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Abstract

This research aims to: 1) develop learning activities based on reflective thinking and peer
scaffolding for undergraduate students in the “Learning Development for Elementary Students”
course, and 2) study the results of implementing these learning activities. The target group
consisted of 28 undergraduate students in the Faculty of Education at Roi-Et Rajabhat University.
The research tools included the developed learning activities, a learning log, and a satisfaction
questionnaire. Data were analyzed using mean, standard deviation, and content analysis. The
findings were as follows: 1) The developed learning activities consisted of 7 components and
a 4-step process: introduction to the lesson, knowledge construction, peer scaffolding, and
a summary with reflective thinking. The overall appropriateness of the activities was evaluated
at a high level by experts. 2) The content analysis of learning logs revealed that the activities
developed students’ reflective thinking skills, including the organization of ideas, analysis, and
consideration of problem-solving approaches. The peer scaffolding process involved skills such

as discussion, offering suggestions, and providing encouragement. The results also showed
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that students gained an understanding of child nature and could design activities to promote or
solve developmental problems for elementary-level children. Furthermore, the undergraduate

students reported the highest level of satisfaction with the learning activities
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Table 1 Importance of learning outcomes
The Time Importance of Learning Outcomes Frequency

1 Using Knowledge to organize teaching systems for learners 21
with the nature and abilities of them

2 Using positive words in teaching 18

3 Applying theory to solve behavioral problems 14

4 Learning management to promote and solve developmental problems 22

5 Use knowledge about executive function (EF) to enhance skills for students 18
and encourage them

6 Learning management by using effective teaching media 13

7 Creating an attractive classroom atmosphere 15

8 Application of teaching techniques and media 15

9 Prepare the activities and media to be consistent with the learners’ age, 15

curriculum, and objectives.
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Table 2 The mean and standard deviation
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JyzauadnuniwalasanisTouluszau
A o
ANNFAlALUFAINAGI Table 2

Level of Satisfaction

Factor
X S.D. Level
Content and Preparation 4.68 0.15 Very High
Learning Activities 4.79 0.09 Very High
Assignment of Tasks 4.76 0.11 Very High
Measurement and evaluation 4.68 0.15 Very High
Total 4.73 0.13 Very High
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