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Abstract

The objective of this research was to determine the factors influencing having papers
accepted for publication in international journals among academic personnel of the Faculty
of Liberal Arts, Prince of Songkla University. Data were collected from 472 subjects from the
academic years 2017 to 2022. The independent variables were gender, department, level of
education, academic title, place where the degree was earned (domestically or abroad), and
work experience. The dependent variable was international publication. The research instrument
was a data recording form, and data analysis was performed using binary logistic regression.
The study found four factors significantly influencing having papers for publication in international
journals at the 0.01 level: gender, department, level of education, and academic title.
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Personal information and work published in international academic journals.

Number of Samples

General information

2560 2561 2562 2563 2564 2565 Total Percentage
Gender
Female 47 50 45 46 42 42 272 57.63
Male 31 33 36 36 33 31 200 42.37
Affiliation
Department of Foreign Languages 44 47 49 49 47 45 281 59.53
Department of Social, Cultural and
Human Development 34 36 32 33 28 28 191 40.47
Education
Bachelor’s degree - Master’s degree 40 43 42 38 31 27 221 46.61
Doctoral degree 38 40 39 44 44 46 251 53.39
Academic position
No position 51 55 57 57 51 48 319 67.58
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Table 1

Personal information and work published in international academic journals. (cont.)

Number of Samples

General information

2560 2561 2562 2563 2564 2565 Total  Percentage
Assistant Professor 16 17 15 14 13 15 90 19.07
Associate Professor 1" " 9 1" 11 10 63 13.35
Institution of graduation
Graduate degree abroad 37 38 38 39 36 35 223 47.25
Graduate degree in Thailand 41 45 43 43 39 28 249 52.75
Work Experience
under 5 years 25 28 27 28 23 18 149 31.57
6-15 years 20 19 23 25 26 28 141 29.87
16-25 years 16 16 16 13 13 15 89 18.86
over 26 years 17 20 15 16 13 12 93 19.70
Publication in international journals
No publication 7 11 10 11 13 14 66 13.98
Have publication 71 72 71 71 62 59 406 86.02
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Table 2 Relationship between personal factors and publications in international journals using

Chi-square (Chi-Square test : X°)

Publication in international journals

General information Total p-value
No publication Have publication
Gender 2.626 0.11
Female 272 (100%) 240 (88.2%) 32 (11.8%)
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Table 2 Relationship between personal factors and publications in international journals using

Chi-square (Chi-Square test : X°) (cont.)

Publication in international journals

General information Total X p-value
No publication Have publication
Male 200 (100%) 166 (83.0%) 34 (17.0%)
Affiliation 0.122 0.73
Department of Foreign Languages 191 (100%) 163 (85.3%) 28 (14.7%)
Department of Social, Cultural and
Human Development 281 (100%) 243 (86.5%) 38 (13.5%)
Education 37.107 0.00*
Bachelor’'s degree - Master’s degree 221 (100%) 213 (96.4%) 8 (3.6%)
Doctoral degree 251 (100%) 193 (76.9%) 58 (23.1%)
Academic position 36.424 0.00*
No position 319 (100%) 393 (92.1%) 25 (7.8%)
Assistant Professor 90 (100%) 72 (79.1%) 19 (21.1%)
Associate Professor 63 (100%) 41 (65.1%) 22 (34.9%)
Institution of graduation 3.285 0.07
Graduate degree abroad 223 (100%) 185 (83.0%) 38 (17.0%)
Graduate degree in Thailand 249 (100%) 221 (88.8%) 28 (11.2%)
Work Experience 18.235 0.00*

under 5 years 149 (100%)

139 (93.3%)

10 (6.7%)

6-15 years 141 (100%)

125 (88.7%)

16 (11.3%)

16-25 years 89 (100%)

72 (80.9%)

17 (19.1%)

over 26 years 93 (100%)

70 (75.3%)

23 (24.7%)
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Table 3  Factors affecting publications in academic journals.

