%) 28 (11.2%)
Work Experience 18.235 0.00*

under 5 years 149 (100%)

139 (93.3%)

10 (6.7%)

6-15 years 141 (100%)

125 (88.7%)

16 (11.3%)

16-25 years 89 (100%)

72 (80.9%)

17 (19.1%)

over 26 years 93 (100%)

70 (75.3%)

23 (24.7%)
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SedUWININ AT 2.32 11 (95% C.1.; 1.24-
4.32)
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2.65 1¥i1 (95% C.I.; 1.36-5.15)
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Table 3  Factors affecting publications in academic journals.

Factor Coeff Std. Error p-value Odds Ratio 95% Cl
Gender 0.008
Female {0}
Male 0.840 0.318 0.008 2.32 1.24 4.32
Affiliation 0.003
Department of Foreign Languages {0}
Department of Social, Cultural and Human
Development 0.973 0.340 0.004 2.65 1.36 5.15
Education 0.000
Bachelor's degree - Master’s degree {0}
Doctoral degree 2.049 0.423 0.000 7.76 3.39 17.80
Academic position 0.000
No position {0}
Assistant Professor 0.827 0.371 0.026 2.29 1.1 4.73
Associate Professor 1.588 0.383 0.000 4.90 2.31 10.37
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Abstract

Equality, Inclusion, and sustainability efforts are some of the omnipresent social issues
we are facing. Being a leader on these issues and advancing discussion and awareness is,
among other things, an important part of contemporary art. This paper analyses the strategies
used in European contemporary art to address social issues, focusing on their applicability
in Thailand. The study aimed to clarify the applicability of transferring these strategies to the
Thai context, taking into account the potential challenges of direct adoption. To give a deeper
insight into the European elements, a literature review was conducted, concentrating mainly
on two factors, which were public installations and policies. In the Thai context, five interviews
were conducted with experienced and knowledgeable curators and directors of arts institutions.
Through the interviews, it became clear that adoption of European factors in contemporary art
cannot be achieved easily. This is mainly due to a lack of art education and art appreciation
in Thai society. First of all, art education has to be improved so that contemporary art can be
given more attention in Thai society. The implementation of policies, particularly concerning tax
incentives and further financial support, was also identified as an important factor for the future
of contemporary art in Thailand.

Keywords: Contemporary art, social issues, Thailand, Europe, art, culture
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Introduction headlines. And with this overstimulation of

. , social problems, it becomes increasingly
Refugee crises, environmental _
. ) ) difficult to understand, grasp and comprehend
disasters and climate change are just some of . o } .
) ) the diversity of opinions in a discussion on any
the social challenges we are confronted with o )
. , , , social issue. There are different platforms that
every day in the media and our private lives. ) )
. . . we can use to get a clearer picture of social
One might also get the impression that news
. ) problems, to stimulate discussions, and to
broadcasts and newspapers only contain negative
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draw attention to certain issues. One of these
platforms can be contemporary art.

When looking at European literature
on contemporary art and its potential for raising
awareness of social issues, and stimulating
debate, it becomes relatively evident that two
key factors play a major role in that development.
On the one hand, these are policies
implemented either top-down by the European
Union or its member states through public
authorities or on the initiative of the cultural
institutions. An important element for these
policies to be implemented successfully is
always that they are developed and established
in cooperation between the authorities and
institutions (OMC, 2012, p. 16). Additionally,
installations often exhibited in public spaces
aim to stimulate critical thinking and reflection
on certain political decisions (Cheung et al.,
2021; Faiola, 2016; Gibson, 2016).

However, simply taking these two
elements and assuming that they are also
applicable in this manner and a similar way in
other countries is not possible. Each country
has different social problems to deal with and
different governments and legal situations
make it impossible to apply an identical
template of European elements to other
countries. As this research was conducted
under the Cultural Management Programme of
Chulalongkorn University in Thailand, the main
focus of the work and the potential applicability
of the European elements to other countries
also relate only to Thailand and Bangkok in
particular.

The research objectives are to explore
the feasibility of integrating European strategies
for social inclusion and art awareness into Thai
contemporary art and to identify associated
challenges and barriers unique to the Thai
context. Additionally, the study aims to gain
deeper insights into the practices and planning
of Thai contemporary art, particularly concerning
social issues, and assess the potential for
a seamless transfer of European artistic
elements. Furthermore, the study seeks to
provide practical guidance to contemporary
artists and art galleries in Thailand to enhance
their exhibition preparation and realisation.
Lastly, the study aims to provide policymakers
and stakeholders with information on
necessary measures for the future development
and support of contemporary art in Thailand,
with a particular focus on raising awareness

of social issues.

