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Abstract

The objectives of this research were to: (1) study the current and desirable conditions
for the implementation of innovation promotion concerning entrepreneurship of the general
colleges at Mahasarakham University, and (2) study the needs and necessities of promoting
innovation in entrepreneurship of the general student offices, Mahasarakham University.
The group of informants used in this study were 41 administrators, professors and personnel
selected by a specific method (purposive sampling). The tool used for data collection was
a questionnaire with a 5-level rating scale, 1 issue and 47 items with an index of consistency
(IOC) between 0.67-1.00, discriminant power between 0.70-0.98 and a confidence value of
0.99. Statistics used in data analysis were frequency, mean, percentage (m), the standard
deviation (s) and the required value (PNI Modiﬁed)' The results were as follows: (1) The current
state of the innovation promotion operation concerning entrepreneurship had an overall level of
moderate. Individual aspects with the highest averages were development/improvement (act),
followed by the implementation of the plan (do), and the least ranked was the planning (plan).
Desirable Conditions for Promotion of Innovation in Entrepreneurship Overall was at a high
level. It was found that the aspect with the highest average value in 3 order was follow-up/check
(check), followed by planning (plan), and the least ranked was development/improvement (act),
respectively. (2) The results of the analysis of the prioritization of necessarily needs (PNIModiﬁed)
to be used as a guideline for promoting innovation in entrepreneurship showed that the
planning aspect had the most necessary needs, followed by the aspect. Implementation should
be according to plan (do) and follow-up/check (check) and the least important is development/

improvement (act).
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@4 Table 1

Table 1 The analysis results of the current situation, desirable conditions, and the prioritized
needs for promoting entrepreneurial activities within the General Education Office of
Mahasarakham University

current situation desirable conditions
Topic prioritized
X S.D. Level X S.D. Level t-test needs No.
(PNI)
1) Planning 3.30 0.99 intermediate ~ 4.10 0.93 High 5.9825 0.20 1
1. An operating committee has 3.39 0.89 intermediate 4.07 0.88 High 5.3345 0.20 9

been appointed.
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Table 1 The analysis results of the current situation, desirable conditions, and the prioritized
needs for promoting entrepreneurial activities within the General Education Office of
Mahasarakham University (cont.)

current situation desirable conditions

prioritized
S.D. Level X S.D. Level t-test needs No.
(PNI)

Topic

I

2. There was a meeting to 3.27 0.92 intermediate 4.15 0.79 High 6.6735 0.27 3
clarify the roles and

responsibilities of the

operating committee.

3. The committee works 3.29 0.96 intermediate 412 0.87 High 5.7760 0.25 5
together to propose policies/
operational guidelines.

4. Policies/guidelines for 3.34 1.02 intermediate 4.20 0.93 High 6.6381 0.26 4
promoting entrepreneurial skills
appropriate to the course.

5. The operating committee 3.37 0.86 intermediate 412 0.95 High 5.2855 0.22 6
sets goals or objectives for
operations.

6. operating committee Together  3.27 0.90 intermediate 417 0.86 High 6.5002 0.28 2
they define projects and develop
new methods and procedures

for operations.

7. Give teachers a chance to 3.37 1.13 intermediate 4.07 1.13 High 4.7420 0.21 7
participate in setting the goals
or objectives of the operation.

8. Allocating an operating 3.10 1.00 intermediate 4.12 0.87 High 6.3281 0.33 1
budget adequate for operations.

9. There is an order 3.49 1.00 intermediate 4.12 0.87 High 5.6459 0.18 10
specifying the person

responsible for operations

clearly in writing.

