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Abstract

The aim of this research is to study which reasons play roles in the decision making
for choosing the bachelor's degree (credit transfer) programs in Faculty of Accounting and
Management, Mahasarakham University. The factors, comprised the curriculum of the programs,
the image of the institute, the location of the institute, public relations, and the personal reasons
which can affect the decision making on three bachelor's degree (credit transfer) programs
(the degree on business administration program in management, the degree on business
administration program in business computer, and the degree on accounting program).
We collected data from 218 students of three programs in the academic year 2020 using
questionnaires. Data analysis, mean, percentage and standard deviation were determined with
spss v.18 program. The results, showed that the major reasons for decision to study in all three
programs of the bachelor’s degree (credit transfer) Faculty of Accounting and Management,
Mahasarakham University were personal reasons. The students wanted to increase their
educational qualifications (X=4.60). The image (famous) of the Faculty of Accounting and
Management. Mahasarakham University was also important (X=4.57). There were with the
highest level of opinion.

Keywords: decision, study, bachelor’s degree (credit transfer) program



Journal of Organizational Innovation & Culture : Uii 14 aiufi 1 unshAU-Dnuwau 2566 : 123

wanalwnsaaduladanzh@nsde lwszaudSgeies (Hauzn)
AMENITURYBUATNITIANTT NHRIINYIRLNRIFITAN

HEWFD NIRAW

HNIMMIANEI, AeNTTYTUSZNITTANT IWIINLIRIURIENIAY

31999
WEUFD MFO. (2566). inanaluntsdadulaiondhdnmdeluszauliygned (foudh) auemaliguazmsians
VAINENRBURIENIANY. 1ITFITHIANTINUAL T UTTINGIANTT, URINENdBumIEIaY, TR 14(1), meih 122-132.

UNANED

qmiwmwaamﬁ%'ﬂ Lﬁ'aﬁﬂmm@lwaluﬂﬂiﬁﬂ?«ulaLﬁaﬂLﬁwﬁﬂmeialm:é'uﬂ%mmm%
(Lﬁﬁuvﬁ'}) ﬂmwmsumma N1330N13 WANINBIABARIENIANN LAU AIURANEAT 6%
MwanwalaaiTue sowfiasassnntiug Mydssmduiug sz MBLAANAEIUYANR YIINNT
anJami@ﬂ’l,mmuaaumumnuamm 3 naANgas Vl,mmmnammmnsmummm &1
AMIIaMI wangauInsgInaaia mmw*mﬂaummasﬁim LR %aﬂamummmem
Tumsfinen 2563 $1mau 218 au Tinnzidays Alady Jounzuas mummmummmu
NANTTIFLWLIN mmwalumm@aﬂaLmﬂnmmahimuﬂmmm (Apun) 1o 3 WANEAT
ldun dwnguagiuyans de @aamsmmmawmiﬂﬂm (X=4.60) W&z mumwaﬂwmmaa
801UUY A AN IITYTURZNIIIANTT WRIINIFURIEIANN LD uan1Tuy Aldodus
(X=4.57) mmummmmuaglusw@umﬂwq@

o o

adan: nsaadula, s, ningaalSyaned (Aoudh)

UNU TuszduiSygnes (Aoudn) swmTuindne
ﬁ’lﬂﬂﬂ’]iﬁﬂiﬂ’]luivﬁﬂﬂi mMeafadasiTITn
muaa Whs.) lasnmsiisusedo ladasan
Fumiaefalnilunedef Souuasfioyle
Iu%aﬂamiﬂl,mmﬂmwa FEAMNAAINHRANY
mawanammauauamammmaamsmaa
wndans M lwamenisdytuaznisdanis
YAINNRBURIENTANN besunToaNTuly
szaudsang laslasumsfenadasidndns
daluaa1T luszuy Admission 13240
Un1sanwn 2559 1Hudweu 1 vaslszine
(Association of Presidents of Thailand (2016)

AN YTURTNITIANT
YRIINLFBNRIRNINN LD URUIBIUIEA
amefivhnimadanssoumssenluszau
USagrainiediunisuinissafa lunain
WANBEIT L% 812INIU YT ]RIVINIIANTT
RIVINIAND mmﬂaummmﬁm udu
umswwmmna@mwamauauaammmaoms
nMIfnEdevaInnTew uazlszTiTnln
Toinuudlanudasmsnauwanuiam
gunInvetaniad lapfinisilandngas
Uiganainmeiiasiazidandngasnisdnm



124 : Journal of Organizational Innovation & Culture :