To achieve these objectives, the
qualitative research method was chosen,
and a combination of literature research and
interviews was implemented. The following
literature review focuses on European literature
on contemporary art. In particular, the focus
is on examining the two main factors
highlighted previously: Installations and
Policies, as they are commonly mentioned
in the European literature. Following the
chapter on the literature review, the focus
is shifted to the interviews conducted, which
played a key role in this research project. The
decision to include interviews emerged from a
recognisable gap in the existing literature and
research, specifically in the Thai context where
comprehensive English-language resources



Journal of Organizational Innovation & Culture

: U 15 atuR 1 unshap-Dnnau 2567 : 45

are limited. Recognising this lack, the research
sought to complement the existing academic
discourse by talking directly to individuals
who are deeply involved in the contemporary
art scene in Thailand. Accordingly, interviews
were conducted with reputable directors and
curators of Thai contemporary art galleries in
Bangkok. These individuals brought a depth
of knowledge and experience and offered
invaluable insights into various aspects
of the Thai art landscape. Through these
conversations, | aimed to gain a comprehensive
understanding of contemporary art practice
in Thailand, explore the nuances of curatorial
decisions and exhibition realisations, and
reflect on the possible integration of European

elements into the Thai art environment.

In the following chapter, the statements
from the interviews are examined in more
detail, compared and evaluated in the context
of the main topic. Lastly, the research findings
are summarised, followed by a discussion of
their usefulness and limitations. Moreover,
recommendations for future research projects
on this topic are given.

Literature Review

Public Installations

The impact of public installations in
contemporary art has already been discussed
by several researchers. In a recent article
from 2021 titled “The Impacts of Public Art on
Cities, Places and People’s Lives”, the impact
of public art was analysed in more detail
using eight categories. These categories include
Society, Culture, Economy, Sustainability,
Wellbeing, Wisdom, Innovation, and

Placemaking. In the culture category, the
authors talk about how public art can help
create a sense of belonging and promote
cultural significance. In the section on society,
the authors talk about how public art can
contribute to collective remembrance and
pride. It can also be used to advocate for
social justice and allow people to interact and
discuss social and political issues. Additionally,
the sustainability chapter highlights the
importance of public art in raising awareness of
environmental issues and stimulating dialogue
and discussion in the community (Cheung
etal., 2021). It is therefore not all that surprising
that contemporary public art is also increasingly
being used in Europe to draw attention to

social issues.

When millions of refugees from Syria,
Iraq, Afghanistan, and other countries fled to
Europe in 2015 to escape violence and war,
the European Union faced many challenges
in accommodating and caring for them. Also
because of the long-running dispute between
EU states, refugees were often left alone on
their dangerous journey, which some of them
did not even survive (UNHCR, 2024; Wagner,
2015). It is therefore not surprising that this
crisis has also been taken up by contemporary
artists and depicted with the help of public
installations. Ai Weiwei was one of these
artists. He had two installations in 2016, one in
Berlin on the columns of the Konzerthaus and
the other in the water basin of the Belverde
Palace Park in Vienna. For both installations,
he used life jackets worn by refugees on their
way to a sanctuary in Europe. In Berlin, he
wrapped life jackets around the columns of
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the Konzerthaus and hung a rubber lifeboat
in the middle of the Konzerthaus with a sign
saying “#safepassage”. Weiwei, who himself
has always been connected to the issue of the
refugee crisis and spent some time on Lesvos,
the Greek island where many refugees arrived,
to help and prepare a documentary about
the crisis, wanted to put a big spotlight on
the refugees and their lives (Azzarello, 2016;
Stylezza, 2016; Faiola, 2016; Lansroth, 2016).
For his installation in Vienna, he collaborated
with the Belverde 21 Museum of Contemporary
Art and prepared the installation as part of its
exhibition titled “translocation - transformation”.
Weiwei arranged the life jackets on rings and
made them look like lotus flowers floating on
the water basin of the palace park. A total
of 201 rings, each with 5 life jackets, were
then formed into the letter “F”. Weiwei did not
specify what the F could stand for, leaving
the interpretation to the visitors and their
imagination (Belvedere Museum, 2024;
Gibson, 2016). There are two ways to look
at this installation: on the one hand, the lotus
flower-shaped structure of the rings is very
beautiful to look at and the installation can
also be part of the cityscape without deeper
interpretation; on the other hand, Weiwei is of
course once again criticising the treatment of
refugees and wants to draw attention to the
problematic refugee policy.

