c A Survey on Problems and Requirements of
the Submission for Academic Positions of
Academic Officers in Mahasarakham University

Journal of Organizational Innovation & Culture
ISSN: 2822-0862 (Online) ISSN: 1906-893X (Print)
https://skjournal.msu.ac.th
Received (18 November 2022): Revised (26 December 2022): Accepted (13 February 2023)

Prapatsorn Jaratarunchy' and Karun Pratoom?®

" Academic Service Officer Professional Level, Mahasarakham Business School, Mahasarakham University
2 Associate Professor, Mahasarakham Business School, Mahasarakham University
'Corresponding author: Prapatsorn Jaratarunchy, email: prapatsorn.c@mbs.msu.ac.th (Jaratarunchy. P)

Citation

Jaratarunchy. P. & Pratoom, K. (2023). A Survey on Problems and Requirements of the Submission for Academic Positions
of Academic Officers in Mahasarakham University. Journal of Organizational Innovation & Culture, Mahasarakham University,
14(2). 166-180.

Abstract

The purpose of this research is to study the needs and problems of requesting academic
positions for academic staff at Maha Sarakham University. The instrument used to collect data
was a needs questionnaire. and problems with requesting academic positions. The sample group
consisted of 126 academic employees without academic positions from all 18 faculties out of
a population of 594 people. The research objectives are 1) to study the needs and problems
of requesting academic positions. And 2) to compare needs and the problem of requesting
an academic position of academic staff classified by gender, age, education, income, subject
group. The statistics used for analysing the collected data were percentage, mean, standard
deviation, t-test, and F-test (ANOVA). Results showed that: 1) academic officers agreed with
having the requirement of financial and non-financial support respectively, the non-financial
support is relating to the professional value in the workplace, 2) an important problem in
applying for an academic position is that the time for academic work is limited due to the heavy
workload and the ability to read and translate English for use as a research document, and
3) the results of comparison of academic needs and problems of applying for academic positions
showed no differences in gender and income. There was statistically significant difference at the
.05 level for age; aged less than 30 years and aged 31-40 years, with non-monetary needs and
more personal problems than the 41-year-old group. Furthermore, education level was found to
be significantly different as Master's and Ph.D. have more personal problems than bachelor’'s
degrees. Also, this study showed a significant difference in the specialization as the humanities
and social sciences group and science and technology groups have more problems with the
institutional support than health science groups.
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Table1 Shows the average factors for all aspects of males and females

aspect t Sig. 2 tailed
1. Financial needs -1.328 187
2. Non-financial needs 486 .628
3. Problems in requesting an academic position (Personal problems) .647 519
4. Problems in requesting an academic position (Support from the agency) -.835 405
5. Problems in requesting an academic position (Problems with criteria and methods for -.970 334

considering academic work)

* Statistically significant at the .05

370 Table 1 WUT1 WHNIIUEIY  ANNAARKALINUANMNADINITAMAUINIG
AmiswaTIsuszinandenuand i 1 Immslassnlduandiei

Table 2 Comparison of opinions regarding the needs and problems of applying for academic
positions. Academic employees classified by age

Aspect Variance df SS MS F p-value
between groups 2 1.504 752 1.707 .186
Financial needs within the group 123 54.173 440
Total 125 55.677
between groups 2 2.183 1.091 4.685* 0.11
Non-financial o
within the group 123 28.656 233
Total 125 30.839
between groups 2 4.608 2.304 6.624* .002
Problems in requesting an
academic position (Personal within the group 123 42.779 .348
problems)
Total 125 47.387
between groups 2 3.040 1.520 2.711 .070
Problems in requesting an
academic position (Support within the group 123 68.943 .561
from the agency)
Total 125 71.982
Problems in requesting an between groups 2 757 378 .668 514
academic position (Problems
. o within the group 123 69.656 .566
with criteria and methods for
considering academic work) Total 125 70.413