Volume 14 Issue 1 January-June 2023

walun1ziagiiu ﬂiwmﬂvl‘nmma
e ELALHEG AR Nmmmmn“uu 803117
Faaass Mldwnlssrnslutodou
aaad Usznaunuludszinalnaduriinanay
ﬁa%’guauaﬂmuﬁéu 214 w9 (Khattiwong
& Jirayu (2018) #dHadian1siaawlaLaan
LNANEIAOAANT FIFINANITNUATUA 9
TUn15U3HI3TANT HITEaUAMSLAZTZ G
UANINEIAY U RANEATAaITadIag nIe
@1aoumiﬂiuﬂsomﬂaml%ﬂuausJLLa *A74
ANANNGEINITHINT Y Usznaufuniy
agnglamanisnsansnlussduaniidnm

nmunsollaseuluizaudSyanesle vld

Tndnwiutssinidaniiazdnuidale
sondwdy uaffidinAnwswiuniladan
flazitrundnes lugnriwnisdns ey
9aNFNI fmuﬂﬂﬂ‘mnauu@aammmlﬁ]ma
m@]Namamwamnwawmlmmaulmmm
dnsluwiingndo

wanalunsdafuladdnmdalu
JrauNmIIneIdudinisdane 39 lunans
aoniu Gafiannuuandnein lag Ketubutr
& Thongpad (2020) leduuninana lun1s
Wonuihdnmdald 4 du Ao drunangas
waATimiduanaumanila duwiasegia
uaziInuLazdnaNNManisluauiaa Las
oSungRNdNin n1sdeaulafsaiunis
anmdaluszduuninadovesyaaatiod
ummmﬂm‘nmamcﬂamaiauﬂamwalﬁ
U'i'mt,i’ilmu'mluamﬂmwnavb Luaamﬂ
miﬁﬂmmuﬁﬂmﬂums aﬁammuum
quaml%umﬁw e'ld %angm‘m
Yrzantawdeanasasulidszauanudisa
uazsuedludia lunsdaauladonanuinm
TuszduumInenae

Ketubutr & Thongpad (2020) lé¥inns
fnwn tlataninasdamidaaulaiandndnun

#ANgaINEIaaIUUAavIRnAnE AL
P’ amAngmsas iniingnssuiias
I@ﬂlmLLuuaaun'}umumammnuﬂﬂnm
SAIWINTIFY 276 A FLATE mawa‘[mh
FRALEINITTIUNY Ifuni draud ardenas
Alady uaz mmmmummmu NAN13I8
WU U UAANgATUALITINT FUAY
manil duanuamenisluewiaa nade
msmauhLaaﬂm'lﬂﬂw’maﬂammmmam
oudia aalmmumﬂwm FIUGULATHINAY
LRZRIAN &INﬂ@ﬂﬂﬂiﬂ@ﬁuIﬂLﬂﬂﬂLﬂﬂﬂﬂHﬂ
%ﬁﬂgmﬁwmmamﬁmﬁﬁmgiuizﬁumﬂ

Awae & Phaiboon (2019) 'la¥inn1s
dnu nrdaFulaientn@nuendatzdu
USIa3 209 %nANBINNIANLIRUFIVA
wasunAngnaadaafidnsdnen 2562
Wisuifsuiladuiiinadanisidonfnmde
aulFuaneaIvasnndne wui deadodin
mwanmaiasuringds uilaiofiinade
ﬂ'liLﬁaﬂLiT'lﬁﬂw’]@iamr]ﬁq@ (X=4.35) 79989
alah %é’ﬂgmﬂﬂmﬂm (X=4.12) UAZLAQWA
§IUA7 (X=3.86) NUR1QU

Laomalor (2019) le¥innsdnmn Tade
fifnadansdadulainfnsdessauySyan
AIVRIBNANTY WRIINLFBVaULAK Uszd
Ynsfinw 2562 leurt 1) Tedumeduuaaa
2) fadonadunsidu 3) dedudunangas
4) AT BIINTUNIANSE 5) Jauan
asauas) 6) aduduisay Aknunsdadon
oszuy TCAS laslfuuugauny aawlan
Dwadasialunsdrna 9lduuusauniy
Ynua 755 70 INMTITeNUA TR
nadamMIsdaFulaiAnsdaszaulsyaned
PIBNANEY WWIINBIRBVanLAK UvzdnT
MIANE 2562 lasrIWNIAALRENAI8TT UL
TCAS mnﬁq@ﬁa ngu Jadnsenuanniin
msﬁﬂmﬁmmﬁﬂgoq@ 7098901098 a 1