But refugees are not the only topic
in public installations in Europe. Other issues
that are often addressed in installations are
environmental concerns and climate change.
In 2014, Olafur Eliasson and Minik Rosing had
their first public installation on this topic called

“lce Watch” on which they placed ice blocks
cut from the Greenland ice sheet in the shape
of a clock in Copenhagen’s City Hall Square
on the occasion of the UN’s publication of the
Fifth Assessment Report on Climate Change.
The second ice block installation was carried
out in Paris in 2015 at the Place du Panthéon
on the occasion of the UN Climate Change
Conference. The third time this installation
was used as part of an exhibition at the Tate
Modern in London and in front of Bloomberg’s
European headquarters in December 2018
(Eliasson, 2024a; Tate, 2024). Of course, the
ice blocks look beautiful, and people can look
at them without having to think about a deeper
meaning. Nevertheless, the ice blocks are
melting in the areas where they were placed,
and not only there, but also in Greenland,
where they were cut out. Eliasson and Rosing
want people to understand this problem and
the reality of increasing temperatures, rising
sea levels, and melting ice in Greenland, but
also in other places around the world. They
bring the ice directly to the people so that they
can physically experience the threat of climate
change (Eliasson, 2024b; Ice Watch Paris,
2015).

Policies

Having demonstrated that installations
are an essential part of contemporary art, we
now turn to policies as the second important
factor influencing contemporary art in Europe.
Probably the biggest policy-related agenda
comes directly from the European Union and
is called the “Work Plan for Culture”. In a
multi-annual work plan, the Council sets out the
priorities on which the Member States of the
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European Union should work. Under the Open
Method of Coordination (OMC), a voluntary
cooperation between EU Member States
aimed at improving policymaking through the
exchange of experiences between Member
States, a working group composed of experts
from different Member States in the relevant
cultural fields works on the pre-established
priorities, organises meetings and prepares
reports on each priority, including a summary
of the work carried out by the group, in order to
support policymakers (OMC, 2012; European
Commission, 2022b, p. 12). This work plan
of course refers to the whole cultural industry
in Europe and not only to contemporary art,
but nevertheless, both contemporary art and
contemporary artists are always somehow
part of the process of working on the work
plans and are influenced by the results and
the implemented policies in Europe. For
example, in the 2011-2014 work plan, priority
areas included topics such as cultural
diversity, intercultural dialogue, accessible
and inclusive culture, as well as culture and
external relations. In 2019-2022, the work plan
then included, for example, topics such as an
ecosystem to support artists, gender equality,
and international cultural relations (European
Commission, 2022b, p. 1; EUR-Lex, 2011). All
these topics are useful to move forward and
discuss across the cultural sector in Europe,
but also for the development of contemporary
art and the inclusion of social issues and
equality topics in exhibitions. Whether the
reports produced by the OMC are then
consistently used for policymaking in the
member states is not entirely apparent.

A survey of member states on the
implementation of the Work Plan for Culture
2019-2022 found that only a few of the reports
are used later for policymaking (European
Commission, 2022a, p. 12). Nevertheless,
certain statements contained in the work plans
have already been picked up. For example,
the Bucharest Declaration of the Ministers of
Culture on the role of culture in the future of
Europe in 2019 contains several points that
were already included in previous work plans,
such as the need for innovative financing
mechanisms, support for the mobility of artists
and cross-border exchanges, and the need
to implement measures to promote gender
equality (European Council, 2019).

However, it is not only the European
Union that is working on the implementation
of equality or sustainability measures in
culture-related fields. Several member states
are also working on their own cultural
policies. In the Netherlands, for example, there
has been a “Code for Cultural Diversity” since
2009, which is to be implemented by cultural
institutions and aims to promote diversity and
inclusion in all cultural sectors. The code was
developed by the cultural sector in a bottom-up
initiative. It is particularly important because
the cultural sector in the Netherlands has so
far mainly reflected only a certain part of the
society, as the audience, viewers, and buyers
are mostly white Dutch people. However, this
does not reflect today’s Dutch society, where in
2015 one in eight people was of non-Western
origin. Since cultural institutions are for
everyone and should be used by everyone, the
Code was introduced to reflect the reality of the
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Dutch population also in the cultural sector and
to promote equality and inclusion ( UNESCO,
2024; CodeDl, 2024, p. 3; The Code, 2024).