* Statistically significant at the .05
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Table 3 A comparison of pairwise means of opinions regarding problems in applying for

positions. Academic, personal problems with different ages

Age Below 30 years old 31-40 years old Over 41 years old
X 4.09 4.38 413
Below 30 years old 4.09 - 0.008* 0.801
31-40 years old 4.38 - 0.048*
Over 41 years old 4.13 -

* Statistically significant at the .05

Table 4 Comparison of opinions regarding the needs and problems of applying for academic

positions of academic staff classified by educational level

Aspect Variance df SS MS F p-value
between groups 2 .658 .329 .736 481
Financial needs within the group 123 55.018 447
Total 125 55.677
between groups 2 157 .078 314 731
Non-financial o
within the group 123 30.683 249
Total 125 30.839
. . between groups 2 6.123 3.066 9.142* .000
Problems in requesting an
academic position (Personal within the group 123 41.254 .335
problems)
Total 125 47.387
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Table 4 Comparison of opinions regarding the needs and problems of applying for academic

positions of academic staff classified by educational level (cont.)

Aspect Variance df SS MS F p-value
. . between groups 2 1.603 .801 1.400 .250
Problems in requesting an
academic position (Support within the group 123 70.380 572
from the agency)
Total 125 71.982
Problems in requesting an between groups 2 .564 .282 496 .610
academic position (Problems L
. o within the group 123 69.849 .568
with criteria and methods for
considering academic work) Total 125 70.413

* Statistically significant at the .05
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Table 5 Comparison of pairwise means of opinions regarding problems in applying for
academic positions and personal problems with different educational levels
Education Bachelor degree Master degree Doctoral degree
2 2.80 3.21 2.66
Bachelor degree 2.80 - 0.209 0.575
Master degree 3.21 - 0.000*
Doctoral degree 2.66 -

* Statistically significant at the .05
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Table 6 Comparison of opinions regarding the needs and problems of applying for academic
positions. Academic employees classified by income group

i Sum of Mean )
Aspect Variance df F Sig.
Squares Square
Financial needs between groups 1.311 4 .328 .730 573
within the group 51.365 121 449
Total 55.677 125
Non-financial between groups 1.084 4 271 1.102 .359
within the group 29.755 121 246
Total 30.839 125
Problems in requesting an academic posi- between groups 2.847 4 712 1.934 .109
tion (Personal problems) L
within the group 44.539 121 .368
Total 47.387 125
Problems in requesting an academic posi- between groups 2.558 4 .639 1.114 353
tion (Support from the agenc
(Supp gency) within the group 69.425 121 574
Total 71.982 125
Problems in requesting an academic posi- between groups 1.016 4 254 443 a77
tion (Problems with criteria and methods
L . within the group 69.397 121 574
for considering academic work)
Total 70.413 125

* Statistically significant at the .05

97N Table 6 WU WIHNMUELATINT  ANADINITLATURINITVORILAUINI
ﬂf,jmwvl,@i”ﬁl,mﬂ@mﬁu JanuaaiwisIny  Arnslasrnlinandnains

Table 7 Comparison of opinions regarding the needs and problems of applying for academic
positions classified by their branch group

Aspects Variance df SS MS F p-value
Financial needs between groups 2 .664 .332 743 AT78
within the group 123 55.012 447
Total 125 55.677
Non-financial between groups 2 1.008 .504 2.079 129
within the group 123 29.831 243

Total 125 30.839
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Table 7

Comparison of opinions regarding the needs and problems of applying for academic

positions classified by their branch group (cont.)