Journal of Organizational Innovation & Culture : Ui 14

atiuil 1 unshAu-Dnnau 2566 : 125

Wangas uazlade nIduFIAL audIay
Gmasﬂvlmwﬁwmma@mmimau‘hLmﬂﬂ‘m
mnwﬂsrytgmwamﬂﬂﬂm fa 133w
nadwantunsanusiuiledoitinada
mydaduly §9g@

Riangprom & Lasunont (2018) e

vmsansn Jasoitinadenisdaiulawd
anslunangasiaininaans dudialu
ﬁmm@ummimmaawmm]miﬂﬂwﬂu
%aﬂamﬁ?mﬁuﬂummmmwmum laols
LWUUROUDINNURRAIAE 59 VaIhn@An®N
FAINIINANRAS NAIINVIRVURIRITANY
WRZURIINYIRYINITAYUAIRITAIN WU

RFaNLRanAnwIda luamesIAINTINAEAS

URANENABURIENTINY A1AT L aananud
winnuluimdnuazaunsasevludsznay
Jgwle Jesuiidnadenisaasula laun
Tadonsdnarasan uivinafies ads
NIATWNITHILEINAAIG ﬂawmuuﬂmm
uarilasuduien sawindnunfdendon
luameAaInssuaaad ¥nIINeIRINTAY
urEsaunLin Tedefiiinadansdaiule
fa Jadudiwinan Jarsssuiflounisdnusn
0F ﬂ'mmﬂﬂ@lvlwmmﬂ Ja9adanfia Jaduen
eIty

RN mIdAnsinanalunIIaFY
lavhin@nmdeluszduliyaned (wangas
Woudn) vasiFanangasiieudn auens
TTUALNIIIANTT URIINYIFIURIFEIIAY
lumwuﬁaﬂami MUMNINBIRDNTUY FD
Adsv0IaanTig NMIUSTFUIRUE uazdn
waHagIkLAAR i liamenItyuaznis
ﬁmmim’mmm@]wa‘nmlﬁunﬂﬂmmauﬁ
LaaﬂL°1nLssluluﬂm:mmtymmwmswmi
VRIINUIRYURIIITAN %amﬁﬂﬂa’ms
Maunn Uudsanangas msmnmwaﬂwm
ﬂ’]S’J’NLLN%L%Giﬂluﬂﬁiﬂivﬂi’I st iea

uwnpslauazdadulalumsadaniSoudalusdu
YSygie3 ((Neud) amensiyduaznig
FANT WWIAINLFBUAIRITANN IR
nanniuluamnaa

%

agiszasd

\Wiofnuwnaualunisdadulaiden
Wndnedaluszaudigyias (Haugn)
AENIIVYTUITNITIANIT URIINYIFY
UNIR1IAY

Sn1s@nen

Uszany (Juitfa szaulSynned
(NoULd1) amen 1 UYTwazn1ITaANII
UWIINDIRLURIRITAN U 3 BANFAT
laun nangasLIMITINAtia a1 Tnng
30N17 NANgATLIMNITINAT MG ]9
AouRIAaTEINY uaz wangardnydduda
T wuifatnsfinen 2563 1uI% 377 A
guiiudoyalaslivinangudiadiaaaitnig
maamﬁ% LAZNDILA Yothongyot & Sawatdisan
(2014) %oﬁwmnﬁm‘?agavlﬁﬁ‘hmu 218
@089 (muwﬁaazm%u@%ﬁ 191 ¢18819)
ianlglunsdienzidaya

Lﬂ‘%'aaﬁaﬁiﬂumnﬁmumm%ga fie
WUL&BUOTY (Questionnaire) IN1N13ATI988L
Tmmmm"mm M stSuun luanadauusiin
E mmsmaauLﬂiaauaI@UﬂWSLﬂumaua
ﬂUﬂaNﬂiJﬂ’]ﬂiﬂu U 31 @28879 w2
YNasaUAT Reliability daaldsunsy SPSS
version 18 WUINH A1 Cronbach’s Alpha LYinAy
963 uUUREUMNALT I nEnwMLULFa UANY
1a181la (Close Ended Question) fifnvuad
aaulilWineuiionaay Tasutaiitaniaen
Tl 2 s aoit



126 : Journal of Organizational Innovation & Culture :

