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Abstract

This research aimed to 1) develop a professional experience evaluation system for the
Industrial Education Bachelor's Degree Program, 2) evaluate the quality of the professional
experience evaluation system for the Industrial Education Bachelor's Degree Program, and 3)
study the satisfaction of the application of the professional experience evaluation system for the
Industrial Education Bachelor's Degree Program. The research was conducted by applying the
System Development Cycle (SDLC) to develop the system. The samples used in the study were
supervising teachers, mentor teachers, teachers, and student teachers, through a specific
selection of 56 people. The research instruments used were a questionnaire on the essential
evaluation system for teacher training experience, the Bachelor of Industrial Education Program
Quality assessment form for teacher training experience assessment system and the satisfaction
assessment form for teacher training experience assessment system, Bachelor of Industrial
Education Program. Data analysis used were percentage, mean, standard deviation, and content
synthesis.The research results found that 1) the evaluation system for teacher training experience

in the Industrial Education Bachelor's Degree Program has a clear structure that covers important
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elements, including evaluation by supervising teachers, mentor teachers, teachers, and student
teachers. 2) The results of finding the quality of the evaluation system for teacher training
experience in the Industrial Education Bachelor's Degree Program, when considering each
aspect, were found to be at a very good level. When considering specific aspects, consider the
Content aspect at a very high level. Technical aspect at a high level. Use of still images at a
very high level. 3) Practical usability at a high level. The satisfaction with the application of the

evaluation system was at a very high level.

Keywords: Teacher Professional Experience Evaluation System, System Development Life
Cycle (SDLC)
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Table 1

Table 1 The mean and standard deviation of the professional experience training of teachers
in the Industrial Science Teacher Program, overall

Assessment issues Mean S.D. Level
Content
Content is accurate and clear 4.67 0.58 Very good
In terms of text or font use 4.67 0.58 Very good
Appropriateness of fonts that are easy to read 4.33 0.58 Good
and clear
Appropriateness of font colors and background  4.33 0.58 Good
colors used are beautiful
The use of language is correct, appropriate, and 4.67 0.58 Very good
clearly communicates the meaning
Total 4.53 0.58 Very good
Technical Branch.
Easy to understand main menu, easy to use 4.33 0.58 Good
System design stimulates interest 4.67 0.58 Very good
System design is creative 4.33 0.58 Good
Total 4.44 058 Good
Use of still images
Color of image clarity used 5 0.00 Very good
Appropriate size of image used 5 0.00 Very good
Appropriateness of image used to convey 5 0.00 Very good
meaning
Total 5.00 0.00 Very good
Media benefits
Get modern tools to use in evaluating teacher 4.67 0.58 Very good
training experience
Accessible and convenient to use Teacher 4.67 0.58 Very good

Training Evaluation Form

Including the benefits of media 4.67 0.58 Very good

Total 4.67 0.58 Very good
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Table 2 Satisfaction with the use of the evaluation system for teacher training experience in

the Industrial Education Bachelor's Degree Program, overall.

Assessment issues Mean S.D. Level
Content
1. The public relations of news and images on the website are 4.94 0.45 Very good
appropriate and interesting.
2. The amount of content is sufficient to meet the needs. 4.92 0.53 Very good
3. The content is organized in steps, continuous, and easy to 4.69 0.52 Very good
understand.
4. The grouping is organized to make it easy to search and un-
derstand. 4.48 0.56 Good
5. The text on the website is correct according to language prin- 4.87 0.55 Very good
ciples and grammar.
6. The content and images are consistent. 4.78 0.51 Very good
Total 4.78 0.52 Very good
Website design and layout
1. The website layout is easy to read and use. 4.91 0.60 Very good
2. The homepage is beautiful, modern, and interesting. 4.67 0.46 Very good
3. The colors in the website design are appropriate. 4.80 0.54 Very good
4.  The background color and font color are appropriate for reading.  4.91 0.60 Very good
5. The font size and font style are beautiful and easy to read. 4.71 0.59 Very good
1. Speed in displaying text and information 4.91 0.55 Very good
2. lllustrations can convey meaning 4.91 0.50 Very good
3. Accuracy of links within the website 4.92 0.72 Very good
Total 4.84 0.57 Very good
Utilization
1. The content is useful to users and can be applied. 4.80 0.45 Very good
2. It can be a source of knowledge. 4.83 0.43 Very good
3. ltis a source of information that meets the needs of users. 4.76 0.42 Very good
Total 4.79 0.43 Very good

970 Table 2 aAnuNInaladans
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