Interviews

In order to gain a better understanding
of contemporary art in Thailand, particularly
in Bangkok, and to assess the applicability
of European elements such as policies and
public installations, interviews were conducted.
The decision to conduct interviews resulted
from the necessity to address the lack of
existing literature, particularly the limited
English-language resources available in
the Thai context. This qualitative approach
aimed to complement the academic discourse
through direct contact with individuals who play
an important role in the contemporary art scene
in Thailand. Reputable directors and curators
of Thai contemporary art based in Bangkok
were interviewed to gain insights into the
current landscape and future development of
the field. These interviews served as a platform
to explore the perspectives and experiences
of key stakeholders and shed light on the
potential integration of European practices
and the unique challenges in the Thai context.

In total, five interviews were conducted
with contemporary art curators and gallery
directors based in Bangkok, all of whom also
have extensive experience in the international
art world. These interviews were conducted
with the following individuals:

1. Jongsuwat Angsuvarnsiri - SAC
Gallery Director

2. Pawit Mahasarinand - Former
Director of the Bangkok Art and Culture Centre
(BACC)

3. Luckana Kunavichayanont - Former
Director of the Bangkok Art and Culture Centre
(BACC)

4. Pacharaporn Tantatanai - Project
Coordinator and Curator at the Office of
Contemporary Art and Culture (OCAC)

5. Nawanwaj Yudhanahas - Project
Coordinator and Curator at the Office of
Contemporary Art and Culture (OCAC)

The interviews were either conducted
online via Zoom or in a personal meeting with
the interviewees in the respective Gallery they
are or have been the director.

The interview questions | asked
my interviewees were mostly identical, with
only minor changes depending on their job
experience, expertise, and the area they work
in. In the beginning, | wanted to know from
my interviewees what their career paths are
so far, their backgrounds and what they have
already worked on. Then | asked them for a
short introduction to the gallery or office they
work or have worked in. After that, | first asked
about their personal opinion in general, about
the importance of contemporary art galleries
and art nowadays, and then continued with a
question about the state of Thai contemporary
art in comparison with other Asian countries
and Europe. Following this, | asked my
interviewees in more detail about the
process of selecting particular artists, how they
work with them and their artworks, and what
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practices and factors they involve and use to
address social issues.

After these questions, | went on to
ask more specifically about the practices used
for contemporary art in Europe. | first gave a
brief overview of the European practices and
then asked more specifically whether these
practices are or could be applied in Thailand.
First, | asked about the policies that are
implemented in Europe to create a more
diverse and socially inclusive art world.
| wanted to know if such policies also exist
in Thailand, how they are implemented, what
involvement one has as a director or curator
of contemporary art, and how successful they
are. If there are no such policies in Thailand,
| asked instead if they would also like to
have such policies and how they should be
implemented.

The second question about European
practices was about installations. Again,
| asked whether they are also used in Thailand
as a way of drawing attention to social issues.
| asked to what extent installations can also
be used in Thailand, for example, how directly
the artist’'s message and opinion could be
communicated and how publicly this could be
done. | also asked about what problems could
arise in the exhibition of such installations.
| then went on to ask which topics could be
exhibited not only as installations but in
contemporary art in general, and which might
not be, and also how my interviewee would
plan and prepare the exhibition to make a
particular social topic and the artist’'s message

clear to visitors.

My last two questions were again more
broadly focused, asking both about the extent
to which visitors to contemporary art galleries
are made aware of certain issues, what my
interviewees think the future of contemporary
art in Thailand looks like, and what practices
and changes might be needed to continue to
raise awareness of social issues and attract

visitors.

| recorded all the interviews in audio
format and then transcribed them to make it
more convenient to work with them. In the
following, | will highlight the similarities and
differences in the interviews and draw a
conclusion for contemporary art in Thailand
and its work with social issues.