10. There is a clear operational 3.4 1.05 intermediate 4.10 0.86 High 6.9012 0.20 8
calendar.

Operational aspect according to  3.36 1.00 intermediate 4.10 0.93 High 5.3720 0.18 2
plan (do)
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Table 1 The analysis results of the current situation, desirable conditions, and the prioritized
needs for promoting entrepreneurial activities within the General Education Office of
Mahasarakham University (cont.)

current situation desirable conditions
Topic prioritized
X S.D. Level X S.D. Level t-test needs No.
(PNI)

11. The teacher proceeds 3.27 1.16 intermediate 412 0.90 High 5.1465 0.26 3
according to the operational
guidelines. Every step is
efficient.
12. Students can submit 3.24 1.07 intermediate 4.05 1.00 High 6.1122 0.25 4
innovation work within the
specified time period.
13. There is thorough 3.41 0.95 intermediate ~ 4.00 1.05 High 5.0596 0.17 10
coordination with teaching staff.
14. Resources and facilities are 3.24 0.99 intermediate 4.10 0.92 High 5.3910 0.27 2
allocated. In order for operations
to achieve the goals or
objectives that have been set.
15. The activities are diverse 3.27 1.10 intermediate 4.15 0.94 High 5.8068 0.27 1
and new. Suitable for students
16. There is periodic follow-up 3.37 0.99 intermediate 4.07 0.96 High 4.8776 0.21 6
from management during
operations.
17. Administrators encourage 3.34 0.96 intermediate 4.15 0.85 High 6.1122 0.24 5
teachers to act according to
operational goals or objectives.
18. There is publicity about the 3.49 0.93 intermediate 4.00 1.05 High 4.3980 0.15 11
operations to students and
teachers. Know the importance
and related activities.
19. The teacher assigns 3.51 0.93 high 417 0.86 High 6.4268 0.19 7

students tasks to develop
innovations. and plan to actually
run a business based on the
students’ interests.
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Table 1 The analysis results of the current situation, desirable conditions, and the prioritized
needs for promoting entrepreneurial activities within the General Education Office of
Mahasarakham University (cont.)

current situation desirable conditions
Topic prioritized
X S.D. Level X S.D. Level ttest needs No.
(PNI)

20. There are clearly specified 3.44 0.90 intermediate 4.07 1.03 High 4.8961 0.18 8
methods/formats/ channels for
submitting student innovation
work.
21. There is a deadline for 3.34 1.02 intermediate 3.95 1.02 High 4.8656 0.18 9
submitting student innovation
work in advance.
Tracking/inspection (Check) 3.35 0.99 intermediate 4.1 0.89 High 5.6684 0.18 2
22. There was a meeting to 3.37 1.04 intermediate  4.10 0.86 High 5.4056 0.22 9
acknowledge indicators and
criteria for evaluating indicators
according to actual conditions.
23. Meeting to follow up on 3.17 1.00 intermediate 3.95 1.00 High 5.1945 0.25 4
operating results closely.
24. Criteria for judging 3.56 1.05 high 4.15 0.85 High 4.8438 0.17 14
innovation work are clearly
announced.
25. The results of the innovation  3.49 1.12 intermediate 4.10 0.97 High 4.6870 0.17 13
judging are announced for
everyone to know.
26. Information on project 3.29 0.96 intermediate 4.05 0.92 High 6.3082 0.23 7
participants is reported
periodically.
27. Information on student 3.32 1.01 intermediate 3.98 1.01 High 5.7894 0.20 11
innovation submissions is
clearly reported in writing.
28. Organized activities can 3.49 0.98 intermediate 417 0.95 High 5.3345 0.19 12
promote learning through
courses on entrepreneurship.
29. There is monitoring/ 3.24 0.97 intermediate 4.07 0.91 High 5.9548 0.26 3

inspection and evaluation to
promote students’
entrepreneurial skills.
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Table 1 The analysis results of the current situation, desirable conditions, and the prioritized
needs for promoting entrepreneurial activities within the General Education Office of
Mahasarakham University (cont.)

current situation desirable conditions

prioritized
S.D. Level X S.D. Level t-test needs No.
(PNI)

Topic

I

30. There is an effective 3.17 1.00 intermediate 4.10 0.83 High 6.3643 0.29 2
monitoring/inspection and

evaluation system for promoting

students’ entrepreneurial skills.

