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Abstract

The objective of this research was to study the needs of entrepreneurs for soft skills
needed for graduates in the Faculty of Science, Mahasarakham University, and to formulate
guidelines for the activities development of the Faculty of Science to meet the needs of graduate
users. There were 138 participants.The instrument of this study was a questionnaire. The data
was analyzed using descriptive statistics including frequency, percentage, mean, and standard
deviation.

The results revealed that the soft skills of graduates, that the entrepreneurs’ sought were
life and career skills. The average was at a high level (X = 4.41, SD = 0.67). There were also
necessary skills that graduate users needed, namely: 1) responsibility for career development,
2) flexibility, 3) adaptability, 4) leadership, 5) interpersonal and social skills, 6) knowledge-seeking
in all aspects, 7) taking care of oneself, and 8) learning about culture. The guidelines for the
activities developed for students in the Faculty of Science to meet the needs of entrepreneurs
were life and career development skills, focusing on activities that allow students to have critical
thinking, flexibility, self-responsibility, social responsibility, good leadership skills, self-confidence,
and adaptability.
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Table 1  Information of respondents classified by job position
Job Position No. of Respondents Percentage

Manager 53 384
Head of department 42 304
Human resource 31 22.5
mentor 7 5.1
administrative officer 3 2.2
Director 2 1.4

Total 138 100.0
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Table 2 Requirements for necessary skills of graduates, faculty of science, Mahasarakham

Unversity
No. Requirements for essential skills (Soft Skills) X S.D. level
1 Creative thinking 4.40 0.88 high
2 Problem solving 4.35 0.72 high
3 Thoughtfulness 4.23 0.89 high
4 Innovative thinking 4.10 0.79 high
Total 4.27 0.82 High
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Table 3 Requirements for necessary skills of graduates, Faculty of Science, Mahasarakham

University
No. Requirement of students’ essential skills (Soft Skills) )_( S.D. level
1 Learning and Innovation Skills 4.27 0.82 high
2 Information skills, media, technology 4.25 0.70 high
3 Life and career skills 4.41 0.67 high
Total 4.31 0.73 high
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Table 4 Requirements for necessary skills of graduates, Faculty of Science, Mahasarakham

University
No. Requirements for essential skills (Soft Skills) X S.D. Level
1 Responsible for career development 4.60 0.83 Very High
2 Flexibility 455 0.68 Very High
3 Adaptive learn new things 4.48 0.69 High
4 Leadership 4.47 0.56 High
5 Social person 4.38 0.59 High
6 Seek for new knowledge 4.34 0.81 High
7 Self care 4.30 0.68 High
8 Culture learning 4.19 0.50 High
Total 4.41 0.67 High
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Table 5 Requirements for necessary skills of graduates, Faculty of Science, Mahasarakham

University
No. Requirements for necessary skills (Soft Skills) )_( S.D. level
1 Update all information 4.35 0.79 High
2 Smart communication 4.35 0.64 High
3 Information of technology 4.25 0.46 High
4 media literate 4.08 0.89 High
Total 4.25 0.70 High
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