Volume 14 Issue 1 January-June 2023

§IuA 1 Lﬂul,muaaummﬂmﬂwam
i ldvesiisa 3xaUSyIes (Wautd) 0
LaaﬂL°Il’]ﬂm:}’l(§laluﬂm”ﬂ’]‘iummm“’ﬂ'ﬁﬁmﬂ’]‘i
laun wwe a1g DAA W INIALRAL R NI
8. i’]EJVLﬂLOoGEI LRZENIBAIWNN I
FIUIN 6 T8

gaudl 2 1 uuuuseunnifioafiy
aHad e 9 dansaaduladnd@nsdaluy
sraulianed (Houdn) Wuluuinanain
(Rating Scale) lagutisiidazuuuiduszay
1-5 1fanldifins 1 3260 lasuyseanidudm
ldun inguadunangas @ 9 @mj’m LWAKA
PuwMWANHOENT %Y A 6 %5 ANAIY
m'sﬂs”mauwuﬁ iis m"nm LAANAGIUED Y
ficavasmnniug is FBTe uaz FULAGNE
fuyaaa d 3 ERC et

m3lhaz LLuuluﬂﬁii'@ﬂawuﬁ@LﬁuLﬂu
R laun mﬂ‘na@ 11N tunans wae uas
%o smzm I@]Elwﬂ’liﬂ’mu(ﬂﬂ TUUW ANIDNNT
U8 Srisa-at (2002) mu

5 Qb RUIUDI LAUGIE
mﬂﬁqﬂ

4 QTLUK RINDDI ARAILIN

3 AYLUY RUILDI LRUGIY
Urunand

2 ATWWY RUHDI LRWAILTDE

1 AZWUY ANIDDI LAUGY
‘”aﬂﬁq@

LA SEAUANNAAL AUV BIRFALL R
ANMURVIVANLRARLAINITAIIVAY Srisa-at
(2002) 9199

4.51-5.00 ®NUDI LAWAQY
ANfiga

3.51-4.50 BUNBDI LAUAILNIN

2.51-3.50 W¥UDI LAWAQEY
Urunad

1.51-2.50 RANLHI [RUGIBIDE

1.00-1.50 “NUDI LAWY
ﬁaﬁﬁqﬂ

mMylenzvidaya m@lwamiﬁﬂ%ﬂa
WonuhfAnsdeszaulSuanes laslsadag
WITWIN (Descriptive Statistics) Usznauaasg
ALady (Mean) 30882 (percentage) W8
a"ml,ﬁml,uummgm (Standard Deviation)
laglEldsunsnd3agy spss version 18

NANISANEN

hFatraulIywias (Nouldn)
AAENIIUYTURZNIITANIT URIINYIRY
AMIENINNY U 3 RANgaTidun wangas
1ImIpsiatiaiia sI1TMIIaMs nangas
Uiwspsiadoudia mmﬁ"maauﬁama%ﬁqiﬁa
ez PangaIlYITUAA 911U 218 A% &%
Inajidwweands Aausenaz 86.7 flangy
8g5z1i19 20-25 U Jasaz 99.1 Undidmn
lumanziusenidosmitauniign dulng
atludsninfouidndnidusosa: 18.3 v09a
Wfedsndanniansay datdusasas 15.1
wazdanianwiug Aaduiassz 10.6

A A o A

ﬁ%@mLaanﬁﬂumaluﬂm:miumm
LBzNNITANT nangasifisuidn faulngd
InsaLadY 3.50 ﬂuu"l,ﬂ mﬂ‘mm ﬂmﬂmaﬂaw
50.9 78989NNAD mm@maﬂagswmw 3.01-
3.50 Antluiawa: 39.4 AFazAULSYYNGI
(Wivudn) Seldvesasenaiiagszning
5,001-10,000 U Aaiduipeay 37.6 3098907
do finwldagszning 10,001-15,000 wm
Aalnsonas 21.1 uar uasfinglddinia
5,000 U AaLduipuaz 17.4 G9wuanindiaa
sxaulSaned (o) anenstTues
MIIANIT El’a"l,aiﬁmuﬁ']mﬂﬁq@ Aaidn 97.7



Journal of Organizational Innovation & Culture

: U 14 atud 1 unshau-Downau 2566 : 127

IMQHAGIUAANEAT dan1Tdafule
ndnendaluamenisiaduasnisdaniy
NWIINIRINNIEIIAN (Table 1) lunw
nummummﬂ@muaﬂmmumn lagy
mmwmmummmmumﬂama@ leun
nANgasilauNUaTEATIAINANAGBINTT
V895138 % (X=4.43) 7048901 A8 fuilown

Table 1

‘ﬁ'mminﬁ,ﬂﬂﬂs:ﬂqmﬂﬂmﬁ@ﬂsﬂwﬁ
GaanLaILAZRIAN (X=4. 43) uaz Wangas
YInes (nouwdn) Lﬂumaamwamm@
WIINL (X=4.42) @TNEAL 13T RTsEe
AufalAndigade mﬂamﬂimmmi
(Fouidn) Samaunisdmibsiafinanzas
(X=3.72)