Aspects Variance df SS MS F p-value

Problems in requesting an academic between groups 2 .369 .185 483 618
position (Personal problems) within the group 123 47.017 .382

Total 125 47.378
Problems in requesting an academic between groups 2 5.072 2.536 4.661* .01
position (Support from the agency) within the group 123 66.911 544

Total 125 71.928
Problems in requesting an academic between groups 2 299 .150 .263 770

position (Problems with criteria and methods

within the group

123 70.114 570

for considering academic work)
Total

125 70.413

* Statistically significant at the .05

27N Table 7 WU WHNBRILATINTT
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U

nansiTsuineudusiagwudn
WINI UL TININFUNBIAIRATUAL
faanaand nguInsmaaiuazinalulad
AilywdunIRTUERUIINAINLINH 1INAT
nguinmaaigunw agalinoddynig
afafiszeu .05

Table 8 Comparison of opinions regarding problems in requesting academic positions in terms

of support from agencies that have different groups of academic subjects

Humanities and Science and

Discipline Social Sciences Technology Health Sciences
% 3.14 3.61 3.21
Humanities and Social Sciences 3.14 - 0.780 0.003*
Science and Technology 3.61 - 0.133
Health Sciences 3.21 -

* Statistically significant at the .05



176 : Journal of Organizational Innovation & Culture :

Volume 14 Issue 2 July-December 2023

syduazaidsnsna

1. @NGINIINITVOE LR UIN
"3°mm'§ fo mmuuauumuﬂummﬂ"ﬁlums

a o

278 mLﬂumﬂm}aamsmﬂumwma iegt
Fasmsilidudiin de ﬂmmmnﬂmmi‘n
memmmLmﬂamwquamwmwaa@ﬂaaaﬂu
Tuekguay (2013) Wudn Tussasladiuany
FaINITAMUNIIRBILAZANNGBINITAN
dudvagluszauann dauanudenisldsy
mmau%’uﬁuﬁaaﬂm:ﬁuﬂmﬂma §%TU
LmedmiwwmLwamimaml,mmmd
Sy asil 1) mm@mnam‘lumsa‘m
Namumo’aﬂmmnwamimq@’nmmmo
AT1MT 2) ATRANUANUTIIRIINITINT
I1NLBNEIT IIFITITIN1TNS 09I T8 T
Asatastiusuimisufiarey 3) HL3W19
msﬁmmi‘nua@%uumimﬂ’l,m‘wmwa
4) Nmmimsnmamaammnmmi‘n
mumiﬂ?mmwmﬂumamﬂmmmﬁn‘m
‘nmaamswﬁamLmuqmmmmi U
5) Nmmimm@l%mminﬁms LON®TTY
n193Tnsuaz3Tdn elulszineuas
maﬂiwmﬂﬂﬂuamlumqam ROAARDINL
5%y Watthanasak et al. (2013) szeuiladed
FINafaAIINEILTIIUNITVEE IR UINT
F91n13204819150 NN INLIFBLaNTU LAY
N’IWTJNQEIGLRS“’@UN’]T] ﬂiwnaumm Ay
i“’@UﬂGﬂﬂ’]‘J@]’]%ﬂNﬂ’]Lﬁmilll’mﬂa@]ﬂa At
TAWTITUDIANT saaaamﬂamumuw
El,umimmwawmms Lz uATALaae
uama@ﬂamumimmﬂaaﬂmi CRIITISIb)
i:@mmﬂa“[mlmwmuaﬂ‘lmmumﬂ A%
ﬁummaﬂmnﬂam ADATWNITNAI U A LDS
ANUITINTT saaaamﬂamumwmuulu
NIVAAUAUININITINAT UASHDAARDINU
299 Kokitratanakul et al. (2018) wui1 Uady
gﬂa NNEUIANNTNRUELTILINAUANIIIUL

msfauanuiisamalunu aghafitudif
nada ldun duinsmzrasnuiufia
aﬁmm"l,mﬂmawmmmmmwmmmmaa
mmmmnmu‘ﬂﬂgum R R L S Tkl
LAZWAIANENIN ANIANRINITOVDY
mumﬂmwﬂgum’]mwalmmm@waauqm
5991 druanusuAeTey asunslddn ms
fmuavavwaenuIvRareulumytfiaenn
mi%wmmammw‘lﬂmmws LAZAIY
mmmm saummm’mmlﬂuaaﬂmmi
s o mnmmaaﬂumuwvlmuwawmaJ A
ANuEIIlUNM VTR aseldinsi
WenUIaI T IwazUiRulassasuusey
Fududsameanuiuazihanyszyndlslunu
dunITesUnTEaNSutufioatulelddn
WHTLIRITITWLAANITNAI W1 ABLEIB E9
dotflay ameuunuanudafiouazainu
Tnelefilesu