Factor Coeff Std. Error p-value Odds Ratio 95% Cl
Gender 0.008
Female {0}
Male 0.840 0.318 0.008 2.32 1.24 4.32
Affiliation 0.003
Department of Foreign Languages {0}
Department of Social, Cultural and Human
Development 0.973 0.340 0.004 2.65 1.36 5.15
Education 0.000
Bachelor's degree - Master’s degree {0}
Doctoral degree 2.049 0.423 0.000 7.76 3.39 17.80
Academic position 0.000
No position {0}
Assistant Professor 0.827 0.371 0.026 2.29 1.1 4.73
Associate Professor 1.588 0.383 0.000 4.90 2.31 10.37




38 : Journal of Organizational Innovation & Culture :

Volume 15 Issue 1 January-June 2024

ayduazaidsnsna

= o Adda a \ a
MIAN®IUITUNABNTNAANITUHA
NWARNWIUINTEINITINTIZAUMUTIR

madqﬂmmmﬂﬁmmiﬂmzﬁaﬂmam‘

VANINUIRYFIVITUATUNT WU

VWA JAMNFUABTNUNITRNRITY
ARNNIUINITEITNIITTINNTTLAUWIUIT G
ot afiiui A Iaians:du 0.01 eRanson
NNNFUTIBEINYI e aiion3suiioy
AUWEnE A lomadnunkawlw e Ing
ST TIEFUWIN T EANT Y 2.32 1Fh 819
Lﬂuwammﬂ’hmﬂmm flanudsla Janu
SuRerau ummmuum Anunatinang
luLauﬂwa’mww’mLﬁmLLa mmmmﬂma
faANENSY G9TANzU9InIATINneN

Chitayasothorn (2018, pp. 203-204) la@nu 13

WU INATN A UNLINMSWENUNIIU S8
NAF1LT BUDaawles miu;:‘lmu MIINY
#1159 ULaTMIULITH IUNINTUTEaLaAINY
fUFEWITINT

WipuAEIRa JaanuFuRuiy
MITNANUARNAIUNTTITNMIITINITEA
mmma aﬂﬂqﬁﬁuﬁwﬁmmaaﬁ?}ﬁ?ﬁu 0.01
Luawmsmﬁmnﬂaumamawum w‘naaﬂ@
a'mmmwwmmmaﬂs”mmual,'ﬂismmsm
ﬂuwﬂmﬂmmmaﬂmmm INUDITY URZNIY
Wl ] wIamamwuwwamulmﬂsms
FFUMWTARTY 2.65 ¥ 8199 uman
fﬂ'mmﬁmﬂmm’rmmmmaﬂiwmﬂmu‘l%m
Dugfmaunmdannw uaz saundoluanieng
Uszine mlﬁwmmLmammmumimﬂu
MINSINEMIITIMT Snsedumendis
NAGEANNRINTD MARATLAzI TN B aananT
Sr98efilllumendengy BnvvananImam
datineosewizduindiadnm nangas
mmdsngudszgnddns danualidfinng

Soumszawdummdingy snaliaanss
ﬁmuqaﬁnmﬁwufmmmwﬁﬂﬁu’%ﬁ@ma
NUARUNLIUINTRITIZAUWIUITA bR B EN
datitas dodulomanitslumswaninasn
NWNITINTIZALWIWTG KROAARDINUNANTT
finwnuad Wittayawuttikul et al. (2015, pp.14-
16) Ainuimanuasarassunineselu
Uszinalnodunanudidindnmnszeutiodia
AnwndusrwiaglunIniananuide ud
naunuinlymivesanansdaussauaaas
Aadenans unzuysumansinudouunana
Humun InouazfiRunmanuwlunsasanele
Uyzinea

