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Abstract

The purposes of this research were to, - 1) Study the opinions of executives concerning
government procurement at Mahasarakham University. 2) Examine the relationship between
government procurement and procurement administration efficiency at the University. 3) Study
the opinions of executives on the procurement administration efficiency at the University
4) Examine the effects of government procurement and procurement administration efficiency at
Mahasarakham University. This study used a questionnaire as an instrument for collecting the
data from a sample of 92 executives at Mahasarakham University. The statistics used for the
analyses were mean, standard deviation, multiple correlations, and multiple regressions analyses.
The results showed 1) Executives at Mahasarakham University had perceived overall opinions
at a high level for government procurement and at high level for each aspect of procurement;
procurement planning, purchasing, and contract administration. 2) Government procurement
in terms of purchasing and contract administration was positively related to procurement
administration efficiency. 3) The executive at Mahasarakham University perceived the overall
opinions at a high level for procurement administration efficiency and high level for each of its
aspects; worthiness, transparency, efficiency and effectiveness, and inspection. 4) Government
procurement in terms of purchasing and contract administration positively affected the
procurement administration efficiency with statistical significance.

Keywords: Government Procurement, Procurement Administration Efficiency, Mahasarakham
University
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Table 1  Executives’ opinions on government procurement operations of Maha Sarakham
University in terms of procurement planning procurement of supplies and contract

management
government procurement average standard level
procurement planning 4.35 0.41 excellent
1. The agency has an annual procurement plan at all times. 4.42 0.62 excellent
2. The agency has a procurement plan by defining the project name. Always set 4.38 0.55 excellent

budget limits and expected timeframes for procurement.

3. The agency has a procurement process that can be carried out within the expected 4.32 0.55 lent
excellen

period of time to carry out the planned procurement.

4. The agency has efficient procurement. resulting from good and systematic 4.29 0.58 excellent
procurement planning.

procurement of supplies 4.31 0.46 excellent
1. The agency has to supply parcels strictly and in accordance with the specified 4.23 0.63 excellent
procedures.

2. The agency has solved the problem. and prevention of problems arising from 4.28 0.56 excellent
the procurement of parcels by following the practices that have been set up to be
followed carefully and carefully.

3. The agency performs tasks such as purchasing, exchanging, renting or outsourc- 4.30 0.61

ing to obtain the required supplies. It follows the principles that are clear and can be excellent
implemented effectively.

4. The agency provides supplies in accordance with its objectives and in accordance 4.33 0.56 excellent
with the rules, regulations and regulations.

5. The agency has to supply supplies by providing a review of the parcel procurement 4.41 0.56
results and the parcel procurement plan to be consistent and has always operated excellent
according to its objectives.
contract management 4.37 0.44 excellent
1. The agency has chosen to use a contract. That is accurate and concise will make 4.39 0.55 excellent
the contract administration effective.

2. The agency controls or operates in accordance with the conditions or stipulated 4.37 0.55 excellent
in the contract.

3. The agency has to complete the inspection of the parcel within the specified period 4.38 0.59 excellent
when the seller or contractor has delivered the parcel.

4. The agency manages contracts carefully and rigorously in order to maintain the 4.35 0.57 excellent

rights and interests of the government.

public procurement as a whole 4.35 0.37 excellent
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Table 2 Opinion of the administrators regarding the efficiency of parcel management of

Mahasarakham University in terms of value transparency efficiency and effectiveness

and inspection

parcel management efficiency mean standard level

value 4.34 0.50 excellent
1. The agency has strictly procurement of parcels according to the properties or 4.34 0.58 excellent
characteristics of the parcels according to the needs of users.

2. The agency has a procurement of supplies in addition to from the desired 4.33 0.61 excellent
properties or features In terms of price, value, and standard of parcels, it is an

important element that must be paid attention.

3. The agency has a procurement process that complies with relevant 4.44 0.54 excellent
regulations. and attach great importance to the warranty or after-sales service

provided by professional sellers/contractors.

4. Organizations are using parcels in a cost-effective and efficient manner. 4.26 0.61 excellent
The person responsible for the parcel has been assigned a systematic plan to

maintain the parcel.
transparency 4.31 0.44 excellent
1. The agency has good practice guidelines regarding procurement of supplies. 4.45 0.54 excellent
It will help the agency’s procurement image to be credible.