2. Jymiisdylunisvadiuni
M TMs e nanlumsrinuimsiives
WE AT uRaBINALAz N Bl WA T
wdanrsdsngudnsunsitiduiensis
U32NaunNIINIWIY FOAARINULLIAG
Chuennangchee (2018) nannilamilums
2o URIIN1ITING UAANIITINTH
MIzHEY 9 FIUEUITFE% 91D Uas
NULEMBTINMT S9asvnlimaadsumsaa
fruntomadmnsldamunuaslidatiias
19718l lansununiITrad1T G L
N3 T1IN3eIuAdY 39vlRnsTarinana
ATTUIUMITHAETIUTINKANW LD UIzu UL Ae
AMNENT FOAAABINLINUIAY Tanud et al.
(2014) Wuin ﬁﬂfymﬁwumswﬁ’]ﬁmiﬁ
MITNURDWAUNUANNAIZIUNNTZUTNE
UWNANET NNTZNUAIBNNTLIRITURZATZNY
dugIms ensdlrdidesiuiaTeunM Iz
AR UANIATZIRUAL AT UT DY AUNR S



Journal of Organizational Innovation & Culture : Ui 14

avuil 2 nsngau-sunau 2566 : 177

s a1 LenanIrRe @130 1IRNT M
Wasauavasuninedy liviuade liioonae
FINTIANUREAINNIIGIBFITIULNANU
goooulaufsiluifuine sanndosfy
NANTILATIZALTIUTUI AN AL LI L DN
T lunmsdaniussunsisnmsluiada
m’nmmmLm’lalumvmumm@mNamu
9313 Futfiasannnsdnnszauaan
MIZNWINA ATZNBLIINTITINNTINN A
vLuvL@ﬂﬂﬂﬁiﬂﬂH’]’Jﬁﬂ’liLLawiﬂLLlIlIﬂSqJ_I’Juﬂ’]i
mnmaa sawmm@Nmmmmmm‘nmﬂﬂ%

o

a1 LL%WH’{Luﬂ’]i‘ﬂ@]ﬂ’] NRITWNINITINT WA

a

waavlﬂ@laaﬂiuﬂiaLLﬁ”meslma LASRANARDI

[

ALY Jui-chum et al. (2019) wuin Uads
AigonadamMIaANNIWINTENTIZEUUIUNTE
laun 1) e 2) szaumsdnE uaz 3) Cald
Fonaladn Lﬂuﬂawmummﬂmﬂmmlu
mmwuwwamummmmﬂmﬁmﬁ:@u
W6 819139ATANMINAIWIANLATNY B
awasluduanuiuazdszaunisal uds
AN Lwami@]wuwNamummmmﬂu
MITITIUINTARNNT Y BINTERUN
unanulwnssswwmadudasdandng
srnuaztduinmainislunisssnaswie

Lﬁﬁ;j@‘hl,mm"rm‘i"mmwi ald

3. Wan1slIpufisuAINaaINIg
N193T1N138a T NINITVOE IR UINI
39M3 Waf NUAULANENS Aa LN uaz
Tele muﬁwummLmﬂ@mamaﬁﬁﬂéﬁm
naafiafey 05 da Y I@ﬂa’muaﬂﬂ'n
30 U uazany 31-40 I fanudasmaiilils
mLauLLavi'Jmmmummnmwnaummﬂ 41
7 i:@]‘]Jﬂ’]iﬂﬂ‘]:ﬂI@]El‘l.]iiyty’]IVlLLﬂwLE]ﬂ :uﬂtym
RIUAININNINYIYWIIREAARBINUINUITY
Luk-in (2012) W31 8191380 ANenasLanT
ﬁﬁg@ﬁmsﬁﬂmmesmﬁ'uﬁi:ﬁuﬂzgmlu
MIWITBLa8TIN LAZTIDEULANAIITI
aﬂﬁoﬁﬁﬂéﬁﬁtymaaﬁaﬁs:ﬁu .05 uaz