FLAUNIIANEY FAITWFUWUTNY
MMIPNANUAIRNIAIUIIFIINIITINTI2AY
W Aediisidynsaiafiszdu 0.01
Lﬁaﬁﬁmm’mnmjuﬁaazhawu*j'\ ;jﬁﬁ%'u%a]
msfnsszdudSuaen eaSoufioy
ﬁug&f“?'iﬁ%wL%fﬂmiﬁﬂwﬂmzﬁuﬂ%zytym’%ua:
Pygnln SlamsdRainsnulunsssszay
wnARNTw 7.76 1 iflasannisdine
luszaudSyguengiSoudasdnuidouas
Jarmonunanidolugluuugujinus
Han133pazdasuaasiivasdnnuilniue:
anudmmnaluseimiianm LW@W&%%’J’]
NLmuum’]mmﬂaﬂummanﬂ'ﬂﬂﬂ‘m I6F
HITUUAZADIHIUNTHANTANBIFI9ITINT
@TaUms‘mLauawamuwﬁswmmmmswsams
dfulursnslussduwnmd Uszaumsal
Fansnfaduiuguidyiazasudnonn
°1Jaaw‘nﬁgummmmmmﬂuumfmmamﬂa
mydszslindgyniuasnansznufiaziiundnms,
afusmaUa@iuu@mmmaamnmLiamiﬂﬂm
foasdanndommiinlomansafiuilunsas
NNITINIILAUMIUITIABNGIY FOAARDI
NUIWIFVaY Juychum et al. (2019, p.11)
finuin msfneszdudSygeniduileds

2



Journal of Organizational Innovation & Culture : Ui

15 atuil 1 unshap-Tnnau 2567 : 39

FAAidaninadansdRuiNTansTzay
WIUITIA BURGIINNIITARARANLN UHA
fmTunisaTansanenseaulIynaten
AdasnslNa wITuvosindnu N ung
TN TN I3 EUUIWNTIS BILANEIIINHEN
o lnszaudsya inuazdsyaiaile
Uszinelno Al @B mua N s uwIHaI1%
Fuluszaumwnoa

wanINANansANE AT Ten 1w
LABINEIUAUINIIAITINAT TAMTUTFUN WD
AUNITRHANBARNWIWIITENTNI9TITINNT
tE é’umm‘maam’wﬁﬁfﬂéﬁﬁmmmﬁa
fisz ey 0.01 L&I?JW%’WM’W’mﬂa&IGI’JaU’N
WU Nﬂmm,mmmmmmﬁ Ay
J99AN@AI17H L;Jmﬂmumauﬂuwwvlm
mmemnmmmiama@wuwNamu
Tuszdumum@iiadu 4.90 1 LLN”BT“?ifI
AURININIITTINTIZAUHTIDAIRAT1TE
mmﬂwumm_lm_lNﬂ"l,umnl,mmmmmms
uIamamwwwNadquuswenuuﬂuwwmewwmu
2.29 i1 mfﬂwamwwmﬂmwﬂi%@uﬂ
Lﬂumua‘hﬂm laun 1) mnmmmmmmm
mwww;d‘mmmemmmmﬁmugwm
anudsamalusndoudsise fuszaumsal
L8ZANEINTITAGIBIN T B E I3 TIN5
§WAN §¥aAAREINU Junphuang & Athinuwat
(2016, p. 10) UFAITNHANITANINIIYARINT
AT IAT LRI TINTULAN AT
gu13nNAANaIwITEldUS I mAnanens
b INHANIINAFOLAIULANFIIALARY
\usnages35nT Scheffe Apiuysuno
HAIWITY WUIYARINIRLITIN TR
mmsﬁwﬁwamu‘i%’ﬂﬁﬁaUﬂdmﬂmmmy
ATIMIEUAIITRIMNAATINTS UAZYARINT
aEITINIMUAMNE I8 TINRaNE
mmam"l,ﬂuaﬂmmﬂmm'mmmmsml,mm
599FNFATINTE 2) HawilFUTEnauns