Interview Results

The interviews conducted with cura-
tors and gallery directors in Bangkok aimed
to highlight various aspects of contemporary
art in Thailand, with a focus on understanding
the applicability of European elements such as
politics and public installations. This chapter
presents the findings from these interviews,
which offer valuable perspectives from key
members of the contemporary art scene in
Thailand. The five interviewees were selected
based on their extensive experience and deep
involvement in the contemporary art scene
both domestically and internationally. Each
interviewee brings a unique perspective and
expertise to the discussion, enriching the
scope and profundity of the insights gathered.

In this chapter, based on the interview
questions, the answers of the interviewees are
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analysed in more detail and are compared.
Firstly, the general opinion on the importance
of contemporary art in Thailand is addressed.
Following this, the answers to the questions on
the first factor for drawing attention to current
social problems, the policies, will be looked at
in more detail. Here, the focus was particularly
on whether policies similar to those in
Europe also exist in Thailand and how they are
implemented. Subsequently, the question was
asked how new policies could be introduced
in Thailand. The results of the questions on
public installations are next explored in more
detail. These questions included how these
installations could be exhibited and what topics
could be covered. Lastly, necessary changes
for the future of contemporary art, which the
interviewees considered necessary, will be
briefly outlined.

Looking at the responses on the
importance of contemporary art in general,
it becomes clear that all interviewees see it
as an essential element to foster discussion
and stimulate people to think. Contemporary
art becomes a kind of safe space in which
everyone can freely express their opinions and
views and in which democratic discussions
can take place. This is especially important
in Thailand, as the SAC Gallery Director
Jongsuwat Angsuvarnsiri, former BACC
director Pawit Mahasarinand and curator
Pacharaporn Tantatanai made clear in their
interviews, stating that people in Thailand
often avoid confrontation and discussion, as
they are very much oriented towards harmony
and unity. Therefore, this safe space of
contemporary art could be a way for Thai

people to express their opinions freely, but
there are also other problems. For example,
as Pawit Mahasarinand points out, many Thai
people do not see contemporary art as part
of their lives, either they do not think they
understand it, or they are generally afraid of
all topics related to art and culture and avoid
it. A circumstance that should be addressed
with new measures in the future, what these
could be, will be explored in more detail later
in this chapter.

When we talked about the policies,
all the interviewees told me that there are
no policies at all. For the two former BACC
directors and the SAC Gallery director,
possible policies should be implemented in
a bottom-up initiative, or at least not decided
solely by the government. All three, as well
as curator Pacharaporn Tantatanai, recognise
however that the best way to implement
policies would be to draft them in cooperation
with the government so that all institutions
involved are on the same page, there is
agreement and there can be no
misunderstandings and other problems.
Pawit Mahasarinand, however, believes that
policies alone are not essential for the time
being, as contemporary art’s future should first
be about approaching every person living in
Thailand and encouraging them to visit art and
cultural institutions. Nawanwaj Yudhanahas
from the OCAC, on the other hand, does not
think that policies are absolutely necessary, as
it is much more about the mindset of the artists
and curators to realise a project than about
specific policies. She is also the only one to
mention a top-down initiative by the OCAC in
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terms of policy implementation in contemporary
art. The fact that her answer here differs
significantly from the other interviewees could
be because her background is in architecture
while the other 4 have a deeper insight into
contemporary art in galleries and have often
managed several exhibitions themselves and
are or were directors of art institutions.

Interestingly, although the interview
questions were mainly about social issues
and the question about policies also revolved
around social and equality policies, almost all
interviewees prioritised tax relief and financial
support for exhibitions as the most important
policies that the government should implement
first in the future. This could be an indication
that financial problems in particular play
a very important role in Thai contemporary art,
perhaps linked to the COVID-19 pandemic, but
in the interviews with the two former BACC
directors, it also became clear that financial
difficulties were a decisive factor in the
preparation of exhibitions at the BACC even
before the pandemic.