The reason for the curriculum for the decision to study in the bachelor's degree at

the Faculty of Accounting and Management Mahasarakham University

Curriculum reasons X S.D. Level
The bachelor’'s degree program (equivalent entrance) is modern and meets the .
4.43 0.63 High
needs of the learners
Bachelor’s degree program (equivalent entrance) is in demand in the labor market. 4.42 0.63 High
Bachelor's degree program (equivalent entrance) accept transfer courses 4.25 0.76 High
Bachelor’'s degree program (equivalent entrance) teaching after official hours .
. . . 4.09 0.82 High
which suitable for those who work full time.
Bachelor’'s degree program (equivalent entrance) includes modern equipment, .
. . 4.31 0.72 High
tools, and technology for teaching and learning.
Bachelor's degree program (equivalent entrance) provides contents that can be .
) . 4.43 0.62 High
applied for the benefit of oneself and society.
Bachelor’'s degree program (equivalent entrance) has a suitable number of credits 4.24 0.70 High
Bachelor's degree program (equivalent entrance) contains appropriate tuition
. g prog (eq ) pprop 3.72 1.04 High
fees or credits
Bachelor's degree program (equivalent entrance) is currently popular 4.29 0.66 High

Total

4.24 0.73 High
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Table 2 The reason for the image of the institution to the decision to choose the bachelor’s
degree program (equivalent entrance) at the Faculty of Accounting and Management,
Mahasarakham University

image of the institute X S.D. level
Faculty of Accounting and Management Mahasarakham University is .
— 4.57 0.59 Very high
a well-known institute.
Faculty of Accounting and Management Mahasarakham University is .
. . 4.48 0.61 high
outstanding in teaching
Faculty of Accounting and Management Mahasarakham University has
facilities for teaching and learning such as internet system, database, reading 4.40 0.70 high
room, activity area, etc.
Faculty of Accounting and Management Mahasarakham University has personnel 4.41 0.64 high
. . i
with knowledge, ability, reputation, and acceptance by the public. g
Faculty of Accounting and Management Mahasarakham University is modern, .
. . o 4.28 0.76 high
comfortable, suitable and sufficient building.
Students of the Faculty of Accounting and Management Mahasarakham University .
- . 4.41 0.63 high
graduation is accepted by the private company.
Total 4.43 0.66 high

Table 3  Public relation reasons to the decision to choose the bachelor’s degree at the Faculty
of Accounting and Management, Mahasarakham University

Public relation reasons X S.D. level
Guidance activities for continuing education at the Faculty of Accounting
and Management Public relations for bachelor's degree programs in various 412 0.80 high
educational institutions
Public relations sign for student recruitment of the Faculty of Accounting and .
. . 4.11 0.81 high
Management posted in several locations
Radio/TV media 3.91 0.92 high
Internet media 4.32 0.70 high
Guidance from previous institutions 3.94 0.98 high
Recommendation from seniors and friends who have already study 4.07 0.95 high
Recommendations from parents or adult relatives 3.96 0.92 high
Famous people in society are alumni of Faculty of Accounting and Management .
4.05 0.93 high

Mahasarakham University

Total 4.06 0.88 high
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Table 4 The reason for the location of the institute to the decision to study the bachelor’'s degree

(equivalent entrance) at the Faculty of Accounting and Management Mahasarakham

University
Reason for the location of the institute X S.D. Level
Faculty of Accounting and Management Mahasarakham University close to hometown .
. 3.95 1.06 High
and easy for traveling
Faculty of Accounting and Management Mahasarakham University located in the region .
o 412 0.89 High
that the transportation is comfortable.
Student traveling cost from hometown is low for whom study at Faculty of Accounting .
. . 3.84 1.05 High
and Management Mahasarakham University
Faculty of Accounting and Management Mahasarakham University located in an area 3.93 0.96 High
. . i
where the cost of living is not very high. It helps to save living expenses during semester. 9
Faculty of Accounting and Management Mahasarakham University in a safe area (rate .
4.06 0.86 High

by number of crime)

Total

3.98 0.96 High
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Table 5

Personal reasons to the decision to choose the bachelor’'s degree (equivalent entrance)

at the Faculty of Accounting and Management Mahasarakham University

Personal reasons X S.D. level
Intention to study at the Faculty of Accounting and Management .
. L 4.31 0.74 High
Mahasarakham University directly
Friends / most of their friends choose to study at Faculty of Accounting and .
) . 3.53 1.27 High
Management Mahasarakham University
Entering further education in order to increase their educational qualifications 4.60 0.62 Very High
Total 4.15 0.88 High
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