31. Teachers are involved in 3.32 1.04 intermediate 4.10 0.86 High 5.3408 0.23 6
evaluating the success

assessment according to the

objectives of the plan to

promote students’

entrepreneurial skills.

32. There is an evaluation of 3.39 0.92 intermediate 412 0.87 High 5.5950 0.22 10
the work performance according

to the plan at each step of

promoting students’

entrepreneurial skills.

33. All parties jointly analyze the  3.10 0.94 intermediate 4.10 0.92 High 6.4031 0.32 1
strengths and weaknesses

of promoting students’

entrepreneurial skills.

34. There is monitoring and 3.37 0.92 intermediate 4.12 0.84 High 6.0564 0.22 8
monitoring of the results of

promoting entrepreneurial skills

of general education students

according to plan continuously.

35. There is a report on the 3.22 0.85 intermediate 4.00 0.95 High 6.0801 0.24 5
results of the evaluation of

operations published to all

sectors.

Area 4 Development/ 3.39 0.97 intermediate 4.01 0.90 High 5.5286 0.15 3
Improvement (act)

36. Evaluation results are used 3.29 0.93 intermediate 4.02 0.94 High 6.0424 0.22 3
for improvement. Correct
operations for next year.
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Table 1 The analysis results of the current situation, desirable conditions, and the prioritized
needs for promoting entrepreneurial activities within the General Education Office of
Mahasarakham University (cont.)

current situation desirable conditions

Topic prioritized
S.D. Level X S.D. Level t-test needs No.
(PNI)

I

37. There is brainstorming to 3.29 0.90 intermediate 4.05 0.95 High 6.3105 0.23 2
find solutions to the weak points
discovered from operations.

38. There is brainstorming to 3.27 0.90 intermediate 4.10 0.89 High 6.5871 0.25 1
find ways to enhance the

advantages/strengths of the

operation.

39. The results from 3.32 0.93 intermediate 4.00 0.92 High 6.0527 0.20 5
brainstorming are used. Used to

plan in setting goals or

objectives. and those

responsible for making the

next plan.

40. Organizing activities in the 3.32 0.91 intermediate 4.05 0.92 High 6.0424 0.22 4
past 2 years, evaluation results

have been used to improve and

amend the operational plan.

41. Participation in improving 3.34 0.96 intermediate 4.02 0.94 High 5.7821 0.20 6
operations has been
undertaken.

42. There is a meeting about 3.44 0.98 intermediate 4.05 0.92 High 6.6002 0.18 9
work processes that need to be
improved in operations.

43. A suitable new operating 3.34 1.04 intermediate 4.02 0.91 High 6.5950 0.20 7
model is synthesized. for action
in the following year.

44. Review of the planned plan 3.44 0.95 intermediate 4.12 0.87 High 6.0821 0.20 8
to improve efficiency in
organizing various activities

45. There are improvements 3.61 1.09 high 3.85 0.88 High 3.1771 0.07 12
to systems or procedures to

promote students’

entrepreneurial skills.




Journal of Organizational Innovation & Culture : Ui

15 atuil 1 unshap-Tnnau 2567 : 23

Table 1 The analysis results of the current situation, desirable conditions, and the prioritized
needs for promoting entrepreneurial activities within the General Education Office of
Mahasarakham University (cont.)

current situation desirable conditions
Topic prioritized
X S.D. Level X S.D. Level t-test needs No.
(PNI)

46. The results of continuous 3.46 1.14 intermediate 3.85 0.85 High 4.0551 0.11 10
operational improvements are
reported systematically.
47. There is a summary of the 3.63 1.07 intermediate 3.90 0.89 High 3.0164 0.07 11

results of the corrections.
Continuously improve and
publish operating results.

Total 3.35 0.99

intermediate  4.08 0.91 High

5.6379
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