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Abstract

The purpose of this research is to study the level of participation of personnel and
students in the management of green universities at Mahasarakham University and to study
the relationship between the participation of personnel and students of the University and
the performance of green universities. In accordance with the guidelines for green university
operations, 6 aspects of the Ul GreenMetrics were studied. The sample group was 397
undergraduate students and 98 personnel working at, Mahasarakham University.

The instrument used in this research was a questionnaire. The statistics used for data
analysis were mean, standard deviation, Pearson correlation analysis and multiple regression
data analysis. The results of the research showed that participation of students and personnel
in working towards becoming a green university was, as a whole, moderate The operation of
the green university in accordance with the 6 aspects were generally scored at a high level.
While the factor of participation in management and operation of the green university. Student
and personnel involvement in receiving benefits affecting the operation towards becoming a
green university of Mahasarakham University was significant at 0.01 level. As for participation in
decision making ($=0.094, p>0.05), participation in evaluation (f=0.088, p>0.05) and
participation in operations (=0.015, p>0.05) it was found that these did not affect the
operation towards being a green university of Mahasarakham University.
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Table 1 Shows the mean standard deviation of the level of participation factor in green university
management.
Factors participating in management X S.D. Level
1. Participation in decision making 3.03 0.95 medium
2. Participation in the operation 3.08 0.89 medium
3. Participation in receiving benefits 3.42 0.82 well
4. Participation in the evaluation 3.02 1.09 medium
Total 3.13 0.93 medium
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Table2  Show average Standard Deviation of Green University Execution Level
Green University Operations X S.D. Level
1. Location and infrastructure 3.68 0.85 well
2. Energy and Climate Change 4.01 0.74 maximum
3. Waste management 3.72 0.87 well
4. Water conservation 3.69 0.92 well
5. Transportation 3.26 1.02 well
6. Education 3.6 0.77 well
Total 3.66 0.86 well
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