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Abstract

The objectives of this study are: 1) to compare the learning outcomes of technical
subject training; Nursing obtained from using knowledge sets in teaching and learning during
the COVID-19 situation and in normal conditions and 2) to study student satisfaction in using
the Self learner box set in the subject practice course. Nursing techniques, step 1: organize a
self learner box set of knowledge by analyzing needs literature review related. The population
is second year students in the Faculty of Nursing. Prince of Songkla University Pattani Campus.
Practice of Nursing Techniques is for the academic year 2021, 2022 and 2023. The sample
comprised of 180 people, derived from purposive sampling. The implementation was the
Quasi-Experimental Research (QASI-Experimental Research). Three research groups were
selected as experimental and control groups. The three groups were expected to be the same
or similar. Comparison was made among the students who did not use the knowledge set,
and who used the online learning set, and who used the onsite learning set. Non-randomized
contribution test was roll group pretest posttest design. The research tool was to measure
satisfaction using knowledge sets, analyzing statistical data, and analyze data using t-test
independent samples, frequency and percentage in terms of difference score.

The results of the study found that 1) the achievement of learning in the practical course
in nursing techniques on the use of the knowledge set in organizing the teaching and learning
of students, it was found that the group that did not use the knowledge kit had an average
score of 32.70 points. The students who did use the knowledge kit shared knowledge in online
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learning had an average score of 35.85 points, and the group that used knowledge sets in the
onsite format had an average score of 35.14 points. 2) Satisfaction of users of the knowledge
set assesses variance. The process of learning nursing techniques through the knowledge set
self learner box set, which includes a set of ready-made learning equipment. It is convenient to
carry in online learning. Able to engage in teaching review before and after class. Satisfied with
overall consistency of the innovation. Suitability for the purpose of actual use 87.00 percent.
Overall, it is consistent with the course and is convenient. to use and maintenance, therefore
using the innovative Self learner box set as a component in learning management. Teaching
practical courses in nursing techniques during the COVID-19 situation and normal conditions,
teaching is considered beneficial to the study of the subject. which can be trained and reviewed
to have professional expertise further.

Keywords: learning practice, nursing techniques, knowledge self-learning box set
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Analysis of problems/needs

Review of knowledge and literature

Invent/create a knowledge set

Propose/adjust knowledge packs by NLRC

committee members.

Putting knowledge into practice

Self learner box set

- Evaluation of course achievement
- Measuring the quality of using knowledge sets
- Satisfaction in using the knowledge set
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Table 1 course achievement results in the sample
sample group Academic Practice m o Minimum  Maximum
year exam scores score score

Students who do not use the knowledge set 2563 40% 3270 2.68 27.28 32.84

Students who do use the knowledge set via online 2564 40% 3585 1.63 27.82 37.66

Students who do use the knowledge set via on site 2565 40% 3514 125 30.46 38.66
Table 2 Results of the satisfaction assessment of using the knowledge set

Items Percentage

1. The consistency of the innovation as well as its suitability for actual use. 87.00

2. There is appropriateness of the innovation to the users of the knowledge set. 76.77

3. Benefits of using the knowledge set 76.61

4. Ease of use of the knowledge set 71.61

5. Appropriateness of the knowledge set 76.61

6. Using the virtual skin in conjunction with the Self learner box set 87.00

7. Ease of use and maintenance 76.77

8. Can actually be used to benefit training 71.61

9. Overall satisfaction with the virtual skin 79.32
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