There was also a consensus on the
question of installations. Public installations
can be shown without problems in Thailand
and also in very public places. The only
prohibited topics are for example those that
criticise the king or the monarchy. More than
once | also received the answer that public
installations should not only be set up to
shock or to generate attention but should
first of all be beautiful to look at because
hundreds of people walk past them every
day, which should require a certain aesthetic.
In the examples already mentioned with the

lotus flowers made of life jackets or the Ice
Watch exhibition, we can see exactly that. The
installations look good on their own and can
be exhibited without thinking about a deeper
meaning. | first discussed the problems of why
public installations are not more common in
Thailand with SAC Gallery director Jongsuwat
Angsuvarnsiri, and my other interview partners
also largely confirmed his statements. For him,
the issues were the lack of knowledge about
how public installations should be done, the
fact that Thai artists simply lack the budget to
create a beautiful installation and the lack of
financial support to bring such a project to a
successful completion. Pawit Mahasarinand,
on the other hand, did not see the problem
in the possible lack of budget to set up the
installations, but instead brought up the
problem that Thais, in general, would not
understand the installations due to a lack of
art appreciation classes or because they
believe that art is not part of their lives and
that after setting up the installations, no one
would take care of the repair and maintenance,
because either the money would not have
been distributed or no one would think about
maintenance. Former BACC director Luckana
Kunavichayanont also mentioned the second
factor, referring in her example to sculptures
in parks that are not paid much attention to
anymore. Once again, lack of funding and
support as well as insufficient or inadequate
art education can be identified as problematic
issues for Thai contemporary art and its
development.

Not surprisingly, these were then also
the two most important factors when it came
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to the question of necessary future changes
in Thai contemporary art. The need for better
art education was mentioned by all five
interviewees. Better art appreciation teaching
with more discussions and debates is
considered a very important factor according
to the interviews. Contemporary art education
should also be linked to other subjects to
show Thai people that it is useful in daily life
and that there is no need to be afraid of it.
More than once, art education in Europe, for
example in the United Kingdom or Germany,
was mentioned as a positive example. At
the same time, the lack of study trips to
museums or art galleries was mentioned,
which are relatively common on the curriculum
in many European schools but are rarely
done in Thailand according to the interviews.
Curator Nawanwaj Yudhanahas in particular
mentioned study trips as an important part of
education. Due to her long stay and degree in
London, she has a more specific insight into
the curriculum in the UK.

Also mentioned was the need for more
media coverage of contemporary art by the
SAC Gallery director and curator Pacharaporn
Tantatanai. Luckana Kunavichayanont
reiterated the need for policies, especially
those that would provide more support and
financial assistance, for example in the form
of tax incentives, for the arts community in
Thailand. Additionally, in some interviews,
the complex bureaucracy was identified as
a contributing factor to problems in Thai
contemporary art. Jongsuwat Angsuvarnsiri,
for example, talked about how public
installations often do not get set up because

there are many bureaucratic hurdles to
overcome first, and Pawit Mahasarinand
talked about how many different sectors and
ministries in Thailand do not really work
together, which means problems with
funding or project preparation.

In this chapter, insights from interviews
with curators and gallery directors in Bangkok
were presented, offering valuable perspectives
on contemporary art in Thailand. The
interviewees, selected for their extensive
experience and involvement in the art scene,
offered diverse insights into the importance
of contemporary art, the challenges of
implementing policies, the potential of public
installations and the need for future change.
Their perspectives emphasise the importance
of contemporary art as a platform for
discussion and expression in Thailand but also
highlight areas for improvement such as arts
education, financial support and bureaucratic
reform. These findings contribute to a deeper
understanding of the contemporary art
landscape in Thailand and provide a foundation
for further research and development in this area
(J. Angsuvarnsiri, personal communication,
September 29, 2022; L. Kunavichayanont,
personal communication, October 18, 2022;
P. Mahasarinand, personal communication,
October 12, 2022, and October 23, 2022;
P. Tantatanai, personal communication,
October 20, 2022; N. Yudhanahas, personal
communication, October 18, 2022).

Conclusion

This paper was intended to identify
elements of contemporary art in Europe to draw
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attention to social problems and transfer them
to a Thai context to analyse their applicability
there. The first step was to analyse literature
in order to identify European elements. Here,
policies and public installations in particular
stood out as important elements. In Europe,
a great deal of effort has already been made
to integrate these two aspects in the context
of social problems in order to draw attention
to them. These two factors were then applied
to Thai contemporary art. As there was
a particular lack of extensive and accessible
English literature in the Thai context, interviews
were conducted to fill this gap and gather
insightful knowledge about Thai contemporary
art. These interviews were conducted with
reputable directors and curators of Thai
contemporary art based in Bangkok to gain
insights into the current landscape and future
development of the field. These interviews
served as a platform to explore the
perspectives and experiences of key
stakeholders and shed light on the potential
integration of European practices and the
unique challenges in the Thai context.

