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Abstract

This study aimed to evaluate the quality of graduates from Boromarajonani College of
Nursing, Nakhon Phanom, in accordance with the Thailand Qualifications Framework for Higher
Education (TQF:HEd) during the academic years 2021-2023. The population consisted of
employers and stakeholders who assessed the graduates working in their respective organizations,
covering a total of 444 graduates. The research instrument was the Graduate Quality Assessment
Form based on the TQF:HEd, developed by the Division of Academic Promotion and Registration,
Nakhon Phanom University. Data were analyzed using mean, percentage, and standard deviation,
while qualitative data from employers’ comments were analyzed using content analysis.

The results revealed that the overall quality of the graduates during the academic years
2021-2023 was at a very good level. The highest mean scores were found in morality and ethics
and cognitive skills (X = 4.27), followed by knowledge (X = 4.26), numerical analysis,
communication, and information technology skills (X = 4.20), professional skills (X = 4.17), and

interpersonal skills and responsibility (X = 4.14), respectively.
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Table 1 Number and percentage of employers by organization type in academic years 2021—

2023.
Organization Type 2021 2022 2023 2021-2023
N % N % N % N %
Public healthcare facilities 100 67.1 111 74.0 93 64.2 304 68.47
Private healthcare facilities 49 32.9 39 26.0 52 35.8 140 31.53
Total 149 100 150 100.0 145 100.0 444 100.00
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Table 2 Mean scores of graduates’ quality as perceived by employers (by domain) in academic

years 2021-2023.

Graduate 2021 Interpre 2022 Interpre- 2023 Inter- 2021-2023 Interpre
Quality Domain Mean S.D. ftation po-. gp. tation poan s.p. Preta- pean sp. tation
tion
1. Morality and ethics Very Very Very Very
430 0.85 423 0.79 427 0.78 4.27 0.81
good good good good
2. Knowledge Very Very Very
420 0.85 Good 4.32 0.72 426 0.79 426 0.79
good good good
3. Cognitive skills Very Very Very
417 091 Good 4.22 0.78 441 0.83 427 0.84
good good good
4. Interpersonal v
e
skills and 404 085 Good 4.18 0.77 Good 4.21 0.79 r;c; 414 0.80 Good
00!
responsibility g
5. Numerical
analysis, Ve Ve Vel
v L 410 091 Good 4.21 0.82 v 429 0.80 v 420 0.84 v
communication, good good good
and IT skills
6. Professional skills Very
408 0.88 Good 420 0.73 Good 4.24 0.24 J 417 0.62 Good
goo
Very Very Very
Overall quality 414 0.87 Good 4.22 0.66 428 0.71 421 0.75
good good good
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