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Abstract

This research consists of three main objectives: (1) to develop English listening and
speaking learning activities by using visual thinking process. (2) to compare students’ English
listening skills before and after organizing learning activities using visual thinking process.
(3) to study students’ English speaking skills after organizing learning activities using visual
thinking processes. The research group was 245 students in Mathayom 2 of Chiang Mai
University Demonstration School of the academic year 2020. The sample group used in the
research was Mathayom 2 students at Chiang Mai University Demonstration School enrolling in
the course English Listening and Speaking (E 22204) in the second semester of academic year
2020 consisting of 1 classroom with 26 students, obtained by Cluster Random Sampling which
were the students with English listening ability at moderate to good level and English speaking
ability at low to moderate level. The research instrument consisted of: (1) the tools used in the
development of learning activities which were the surveys of learners’ needs and interests; 10
English audio clips; 10 teaching plans; and an assessment of learning activities by experts.
(2) The tools used for data collection were the English listening comprehension tests and the
speaking ability assessment form. The statistics used in the data analysis were percentage,
mean and standard deviation.

The results of the research showed that

1) The learning activities in English listening and speaking by using visual thinking
process consisted of learning activities about the use of graphic mapping in order to present
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the information obtained from listening, listening learning activities applying group activities, pair
activities and individual activities; creative storytelling learning activities. The quality of 10 lesson
plans was at a very good level. (X=4.55, SD.=0.62)

2) Students who were taught by using visual thinking learning activities had higher
average scores in post-learning English listening skill comparing to pre-learning English listening
ability; the average quality was at a very good level. (89.23 percent)

3) Students, who were taught using visual thinking learning activities, had the average
scores in post-learning English speaking skill higher than the criteria (=70%); the average quality
was at a good level. (X=14.30, 71.48 percent)

Keywords: development of learning activities, visual thinking process, listening and speaking
skills
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7. mnmmmmaua (Data Analysis)
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The quality of English listening and speaking learning activities by using visual

thinking processes (Mean, Standard Deviation, Meaning)

Theme Mean Standard Deviation Meaning
1. Visual Thinking and graphic organizer 4.48 0.75 Good
2. Our House 4.54 0.47 Very good
3. A Day in the life of my friend Rob 4.55 0.47 Very good
4. Human Threats to Sea Turtles 4.61 0.38 Very good
5. The Family 4.75 0.28 Very good
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Table 1 The quality of English listening and speaking learning activities by using visual
thinking processes (Mean, Standard Deviation, Meaning) (cont.)
Theme Mean Standard Deviation Meaning
6. Gaming News 4.53 0.98 Very good
7. Snow Leopards 4.64 0.47 Very good
8. My beloved cafeteria 4.57 0.90 Very good
9. Angle of the beach 4.37 0.66 Good
10.The Game Wizard 4.46 0.85 Good
Average 4.55 0.62 Very good
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Table 2 The Result of comparing students’ English listening skills before and after organizing

learning activities using visual thinking processes

Mean (10 marks) Percent Meaning

Before 6.77 67.69 Moderate
After 8.92 89.23 Very good
+2.15 +21.54 Increase

wannitdIdeldnasauanuaann
TumsHsnmsdsnguluseninsmsdamsSou

NNIFA® WU BNELBAAZLBBNENITNAREL
A 4 oA o
PNURITRDENINDEWD muamlu Table 3



108 : Journal of Organizational Innovation & Culture : Volume 13 Issue 2 July-December 2022

Table 3 The Result of English listening skills after organizing learning activities using visual
thinking processes

Time Mean (10 marks) Percent Meaning
1 6.77 67.69 Moderate
2 6.82 68.18 Moderate
3 7.07 70.76 Good
4 7.54 75.42 Good
5 8.15 81.54 Very Good
6 8.46 84.62 Very Good
7 8.62 86.23 Very Good
8 8.93 89.37 Very Good
9 9.14 91.41 Very Good
10 9.33 93.35 Very Good
Average 8.08 80.86 Very Good
3. Nﬁﬂ’]iﬁﬂﬂ’]ﬁﬂﬂ:ﬂ’]iﬂu@]ﬂ’lﬂ’] EEE FaladUsziiunn BEN1INA
dinguuesinduundimsiafanssmadouf  mwdnneluswiunisiafansumaiton
laglgnszurwmsdaidunw ngaudIuAianIIanIINIuazNIING

LEAINANI Table 4

Table 4 The Result of students’ English speaking skills after organizing learning activities
using visual thinking processes

Time Mean (10 marks) Percent Meaning
1 1212 60.60 Moderate
2 12.45 62.25 Moderate
3 13.83 69.15 Good
4 14.10 70.50 Good
5 14.23 71.15 Good
6 14.26 71.30 Good
7 14.27 71.35 Good
8 15.06 75.30 Good

9 16.11 80.55 Very Good
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Table 4 The Result of students’ English speaking skills after organizing learning activities
using visual thinking processes (cont.)
Time Mean (10 marks) Percent Meaning
10 16.53 82.65 Very Good
Average 14.30 71.48 Good
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