Through the interviews, it became
clear that a direct adoption of European
elements into contemporary Thai art poses
considerable challenges. The interviews reveal
that existing problems in Thai contemporary
art, such as administrative hurdles and financial
limitations, prevent straightforward adoption.
In particular, the lack of art education is a
recurring concern, with limited opportunities for
discussion and under-appreciation of art being
prevalent. Moreover, financial constraints and
bureaucratic complications hinder the growth

and development of contemporary art in
Thailand. Amidst these challenges, however,
possible solutions also emerge from the
research and interviews. Suggestions include
promoting art education and European-style
study tours to integrate art into daily life and
increase its relevance for all Thais. Furthermore,
increased media coverage of contemporary
art is seen as crucial to promoting appreciation
and accessibility. Only with a solid foundation
for art appreciation and accessibility can
contemporary art raise awareness of social
issues in Thai society, for which public
installations could then also be an important
factor. Addressing the financial challenges in
the contemporary art sector requires policy
interventions, with tax relief and financial
support identified as key priorities in the
interviews. By overcoming these financial
hurdles, the Thai contemporary art scene can
flourish and make a meaningful contribution to
social discourse.

Despite the valuable insights provided
by the experienced curators and directors
interviewed, the practical implementation of
their suggestions remains uncertain. As curator
Pacharaporn Tantatanai noted, the process of
introducing and implementing measures can
take decades, and previous efforts by the
BACC have faced difficulties in cooperating
with government authorities. Nevertheless,
this research certainly proved rewarding.
The interviews have provided a compressed
overview of contemporary art practices in
Thailand and a deeper understanding of the
challenges not only in adopting European
elements but also in addressing broader issues
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within the contemporary art landscape. The
paper emphasises the complexity of integrating
foreign practices into Thai contexts and
highlights the multi-layered nature of the
challenges facing contemporary art in
Thailand. While this study may not bring
immediate changes in cultural policy, it can
serve as a catalyst for cultural practitioners
and arts activists to advocate for ideas that
can advance the long-term development of
contemporary art in Thailand.

Naturally, there are also some
limitations to this work that need to be
taken into account. These limitations result
primarily from the limited time available to
conduct this research. First of all, the study
only deals with two elements of contemporary
European art, which were analysed in more
detail using examples from specific countries.
Whilst these elements are examined in depth,
it is entirely plausible that other factors can be
more specifically applied to the Thai context.
In addition, it should be noted that the
factors presented may not apply to all
European countries and that certain obstacles
need to be addressed before implementation.
Due to the
English-language literature in the Thai context,

limited availability of

the study also relied heavily on interviews
to gain insights into contemporary Thai art.
Relying on interviews may have limited the
breadth of perspectives and frameworks
explored in the study. Furthermore, only
curators and directors of contemporary art
from Bangkok were interviewed, meaning
that the perspectives of cultural practitioners
from other regions of Thailand were not

considered. While Bangkok’s central role in
cultural decision-making was evident in the
interviews, exploring the views of cultural
professionals from different regions could
provide valuable insights into regional
differences and challenges. Furthermore,
due to time constraints and scheduling
difficulties, the interviews were limited to three
cultural institutions in Bangkok: the SAC
Gallery, the BACC and the OCAC. Although
these interviews provided valuable insights,
it is important to recognise that there are
numerous other institutions in Bangkok and
beyond that can provide different perspectives
and enhance the analysis.

For future research, it would therefore
be interesting to first examine the European
factors in more detail, possibly highlight other
factors, and look at their success or possible
problems in multiple individual countries. For
contemporary art in Thailand, it would be
interesting to get more insights and perspectives
of cultural professionals from different
regions in Thailand. Furthermore, an in-depth
analysis of art education in Thailand could
provide valuable insights into the factors that
influence the development and perception of
contemporary art. Exploring the role of arts
education in developing the appreciation and
understanding of contemporary art among
the public would contribute to a better
understanding of the broader cultural
landscape. By examining the curriculum,
educational approaches and resources
available for arts education, researchers
can identify areas for improvement and
opportunities to increase the integration of
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contemporary art into the educational landscape.
In general, a larger number of interviews
spread across cultural institutions throughout
the country would be an important component
for future research. In addition, interviews with
government representatives should also be
conducted. The proposed suggestions from
the interviews with the cultural representatives
could then be taken up and discussed. This
could lead to a deeper understanding of the

rather than a cultural viewpoint.