2. The agency has the most effective and efficient procurement of supplies. 4.36 0.55 excellent
Information is disclosed correctly and appropriately.

3. The agency has a transparent procurement of supplies. Not conceal or mis- 4.21 0.60 excellent

represent the facts in procurement by appointing the procurement committee in
accordance with the rules, regulations and regulations.
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Table 2 Opinion of the administrators regarding the efficiency of parcel management of
Mahasarakham University in terms of value transparency efficiency and effectiveness

and inspection (cont.)

parcel management efficiency mean standard level
4. The agency has a system to check the procurement of supplies. or a 4.23 0.54 excellent
department responsible for auditing such as an internal audit unit. That will help
the procurement to create credibility and good image for the agency.
efficiency and effectiveness 4.28 0.53 excellent
1. The agency has a design process for supplies operations. Always before 4.26 0.59 excellent
proceeding with procurement.
2. The agency has used modern techniques and technologies to manage parcels. 4.36 0.60 excellent
For accuracy and precision of parcel management.
3. The agency has proper and adequate management of supplies to meet the 4.21 0.60 excellent
organization’s demand for supplies.
4. The agency has used resources both in terms of cost, labor and time to benefit 4.28 0.56 excellent
the management of supplies and efficiency and effectiveness.
inspection side 4.30 0.49 excellent
1. The agency has a systematic operation according to the parcel management 4.34 0.58 excellent
process in every step.
2. The agency has a report on the performance of procurement to strictly comply 4.36 0.57 excellent
with the rules, regulations and regulations.
3. The agency have prioritized presentation of procurement information. To 4.31 0.60 excellent
communicate to those involved. This results in confidence in the information
and can be used for effective decision-making.
4. The agency has a systematic storage of procurement documents for the sake 4.20 0.73 excellent
of inspection.
Overall parcel management efficiency 4.31 0.43 excellent
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Table 3 Correlation analysis of public procurement and overall procurement efficiency of

Mahasarakham University

administrative government, government, government,
iabl efficiency procurement, procurement, procurement Variance
variable
overall procurement procurement of contract, inflation factor
parcel work planning supplies management
median 4.31 4.35 4.31 4.37
Standard deviation 0.43 0.41 0.46 0.44
Government procurement:
» . . - 0.345* 0.684* 0.669*
Administration efficiency
Government procurement:
. - 0.515* 0.462* 1.396
Planning for procurement
Government procurement:
- 0.714* 2.236
Supply management
Government procurement:
- 2.090

Contract management

* Significant level 0.01

970 Table 3 WU MITaTaiasn
masgianuduiusidiuiniudss&nsnw
ﬂﬁiﬂimﬁsaﬂuwaﬂimﬂiaw Luawmamnﬂu
A WL mumsmaLqumsﬁmmaﬁ]mm
mmauﬂswamaﬁauwummﬂu 0.345 a1
MIIARINEG) umauﬁs”amamwwuﬁm’mu
0.684 LAZAWNIILINIIRY LN fenduisednt
RAFNAUTLVINY 0.669 uazaudsdase
wiazdulianuduiusiu Sie1aiiadlym

Multicollinearity §141iu H3udaldnasaudym
Multicollinearity laglddmasauanudunus
seriedudsdasznuaindsdsasy Usngin
ANAFaUANFNNUTITRINNGILL BRIy
Fuldaszrainsiadeiaininiady fen
Faud 1.396 - 2.236 Feddnttannin 10 uaaei
aulsdrrziianusuiusiwue lidlsdan
N9E0@A (Black, 2006)
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Table 4 The relationship between regression coefficients and the overall procurement

management efficiency of Mahasarakham University

overall procurement management efficiency

Government Procurement t p-value
Regression coefficients Standard Error
Constant 1.188 0.375 3.166 0.002
Procurement Planning 0.062 0.089 0.697 0.488
Supply management 0.415 0.101 4.098 < 0.0001
Contract management 0.367 0.101 3.622 < 0.0001

F = 34.078 p < 0.0001 Adj R*= 0.733
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