tﬂl = = | 4 J (dld
WanSpuisuiduseg wudn 81913577
gasnulTyyenuasddiyaln

guanddynilunisiianwide s

o

ABEIUAILAZA IO BUANG1IN WO L]
TufanIaianssiy .05 seandaiiuis
Saengduangdee (2009) ﬁﬁﬂﬂﬁﬂfy%’lqﬂﬁﬁﬂ
wazumINWMIRAM TEaUYAaa wui Joym
2UFIIAEIUYAAR AIBFDIUNINNIINTTY
LRZN1TZATEUATY mim@mmmuuiu
ammwmlﬂﬂ@ﬂgu@%mﬂmU’Lﬁ]iﬂ s
PIAAITUNTE masawlumimmwam
11817 MIAANUIUAL mmwumu Ean
ﬂnwgmsaamﬂumuﬂﬂaua T2ULNIY
NMTHNENUITINT MIVIANNBENTLD
NRIUITINNT MIvannezmMdonlasens
%'mﬁamaﬂu%'ﬂ N13VIANNBENITRNITY
msm"l,umLmawuauuauummamnn
aanan mwmmwwmewaua“mm
arwiulalunsliusndmmsy mel
vilaunuinmaviuissdad Tausrsuadng
FaLanlaniun1INeEn sonnaaIiUaTY
Chamroonroj (2009) n&1231 aUasIAuLas
Jamilumavamiamansg wod guinag
WngUaTia uaz i'Jmm’LumswwmﬂmmsU
"L@Lm mim@uaafmsmuw@ﬁauI@ﬂLawm
wszmanadszaumaaiumswan eSS
grua19758T e uAnludesiinAndn
iflosanmaddinamassonsiulwmswam
ﬂm’msﬁvl,ajn%amnmam@unm’%‘m

AaLABD U

1. datanaun lnn1siINaIwIdY
Tulxselam

nadwIT a1 e lulduse load
mmuwmﬂmmaaau"l,mm NAIINYINY
NWIENTANN UaE ADAZ/MIN B UAT NsTaNT
Lssumsaauwuqﬂa’m'sa'lm"n’m'ﬁ ERIED



178 : Journal of Organizational Innovation & Culture :

Volume 14 Issue 2 July-December 2023

uﬂﬂamuslﬁ] Lwa’lmwummmmmmmmm
Wiaumuwmmmnmmsmaﬂumaml,mm
MM Sensuinnue Gt 39uatiiane
Forawounzidunwingssoluil

1. NV\’]'JY]EIWQEJNM’]&’]‘SQ']EJ ﬂ'lil‘lﬂ‘l’l‘l«la
a@%uummwmwmwa LWQE‘NLﬁiQJﬂ’]i
Ta@]%mud‘ﬂﬂd’ﬂﬁﬂ’ﬁﬂﬂﬂﬂﬂﬁﬂi?ﬂﬂ’nﬁﬂ'ﬁ
VlLwmwa’Lumwa@mammaUi‘v@ummaw
WIWITG

2. ARIINYIRUNRIRIIAN AITHINI
guruindjofifneduunvadranalunis
ai”wqﬂﬂaﬁuLLuuﬁﬁmwmmmwﬁmNmm

N19FTINTS A RINITAEN U‘na@am‘mwf

NNUAARFUAANLTITZUL MumsdUSnm
;jqﬂmm‘ﬁlﬂ'dvl,ajﬁﬁmlmwlummﬁwamu
N19ITINITRIBTIVNAANNINANN T oY
VB3 T1NS LLamlﬁmumﬂmmmmmmi
wmemmmLma“mmimmww gaLasulA
a'm‘mm’s'mmﬂnulmluanwuu iﬂIuawmw
mmLﬂumﬁnm@]awmmwuﬁwmwm
Lwuwuammwmmwmsmmmaamwmu
mmsm”@ua@mﬂmmu*ﬂﬂmu Lwamwa
LmamnwummauﬂLﬂmaﬂamsmﬂm@
sadauilnald dgnfuwd Lwa’lmua@mmﬁm
mwmmmLaJuvl,ﬂmwmmm@mwamm
meﬂizqﬂ@ﬁﬂmmsmwﬂﬂﬂi:ﬂaua’r‘ﬁw
laluamaa