To summarise, while the adoption of
European elements into Thai contemporary art
presents challenges, strategic measures such
as improved arts education, media coverage
and policy interventions offer pathways for
growth and development. By embracing these
challenges and adopting innovative solutions,
the Thai contemporary art scene can promote
social awareness and contribute to the social

problems of contemporary art in Thailand and discourse.

provide a different perspective, from a political
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Abstract

The purposes of this research were: (1) development of Inquiry-Based Learning
Activities with Graphic Organizer on South America for Matthayomsuksa 3 was 80/80, (2) compare
the students achievement before and after using the tool, (3) compare the students analytical
thinking before and after using the tool and (4) studying the satisfaction of Matthayomsuksa
3 students with Inquiry Based Learning Activities with Graphic Organizer on South America.
The sample consisted of 34 Matthayomsuksa 3/1 students at Kantharawichai School selected by
cluster random sampling. The instruments used for this research included the activities lesson
plan, a leaning achievement test, an analytical thinking process test and satisfaction questionnaire.
The analysis was used percentage mean standard deviation and dependent samples t-tests.
It was found that: (1) the development of an Inquiry Based Learning Activities with Graphic
Organizer on South America for Matthayomsuksa 3 was 82.43/81.47 which was higher than the
assigned. (2) Academic achievement after studying was significantly higher than before studying
at the .05 level. (3) The analytical thinking ability after studying was significantly higher than
before studying at the .05 level. And (4) Matthayomsuksa 3 student satisfaction towards Inquiry
Based Learning Activities with Graphic Organizer on South America overall was at the highest
level.

Keywords: Inquiry Based Learning Activities, Graphic Organizer, Academic achievement,
analytical thinking.
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Results of the analysis of the effectiveness of the inquiry-based learning activity plan

combined with the graphical mapping technique.

Items N Full score Percentage
During study
) . 34 320 263.79 82.43
(work items/study behavior)
After study 34 30 24.441 81.47
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Table 2 Academic achievement pre-test and post-test.

Test N S.D. df t sig
Pre-test 34 11.79 1.83
33 22.71 .000*
Post-test 34 24 44 3.04
* significant at .05 level.
o £ @
91N Table 2 WU NRRUNDININNIT Nﬁtl&lﬁﬂi:l"]

MV RIHVE S ah VIS gk E g hT
NNRDGNIZAL .05

3. AANEINIIDIUAITAAILAITIZH
TR ININ ORI U ULATHAILIOUVDITNLIOUTY

AOWLIUULRSRAILILUVDIBNLTOW
& o = A AV e o = o
FRITLNANEIN 3 ‘n"l,mumiwmsmwg
Lu_n_lﬁuLm:mmmjﬁwﬁ'umﬂﬁﬂﬁamﬂﬂﬂ
509 nIYausnnld @9 Table 3

Table 3  Analytical thinking ability pre-test and post-test.

Test N S.D. df t sig
Pre-test 34 7.82 1.94
33 16.86 .000*
Post-test 34 13.05 1.36

* significant at .05 level.
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Table 4 Mean and standard deviation of satisfaction questionnaire.
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No. Items X S.D. Interpretation
1 Students are satisfied with teachers’ teaching arrangements. 4.58 0.55 very high
2 Students are satisfied with the media and equipment provided by teachers. 4.47 0.61 high
3 Students like the content which is modern and can be used practically. 417 0.67 high
Students are satisfied with the opportunity to ask questions and teacher .

4 . . 4.50 0.66 high
listen to students’ opinions.
Students like with teachers encourage creativity and collaborative .

5 . . 4.41 0.65 high
discussion.

6 Students like that teachers give students thorough attention. 4.50 0.66 high
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Table 4 Mean and standard deviation of satisfaction questionnaire. (cont.)

No. Items X S.D. Interpretation
Students are satisfied that teachers encourage them to search for .
7 . . 4.70 0.46 very high
knowledge from the internet or other learning sources.
8 Students are satisfied with the fair evaluation. 4.52 0.61 very high
9 Students are satisfied with the duration of the course. 4.58 0.55 very high
10 Students learn with happy. 4.73 0.51 very high
Total 4.52 0.61 very high
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