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Abstract

This research aims to study current and desirable conditions of the teaching and
learning process for the course 0043 001 Design Thinking. The sample group used in this research
was teachers. A total of 33 people were obtained by simple random sampling, of 24 people,
representing 72.73%. The tools used for data collection were questionnaires, a 5-level rating
scale, 22 items, and the interview form consisted of 1 issue, 5 items, with confidence ranging
from 0.67-1.00. The statistics used in the data analysis were mean, percentage and standard
deviation. The results showed that the current state of the teaching and learning process for
the course 0043 001 Design Thinking. Overall, they were at a high level with the mean equal to
(X=4.25). As for the desirable condition of the teaching and learning process for the course 0043
001 Design Thinking, overall, it was at a high level with the mean equal to (X=4.31).
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Table1 Mean, standard deviation, and the current and desired conditions of the teaching
and learning process for the course 0043001: Design Thinking
Current situation i Desired condition i
Interpretation Interpretation
Items
of results of results
Score S.D Score S.D
Procurement of teachers 4.43 0.63 High 4.47 0.65 High
2.1 Opportunity for talented teachers 4.67 0.48 Very high 4.63 0.58 Very High
2.2 Providing opportunities for interested 4.63 0.49 Very high 4.63 0.49 Very High
teachers to teach.
2.3 The qualifications of teaching staff 4.21 0.72 High 4.21 0.72 High
are considered appropriately
2.4 Assignment of teaching workload to 4.21 0.66 High 4.42 0.72 High
instructors is appropriate
Participation in organizing teaching and 3.98 0.83 High 413 0.85 High
learning activities
2.5 The instructors work together to 4.17 0.82 High 4.25 0.61 High
prepare the course details
2.6 Teachers join together to critique the 4.29 0.55 High 4.21 0.72 High
details of the course.
2.7 Teachers jointly design the 4.33 0.64 High 4.25 0.79 High

measurements. and evaluate learning
results, such as issuing exams and other
evaluation tools, etc.
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Table 1

Mean, standard deviation, and the current and desired conditions of the teaching

and learning process for the course 0043001: Design Thinking (cont.)

Current situation

Desired condition

Interpretation Interpretation

Items

of results of results
Score S.D Score S.D
2.8 Teachers jointly critique exams 3.46 0.83 High 4.04 1.16 High
2.9 Teachers jointly critique the study 3.83 0.96 High 3.88 0.99 High
results
2.10 Teachers jointly prepare a report on 3.88 0.80 High 413 0.74 High
course performance (¥08.5)
2.11 Teachers jointly critique the course 3.88 0.85 High 4.13 0.85 High
performance report
Cooperation 4.42 0.73 High 4.42 0.71 High
2.12 Regular supervision and monitoring 4.08 0.88 High 413 0.85 High
of teaching and learning arrangements
by teachers
2.13 Submission of academic results 4.63 0.58 Very high 4.75 0.61 Very high
by teachers according to the specified
time period.
2.14 Using the course performance 4.38 0.65 High 4.50 0.66 Very high
report (TQF.5) to adjust the details of
the course (TQF.3) in the next semester.
2.15 Attending meetings/giving 4.25 0.79 High 4.38 0.65 High
information Suggestions for organizing
teaching and learning
Overall 4.25 0.78 High 4.31 0.77 High

Wi lwnsulana (Srisaard, 2010)
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