3. UNIINBITYURIFITAIY AT
AR AITINITEULUNREATIANAIIUANT
MAN¥NA02098191355907199FINANTENY
6001971351529 dwaTzmssenNnLAwly
au"l,ajﬁnmwﬁelNamumﬁ’mmmawmaswuu
miﬂmaaﬂmmmmmmmwuﬂﬂﬂmw
‘lummamwamummmmimLLmimu
[ uiInsaew tharinldaneivanag
AN NIUAITHRANRINWNIIITINITURS

A NIRRT VLA NAINWITINT
VNUU

4. WAANPIABUNIEIIAY AITTA
mv\mm’m‘numwmammmummma
Uszing Lwal%mmnmqamﬂsmmmmi
PR YT LU AT T T N e I®
mmmm‘mwuw"lumumaum“@ummcm@
LaE wmmmuﬂammaaﬂnw Lwaauuauu
mmamwammmummmmlv\ﬂuqﬂmm
Galiphsland

5. YR1INYIRUNRIFITANN A9
FINUINENNTEN AW IWAITHEANRITWNIY
Fu1n1suazivuluudas ENANEIYY Tasnis

o

m‘ﬂuﬂimmﬂ%wﬂsnmw%mﬂumﬂ%

dA3nmafennidonilnddandduan
FUSIHRINWNITINNTBENIGaLTa

6. ﬂfl«k“’Vi%']ElG']%ﬂ']il%ﬂ’liﬂ%Uﬁ%%
ﬂuﬂ@%uudﬂ%’)ﬁ]UY]LWEIGWQ@]BQ’J’]@J@]@GFH?
maamaﬂiuﬂawuwﬂmamua ﬁx‘iﬂ&lﬂ’]ﬁ@]i
ﬂﬂ&l')‘l’liﬂﬂ'lﬂ(ﬂ‘il,m LV]ﬂI%IﬂEJLW?JN’]ﬂEJG“IJ%
Lwal%mammmmwawammﬁmmwuw
luawumaum LAUTIAUNT %W%’]?T’]@]vl,(ﬂ RS
E‘NLﬁillﬁ%ﬁﬁ%%ﬂﬁiaﬂiilﬂ’]iwﬂ@lNaﬂ’]%
AR ’J’H’]ﬂﬂiﬂﬂ']\‘]@]aL‘H’a{l L‘INE]L&?SJ&T]\‘]
ﬂﬂﬂﬂﬂWluﬂWiNﬂ@]Nﬂd’]u’)ﬁ]U

2. sorawaunslunsissasosalyl

1. AITANHIUNUIN/LUINIIAIT
AW AL Y/IUULURANFATUAZNALNTNS
domaiiaiuignadonnadidelumewam
AWaI8ILANINTBNITUARNNEIL AT

= a & A a

2. ATANBINOANIINIANTNG

wam:ﬂmiawqammqﬂﬂa’lummamwamu
NNITINTT

3. miﬂﬂmﬁmmaﬁaﬁﬂlumswa@
HRITHNNIITINNTV0 987197 TE TR A WA



Journal of Organizational Innovation & Culture : Ui 14

atuil 2 nsnmau-sunau 2566 : 179

N9ITINITURY LT AATURUIA T
maansduad livadiuniinedsinish
qa%uﬁf]tymQﬂaﬁﬂiumﬁ@ﬁwﬁ@wamu
mATIMIfSanFuRuS U aana Tz
T IRTHRINUNIIITINNT