€ Re

a

PAMMABAGILAUINIIITINT anddIzna
f1.W.8.2565 ﬁmuwﬁﬂmmsﬁlﬁgﬁmaﬁmm
FUAUINIIITINIIUA R IZAUADINNRI
Usznnanudsoflesunisineunsuds na
mma}mmﬁummmwﬂ"l,mummemd
ammnﬂuwmmwmmwmmﬂmmmwv
’Lummuuf’] awldfumssantumeizns
FOAARDINLINUIVY Tonput & Srisap (2022,
p. 169) finuin drumdamadmndanswasa
MIGRNHRaNWITeUINTENTIZALIIUI TG
1oL an1z@ LAUIAN T DAY AT
Tamaﬁﬁuﬁwamu‘iﬁsgaqwﬁaLﬂ‘%ﬂmﬁuu
ﬁ'm‘i%mﬂamﬁvmmiﬁus] luszaunaadan
Jsmasadhlaldhyaaininisdmnisiinng
TEHR I UARNNNIUINTRITIZALWIUIT
e ﬂaumsmasuwmsmﬂLmeuaﬂaiu
FUAUINIIITINT maawal%wmimmsw
uaz auuauulumnamm @wuwwammaﬂu
S EUMWTN RN 3) NI ReNTd
‘nﬂsﬂmmuﬂmwmuwuﬁiw@uummmﬁﬂm
WnumLLuuaﬂNamﬂﬁm"LmuIanwam'wm‘n
mmsmﬂsnmlu'ﬁaﬂamummmﬂmum
Quf) T foudaclilédnuisudadaias
ISP EUeR KA Iﬂﬂ’]LLu mmwm&g
LUWIAA WA ’Jﬁﬂ’li’mﬂ@ldLL@lLiw@Iuﬁ]%a%a@
NTEUIUMT WNENTSERLIN LRI
fdazmunsanandulinasuuaindnm
1a5UMIARUNIWINTRITIZALUIWITN R bo)
Wazafi Yodsongtrakul (2019, p. 30) falw
anuinimIdszilugmniwnsdnsnly
ﬂswmﬂvLmummwmﬂmﬂamauﬂmmw
maammm lasany mmsﬂﬂivmmﬂam
AASIFWAINNIITINT HaWMIA TN
vasanlizimingasezuaadlfiiuions
F9TIE NN WA BANNIRI AT
LLa:miﬁ@umaaﬁmwﬁamd@imﬁad LR
STLRBUHANTAN B VB Matwiwat (2023, pp.



40 : Journal of Organizational Innovation & Culture :

Volume 15 Issue 1 January-June 2024

91-92) fiwuindunismedmmItnadans
laSumanisusy qumsﬂgummswmum@u
a1k RAYNIIRDEN 0.01 adwalvmm
mmemm’mmmiamam]wvlmwuawmﬂ
11&711%%171Lﬂummmmummaumﬂam
mm‘ssmﬁ'iﬂmmmuwuﬁ LRTNITNNIFAY
Ineniwus wmmmmmmmmsmmLﬂu
ardasniananumIiTInMsaaiiissainatay
3 Baglusou 59

) wlgUNBVBINRIINLIRRIVAN
WASUNI IUNITINUIIUAIABUUNUEIRTL
WENBURIN NS AuranI3 TN
mwmwmmmmswmsmwﬂ%ﬂmmwmm
wvlm‘umwwuw"lu’n'imﬁ”@ummm@lay
lunstssifinge @ua:}smfa A WLSL Gudn
AOUUNUFILTUNY ﬁmmumsmlwmﬂmlu
MINRANBINUNIITINTIEAL WD

VDLABDLBE

1. datawaunslnnisiinaniside
Tulor

INHANTANEILAULEIN Lwe
WigNufiFsie sEeumsAnmLaAIunRIS
NWAITINMINENTWRADNTUNRINTUNIITINT

AIN ﬂmzﬁ)vﬁaaﬁwmna"l,nmiaﬁuauusl,ﬁ

mmwmaUiﬁaa@ﬂaaaﬂmamﬂmmm lag
awnzatsBauium RSl A dnemw
MINBWINAIIWITETZAUIT A LN AR
AissligisensnmzaudSyanenuas
AgaliSdunibimadmns Tasinuad

TGN NTTN 8T AUV T A9 78/
NRADULN WL aNEANaINWlaa LT nue

]

De2

mLasumsmﬂamammmiwawwmmwmw
V\msmul,walmn@msmmmma L‘imm'm
ﬂuiuﬂnswwunwamuﬂfmﬂmmi uaﬂmnu
%mmmmﬂmmaanwmNmﬂuum"ﬁwumu
AITIUNHIWUHHI WU BN IAAW UL ANE
LAz mnummulmmmmmmmmwmﬂu
ﬁ’]Liilﬂ’]iﬂﬂiﬂ’ﬁw(ﬂuﬂimwZy’]Lﬂﬂ&J‘ﬂﬂ‘ﬂ’Nﬂ’ﬁ
Walkauladag9iidinuny wazdananyiv
LEINANUNWTENIY L% NTTANINTIULNLLUNT
NANIIIYTAINNULATDTIBAINNIINT LA
Tnasuaneslsnaiadessaanuiinile
Tuszdummws @ mnmmﬂ‘ﬁhm‘%aufﬁwﬁu
UNITUTLALWIWITIA ms%’@ﬁanimﬁ@um
N UARNWIUIULL Retreat mnwlfnmmm
i‘v@umm“ﬁ’mLwaiuﬁasm'\ﬂmmvl@ama
@59 basann tudu

