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Abstract

The objective of this research is to study the current condition of the student loan fund
for students in the Science and Technology Faculties group at Mahasarakham University and
to explore guidelines for its development. The sample consisted of 393 students in the Science
and Technology Faculties group at Mahasarakham University who received student loan funds.
The research instrument was a questionnaire. The data was analyzed using descriptive statistics
such as frequency, percentage, mean, and standard deviation.

The results revealed that the students’ opinions on the current condition of the student
loan fund were at a high “level I” in the following aspects: 1) reporting of the student loan
results, 2) following up after the contract, 3) public relations, 4) conducting an agreement, and
5) conditioning of borrowers’ selection. The guidelines for developing the student loan fund
operation are to consider the selection of borrowers. The staff should clearly publicize the
criteria for consideration and qualification of borrowers, including the contracting process.
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Table 3 Results of data analysis of the current condition of the Student Loan Fund for students

belonging to the Faculty of Science and Technology. Reporting of selection results.

Reporting of selection results

I

S.D. Opinion level

1. Know the results of selecting borrowers through the public relations board, the faculty’s

4.12 0.51 High
Facebook website
2. Know the selection results and the names of students who have been approved for .
. . 4.08 0.80 High
loans quickly and timely.
3. Know how to prepare documents and evidence Make a contract 4.17 0.76 High
4. Know the loan process and the terms and conditions of the loan contract. 4.1 0.56 High
5. Overall reporting of the results of selecting those approved to lend. 4.05 0.66 High
Total 4.10 0.73 High
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Table 4 Results of data analysis of the current condition of the Student Loan Fund for

students belonging to the Faculty of Science and Technology. In terms of making a

loan contract

Making a loan contract

I

S.D. Opinion level

1. There is proper advice on how to enter into a loan contract from officials. 3.82 0.54 High

2. Making a contract via the Internet follows steps in which the borrower receives  3.85 0.62 High

preliminary information.

3. The contract is executed for a properly specified period of time. 4.08 0.73 High
4. Thorough inspection of loan contract documents 4.07 0.93 High
5. The preparation of loan contract documents is systematic, has steps and can be verified. 4.23 0.77 High
6. Overall loan contract making 4.06 0.84

Total 4.02 0.74 High
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Table 5

Results of data analysis of the current condition of the student loan fund for students

belonging to the Faculty of Science and Technology. In terms of supervision and

follow-up after signing a loan contract

In terms of supervision and follow-up after signing a loan contract

I

S.D. Opinion level

1. The academic performance of students who borrow money is followed up 3.93 0.86 High
2. There is periodic news notification of money transfers into the account 3.98 0.91 High
3. Raise awareness among students who borrow money to use the money to beneft 4.16 0.80 High

their studies

4. Overall care and follow-up after entering into a loan contract

4.1 0.77 High

Total

405 084 High
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Results of data analysis of the current condition of the student loan fund for students

belonging to the Faculty of Science and Technology.

Current conditions of the Student Loan Fund

I

S.D. Opinion level

1. Public relations 4.04 0.85 High
2. Consideration and selection of loan applicants 4.01 0.78 High
3. Reporting of selection results 4.10 0.75 High
4. making a loan contract 4.02 0.74 High
5. Supervision and follow-up after signing a loan contract 4.05 0.84 High

Total

4.04 0.79 High
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