4. aryanwdsziauwianilaaldnis
= 1 A A v a ad
ﬂnmmamaﬂm”wma nIalfinaiais
Lmﬂmmwuuuau LT MIRUNUINGN N3
Funanyoh LWE]%’IN&J@JENT’W]’N ANULANGNS
YAININAANBINWULGARS nawmmﬂmﬂ@

5. A13EnH3TULREITULWINISNT
aﬁum&uua:mLa‘%uqﬂmmﬁvlsjma@mmm
myAmnislasanzarnsdnguanlaliau
AR YVBININRANRINTUNIIITINT

naanssydszne

a o 1 gn =3 v v
mmwmuumnaauyizﬁ@mﬂ
mmn‘gmumzmwmUmﬁamaﬁamn

iﬂdﬂ’]ﬁ@li'ﬁ]’liﬂ av.myoud Usenu fldAosa
Lﬂummm‘ﬂﬂiﬂ‘m J84A1RAI11TE
ALFUIIU \Boniansal HT8a180319138
ar.fdwsd qenilian fuioaiaasnansd
AT.85U Uynie {Tiua1aainand
aT.L0a7 niwlose HTI8A18A319138 a3
uaniaul Dudl frivaaanaisd as.gfia
wasazidua 819138 av.euwid guilieiaiy
219178 A .AuAN @3ynfe uar Andrew
Ronald Cottam ﬂlﬂﬂmuaul,ﬂm LRATIAFOL
ﬂmmwLmawamnammﬁlmaLauaLLuw
SuslszTamfacnaBademydfelunded

VEUNILAH T8IA1EAI19138 a5
Ungns gamnendiizia aneaauuwiing sy
W RLRELREY wlﬂmmumuuwumﬁwlu
aait

References

Chamroonroj,

P. (2009). Administrators and teachers regarding faculty development in private

higher education institutions. Chulalongkorn University.

Chuennangchee, S. (2018). Analysis of requests for academic positions. National Institute of

Development Administration.

Jui-chum, D., Saengmani, R., Siripan, S., Ditchaichai, M., Kamhengkit, R. (2019). Factors
influencing publication of academic works in international journals by faculty members

of Naresuan University. Journal of Naresuan University, Humanities and Social

Sciences Branch, 6(2), 1-13.

Kokitratanakul, S., Pensirinpa, N. & Sitakalin, P. (2018). Relationship between personal factors,

motivation to work with the competence in accumulating expertise of professional

nurses working in community hospitals, Suphan Buri Province. Nursing Journal,

67(2), 8-17.

Luk-in, O. (2012). Research and information use by teachers at private universities. Eastern
Asia University Academic Journal, 2(1), 200-209.

Mahasarakham University. (2008). Human resource development plan 2008-2012. http:/iwww.
plan.msu.ac.th/new/fileupload/datadocuments/20080626452bo5u.pdf.



180 : Journal of Organizational Innovation & Culture : Volume 14 Issue 2 July-December 2023

Nunnally, J. (1978). Psychometric theory. McGraw-Hill.

Nunnally, J.C. & Bernstein, I. H. (1994). Psychometric theory (3rd ed). McGraw-Hill.

Saengduangdee, S. (2009). Development of personnel for communication arts teachers in
Thailand to strengthen professional standards and ethics: analysis of problems,
obstacles, and guidelines for development at the individual level. Journal of
Communication Arts, 27(1),1-21.

Tanud, P., Chulachakwat, J., & Satyopas, S. (2014). Factors affecting success in doing academic
work of professors at Chiang Mai Rajabhat University. Graduate Research Journal,
5(2). 51-62.

Tuekguay, P. (2013). Development guidelines for academic advancement at Silpakorn University,
Sanam Chan Palace Campus. Veridian E-Journal, 6(3), 92-109.

Watthanasak, K., Nakwicheetra, K., Ratsanwaraha, R., & Sinthuwongsa, M. (2013). Title: Factors
influencing success in applying for academic positions in private universities. Journal
of Nakhonratchasima College, 12(3), 150-165.


http://www.tcpdf.org

