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Abstract

This study aimed to investigate the association between Mahasarakham University
staff performance and parcel management. A sample of 400 individuals was selected from the
population that is, the 3,489 employees of Mahasarakham University from which data were gathered
for the study. As a research tool, the rating scale, an estimation scale opinion questionnaire,
and baseline sampling were all employed. Data were collected from 189 questionnaires.
The percentage, mean, and standard deviation statistics were employed in the data analysis.
Both multiple regression and multiple correlation analyses. The findings demonstrated a strong
correlation between Mahasarakham University staff performance and parcel management. A

statistically significant connection was found (p < 0.05).
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Mahasarakham University.
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Opinions regarding overall and individual supplies management of personnel at

Supplies management X SD Opinion level
In the purchasing or hiring process and contract management and inspection 4.34 0.54 A lot
of supplies (X1)
Materials management and control (X2) 4.29 0.61 A lot
Maintenance, inspection (X3) 4.32 0.62 A lot
Parcel distribution (X4) 4.28 0.69 A lot
Overall 4.30 0.53 A lot
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Table 2 Opinions about overall and individual performance results of Mahasarakham University
personnel.
Supplies management X SD Opinion level
Quantity 4.39 0.63 A lot
Quality 4.54 A lot
Satisfaction aspect 4.35 0.63 A lot
Overall 4.42 0.55 A lot
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Idiein VIFs Usngind VIFs sasaauisdas:
MILIRITIUN aqﬁméﬁ”ﬁ U 2.377-3.426 Gsfien
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Table 3

Mahasarakham University.
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Multiple correlation analysis of parcel management and results overall work of personnel at

Variable PYY X1 X2 X3 X4 VIFs
X 4.42 4.34 4.29 4.31 4.27
SD 0.55 0.54 0.61 0.62 0.69
PYY 0.643* 0.665* 0.660* 0.647*
X1 0.652* 0.744* 0.572* 2.377
X2 0.728* 0.697* 2.579
X3 0.722* 3.426
X4 2.403

Remarks: (PYY) Relationships in supply management, In the purchasing or hiring process and contract management
and inspection of supplies (X1), Materials management and control (X2), Maintenance, inspection (X3), Parcel distribution

(X4), * Statistically significant at the 0.05 level.

msjﬁmsmuﬁa@; WL 1)87%
NITUIUNITORIDINUALNITUIAIRY QIR
MIATIVTUNER (X1) (0.269) 2)f %M ILINNT
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@7IAROU (X3) (0.098) UAZ 4)FUNITINAUNY
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Table 4

Mahasarakham University.

Testing the relationship of regression coefficients to overall performance. of personnel at

Overall performance

Supplies management Coefficient Standard t p-value
Regression Tolerance

Constant ( a) 1.030 0.230 4.470 0.000*
In the purchasing or hiring process and contract management

) ) ) 0.269 0.077 3.477 0.001*
and inspection of supplies (X1)
Materials management and control (X2) 0.213 0.071 3.057 0.003*
Maintenance, inspection (X3) 0.098 0.081 1.213  0.227
Parcel distribution (X4) 0.202 0.061 3.313 0.001*

F = 58.951, p =0.000, AdjR 2= 0.553

* Statistically significant at the 0.05 level
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