U a o g: 1
2. varawaunzlun1siduasiaa il

=2 a 6 =4 =
2.1 @3anEIIeNAYIoUNIUNE
mu@lwwwﬂlumsmis”@ummmmaammm
mmmmsnuummmaﬂﬂmw‘nuwams
AN WINULAY I@]Uﬂﬂﬁs&’]l%&l@]in‘UUi%’li
'%'@mma:izuuaﬁua%uﬁmmﬁ%’miwﬁasJ

2.2 arsanwdanilunsdRuw
HawlwNTEIIEd UM ATauaaInT
81837IN1IRIVIEIUNUBIATRATUAE
FIANARAS

2.3 miﬁﬂmé’umiﬁue} R 1T
M329% JUUTZINHERIUNTIY MINEIW
UIUHANURRNA LRSTBYANTWAUIGILDY
MY LU

2.4 a1seehiadeduunnisll
HRINUGNNN LUINTFNIILALIUTIR



Journal of Organizational Innovation & Culture : Ui 15 aiufi 1 unsAU-Dowau 2567 : 4

References

Chuchip, K. (2018). Logistic regression, remote sensing technical note. https://forest-admin.forest.
ku.ac.th/304xxx/?q=system/files/book/5%282018%29%20Logistic%20Regression.pdf
Chitayasothorn, D. (2018). Sex roles: A psychological perspective. The Journal of the University
of the Thai Chamber of Commerce in Humanities and Social Sciences, 28(1), 195-208.

Ministry of Higher Education, Science, Research and Innovation. (2022). Higher education plan
to produce and develop the country’s workforce, 2021-2027 revised edition 2023-2027.
Office of the Permanent Secretary, Ministry of Higher Education, Science, Research
and Innovation.

Prince of Songkla University, Faculty of Liberal Arts. (2023). Faculty of liberal arts strategic plan
2022-2026. Songkhla: Prince of Songkla University.

Srisawat, P. (2020). Global university rankings and implications for Thai universities. Journal of
Business, Economics and Communications, 15(3), 1-12.

Juychum, D., Sangmanee, R., Siriphan, S., Mettarikanon, D., & Kamhaengkit, R. (2019).
Influencing factors of producing academic publication in international journal of lectures
at princess of Naradhiwas University. Prince of Naradhiwas University of Humanities
and Social Science, 6(2), 1-13.

Junphuang, N., & Athinuwat, D. (2016). Factors affecting publications production of the members
of Faculty of Science and Technology, Thammasat University. Thai Journal of Science
and Technology, 5(1), 1-19.

Kaiyawan, Y. (2012). Principle and using logistic regression analysis for research. Rajamangala
University of Technology Srivijaya Research, 4(1), 1-12.

Tonput, P., & Srisap, J. (2022). Factors influencing academic works of the academic staff in
the Faculty of Dentistry, Mahidol University. Journal of Educational Measurement,
Mahasarakham University, 28(2), 158-172.

Matwiwat, K. (2023). Factors affecting the evaluation of outstanding performance of academic
staff at the Faculty of Liberal Arts, Prince of Songkla University. Inthaninthaksin
Journal, 18(3), 75-98.

Wittayawulttikul, R., Wipawin, N., & Premkamolnetr, N., (2015). The development of a social
network model to enhance research productivity of Faculty Members in Thai Research
Universities. TLA Research Journal (Thai Library Association), 8(1), 1-21.

Yodsongtrakul, S. (2019). Instructors : The key performance indicator in quality assurance. Journal
of Education Silpakorn University, 17(2), 22-32.





